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Oregon Healthy Workforce Center 

Theme: Intervention Effectiveness (RCTs) 
 

• Team-based TWH intervention in home care workers 

• Team-based TWH intervention in corrections officers 

•  “ work-life balance+safety in city construction wkrs 

•       commercial construction wkrs 

• Talking Safety + social media in young workers – 

   City parks & recreation department 

• Physical Activity and Staying Safe at Work 

   training for workers with disabilities 



OHSU and PSU Interventions over 

the years 



3.5/100 
20% is lowest 

These outcomes are important to Population Health 



Partner’s 

Luncheon 

2014: 

Importance 

of 

Outcomes 

(pick top 3) 

<  Work stress 

<  5 Wellness: Nutrition, Tobacco 

cessation, 

          Activity, Sleep, Work-Life Balance 

< Culture of health 

<  Injuries 

Greatest Safety, Health, wellness needs 

at 2012 Partner’s Luncheon: 

• Wellness program design & admin 

• Culture 

• Cost & tracking measures 

• Ergonomics 

• Stress 

• Obesity 



Dissemination 

• How do we get best practices in safety, health, 

wellness, well-being into the hands of 

organizations in Oregon? 

• Not just ours, but overall the best… 

• Once we develop an intervention (or solutions 

application), what can we do with it? 

– Will OHSU/PSU/UO/OSU disseminate it? 

– OHSU encourages faculty to develop companies 

• So 3 of us have and 2 more are working on them 

 



Principles 
• Scale – across Oregon (a state-based model) 

– Web-based delivery mechanism 

• Benefit full range of organizations 

– Large and small 

– Diverse industry sectors 

• Benefit employees – organized and not 

• Partnership between 
business/labor/govt/academia (including 
practitioners) 

• Measurements and evaluations (>public) 

• Inexpensive – some expense borne by users 

• Champions – people/orgs who stand up for … 

 



Website is 

the Portal 

 

- 

 

here is a 

concept  

design 

Making Oregon 

workplaces the Safest, 

Healthiest … anywhere 



4 Options 



What do we seek from MLAC? 

• Partners who want to roll up their sleeves 

and help us create a dissemination model 

for Oregon – guide us to candidates 

• We have good access to practitioners but 

we don’t have people representing the 

decision makers in companies or the 

employees (labor) 


