
ODDS Work Plan

Office of Developmental Disabilities Services
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Our Vision

Oregon’s system of supports is simple to

use and responsive to the strengths, needs

and direction of the people and families who

live as valued members of their community.
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Our Values 

• Choice and Self‐Determination

• Community Integration and Community Living

• Children and families

• Partnership
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A 

Life

Disability path

LABELED

WORLD

Human Service Path

*LifeCourse Adapted by Washington State Team
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Core Service Delivery System 

Components
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Medicaid Administrative (FFP 50%)

1915(c) Waivers (FMAP)

Community First Choice (K-Plan) (FMAP+6%)



Current Objectives
• Sustainability of ODDS services 

• Streamlined eligibility process

• Single validated assessment instrument

• Enhanced Case Management service delivery 

system

• Clearly defined roles and responsibilities

• Robust network of providers and Direct Care 

Professionals (DSPs and PSWs) 
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System Changes

Employment 

Governor’s Executive Order 15-01 

calls for DHS to increase 

employment services for people 

with I/DD so they can access 

integrated and competitively paid 

jobs in the community.

Department of Labor (DOL)

Rules affect Home Care Workers 

(HCWs) and Personal Support 

Workers (PSWs) Direct Support 

Professionals (DSPs) paid in APD 

and DD systems, as well as provider 

agencies.

Home and Community Based 

Settings (HCBS) Regulations

 Defines and describes 
characteristics of HCBS 
settings.

 Creates new protections for 
people served

 Establishes requirements for 
HCBS Providers

 Sets timeline for ending HCBS 
Medicaid funding for settings 
not in compliance.
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Proposed Timelines
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Calendar Quarters

Q2 2015 Q3 2015 Q4 2015 Q1 2016 Q2 2016 Q3 2016 Q4 2016 Q1 2017 Q2 2017 Q3 2017 Q4 2017

Intake, Eligibility and Enrollment

Assessment

Case Management

1915c Waiver Programs Amend Waivers Submit Amendments to CMS

CFCO (K-Plan) Amend K-Plan Submit Amendment to CMS

Financial Sustainability  Review service authorization process, rates, and rate models Waiver & K changes to CMS

HCBS Settings  Conduct Surveys Amend HCBS Transition Plan Submit Amended TP to CMS On-going Monitoring

Employment  Develop New Rates Submit  to CMS

Closing the Front Door Policy & Discovery

 Streamline intake, eligibility and enrollment process

 Validate & implement single assessment, align with LOC

 Reconsider and Revise Case Management and Self-Direction



Next Steps

• Gather Stakeholder 

feedback:

– Individuals and Families

– CDDP/Brokerages

– Providers

– Legislators

– Other Stakeholders

• ODDS Process:

– Incorporate feedback 

(ongoing)

– Implement Project 

Management structure

– Report progress 
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Connect with ODDS
• Connect with us on Facebook: Oregon 

Developmental Disabilities

• Connect with us on Twitter: ODDSDirector

• Web: www.Oregon.gov/DHS

• E-mail: dd.directorsoffice@state.or.us
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http://www.oregon.gov/DHS

