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Absent this call:

Dan Birskovich, Sue Hamilton, Hadiyah Miller

Candace Brey had to leave at 5:00 pm.

Reviewed the Fusion Chart to see comparables or not-comparables in the areas of Practicum and credits of Practicum required.   There appears to be a low of 360 and a high of 720 clock hours.  Required credits range from 12 to 30.    It would be helpful to have a chart that spells out the parameters of practicum and what is included for each credit course; for example: field experiences in other classes, on-site in a lab school, cooperative work experiences in a community placement, seminar, journaling.  

We discussed what ACCESS/NAEYC required and it was stated that it was a minimum of 300 clock hours and 12 credits.   Laurie stated that it is stated on page 6 of 8 of the Frequently Asked Questions page regarding the new assessment. This is the link:     

http://www.naeyc.org/faculty/pdf/adpafaqs.pdf#xml=http://naeychq.naeyc.org/texis/search/pdfhi.txt?query=Practicum&pr=naeyc&prox=sentence&rorder=750&rprox=500&rdfreq=1000&rwfreq=1000&rlead=1000&sufs=2&order=r&cq=&id=42ea287c11
Q. The previous associate degree program standards required 300 clock hours of

supervised student teaching and/or practica experiences. The new standards do not

specify clock hours for field experiences. How much field experience is sufficient?
A. Although the number of clock hours is no longer specified, field experiences are

emphasized and integrated throughout each of the five core standards. In

determining the role of field experiences in professional preparation, a program

should consider NAEYC’s expectations:

· Field experiences are a major way for students to translate knowledge into deep

understanding and professional skills.

· Field experiences are the result of close partnerships with community education settings.

· The quality of field experiences is a critical part of the evidence presented in the self-study report.

· With increased emphasis on evaluation of student performance, field experiences are a central component of the program’s assessment system.

However, it is not specified in the main document:   http://www.naeyc.org/faculty/pdf/2003.pdf
The extent of practicum required may depend on whether the student is getting an A.S. transfer degree that has much more general education course requirements, or if the student is getting an AAS degree that may be more “vocational.”

We discussed the Ideal Principles of Practicum:

· Over an extended span of time

· Growth in student competency

· Participation in a seminar with other students

· More than one setting

· Hours and credits should at least meet NAEYC/ACCESS standards

· Log or journaling component.

Laurie emailed a portion of the ACCESS standards for Practicum:

2. Ethical responsibilities to practicum sites 
Some knowledge and skills needed by early childhood educators can only be acquired through direct experience in early childhood settings. Therefore, early childhood adult educators rely heavily on placements in programs (practicum sites) in which students can apply what they have learned, get feedback from children and adults, and reflect on what they have learned from their experience. 
Ideals 
I—2.1 To provide practicum experiences that will positively support the professional development of adult students. 
I—2.2 To foster collegial and collaborative working relationships with educators who work in practicum settings. 
I—2.3 To be respectful of the responsibilities, expertise, and perspective of practitioners who work with students in practicum settings. 
I—2.4 To recognize the importance and contributions of practicum staff members in the professional development of our students. 
Principles 
P—2.1 We shall place students in settings where staff are qualified to work with young children, where mentors have experience and training in supporting adult learners, and which to the greatest extent possible reflect the diverse communities in which our students will be working. 
P—2.2 We shall clearly state all parties’ roles and responsibilities and prepare students, mentors, and administrators for practicum experiences. We shall provide appropriate support for all parties’ efforts to fulfill their roles and meet program expectations. 
P—2.3 When we have a concern about a program in which we place students, we shall address that concern with the classroom teacher or program administrator. (If the concerns relate to the heatlh or safety of children, see the applicable sections of the NAEYC Code: P-1.11 and P-4.9-12.) 
P—2.4 We shall ensure that qualified personnel conduct regular supervision of practicum experiences in order to support professional development of adult students and monitor the welfare of children. 
P—2.5 We shall honor confidentiality and guard the privacy of the programs (teachers and clientele) in which we place students. 
P—2.6 We shall teach adult students that they have a professional obligation to honor confidentiality and shall make every effort to ensure that they guard the privacy of the program, its teachers, and clientele. 
We discussed whether students should get credit for their current work settings.   Among the questions were:

· How are skills demonstrated?

· Who supervises (credentials) and how often?

· Does experience translate into competency?

What should be our next task?

Can we create a uniformly worded system of practicum competencies?  Competencies are course –based in most programs. Competencies are observable behaviors that are consistently demonstrated.  Knowledge and competency is gained through the seminar discussion and journaling that is part of the practicum experience.

What is the student doesn’t have an off-site option?  Both Rogue CC and Central Oregon CC have no on-site practicum required.    The National Board of Professional Teaching Standards uses a video tape model to evaluate competency.   What if one or more of the colleges were to offer “off-site” practicum and colleges that do not currently have that option were to try the “host school” model.

Concerns:  Is it really a benefit to a college to get the FTE if the tuition goes to another school?  We have mandates to increase our numbers or the program will be cut.  Would students just pick and chose wherever they could get done the easiest with fewer requirements or cheaper tuition – college shopping?    Are we really ready to serve the “non-traditional” student?  Will we see an increase  in numbers that could grow our program?  We haven’t decided which students would be eligible for “off-site” practicum – all or just those with a certain level of experience?  How many credits would be required?   If we use an “off-site model it should be a site where a supervisor can met the requirements for a “CDA Advisor.” 

How would we do an on-line, off-site practicum?

· Would more than one college be required to offer this program?

· How many credits/clock hours would be required? – Maybe a higher level of hours/credits since the student would already be working and have experience so they primarily need the journaling and seminar to bring it all together and build consistent competency. 

· Would different settings/instructors be required in order to build breadth of knowledge?

· What would the requirements be for the setting and the off-site supervisor?

Our next tasks:

Costs and benefits of host/provider programs – need the data.

What technology would be needed (by student and by programs) – computers, video cameras, web-cams?

The next meeting of the Work Group is scheduled for:

Monday, May 1st, 3:00 -5:00 pm.  

