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Oregon Healthy Workforce Center
Theme: Intervention Effectiveness (RCTs)

e Team-based TWH intervention in home care workers

. corrections officers
city construction wkrs
. commercial construction wkrs

 Talking Safety + social media in young workers —
City parks & recreation department

* Physical Activity and Staying Safe at Work
training for workers with disabilities




Occupations/industries

® Food service workers - slips and falls
® Drywall finishers - ergonomic work practices
® Agricultural workers
e orchard workers - ladder safety
e vineyard workers - safety/skills
WPS
supervisor sKills .
e pesticide applicators - pesticide application knowledge EE

® City government managers - domestic violence ot wor .
® Bank managers - domestic violence at work !g
® Graduate students - lab safety iﬁ
® Grocery store managers - work-life balance -

® Truck drivers - wellness {E
® County govt. mgrs. - FMLA/OFLA o g
® IT & health care managers - family-support. practices ™ @

l'-‘\’.



These outcomes are important to Population Health

State nonfatal occupational injury and illness incidence rates*
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Dissemination

 How do we get best practices in safety, health,
wellness, well-being into the hands of
organizations in Oregon?

* Not just ours, but overall the best...

* Once we develop an intervention (or solutions
application), what can we do with It?

— Will OHSU/PSU/UO/OSU disseminate it?

— OHSU encourages faculty to develop companies
« So 3 of us have and 2 more are working on them



Principles

Scale — across Oregon (a state-based model)
— Web-based delivery mechanism

Benefit full range of organizations
— Large and small
— Diverse industry sectors

Benefit employees — organized and not

Partnership between
pusiness/labor/govt/academia (including
oractitioners)

Measurements and evaluations (>public)
Inexpensive — some expense borne by users
Champions — people/orgs who stand up for ...




SAFE OREGON, HEALTHY OREGON

We bsite iS A Tzl,vr:;\‘ ?! ;[hcl_%rj?on Healthy WorkForce Center

staner guidance, small and large

the Portal [t [T Making Oregon

of Oregon workplaces. 500 he Safest, Healthiest .. anywhere
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4 Options

SOHO OFFERS 4 OPTIONS:

- Risk/Needs Assessment Surveys & starter guidance (no cost)®

« Certify as a SOHO Safe & Healthy Worksite (4 levels)*

« Cool Tools [small steps]: recommended by Practitioners Board®

- Interventions/Solutions Programs: recommended by OHWC Pls*

*S0HO's Membership & Awards program requires upload of results




What do we seek from MLAC?

* Partners who want to roll up their sleeves
and help us create a dissemination model
for Oregon — guide us to candidates

* We have good access to practitioners but
we don’t have people representing the
decision makers in companies or the
employees (labor)



