Virtual ECE Degree
-
Core/Registry Work Group

Conference Call #5:  Thursday, May 11, 2006, 9 – 11:00 am 
Committee Roster:
	First
	Last
	Representing
	Work Phone
	E-Mail

	Alice 
	Lyman
	Mentor/Provider
	541-753-8125
	alicelyman@msn.com

	Martha 
	Moehring
	SwOCC
	541-888-1514
	marloumo@charter.net

	Barbara 
	Malloy
	Director
	541-753-2228
	barbara@1stpres.org

	Phyllis 
	Castle
	Head Start
	503-556-3736
	pcastle@nworheadstart.org

	Connie 
	Denham
	Rogue CC
	541-956-7053
	cdenham@roguecc.edu

	Patsy 
	Kohout
	OCCDCCE
	503-725-8536
	pkohout@pdx.edu

	Beverly
	Briggs
	OCCDCCE
	503-725-8275
	babriggs@pdx.edu

	Sue
	Doescher
	LBCC
	541-917-4915
	doeschs@linnbenton.edu


Staff/Admin Committee: 

	Merrily
	Haas
	TQC/Articulation
	503-233-0190
	oregonaeyc@covad.net

	Beth 
	Hogeland
	TQC/Articulation/LBCC
	541-917-4911
	Beth.Hogeland@linnbenton.edu

	Carolyn
	McVicker
	Facilitator
	503-965-0098
	mcvicker@teleport.com


Absent this call: Alice Lyman, Phyllis Castle, Beverly Briggs, Sue Doescher, Beth Hogeland.  .

Updating the Providers by Registry Steps & County Chart: Merrily got information from Bobbie Weber on state averages as there is no center by center data.  Carolyn will update the chart using the low average numbers.  That is 2 staff for CFCC and 6 staff for CCC.   Merrily will also contact Dell Ford or someone at the Department of Education to get the staffing numbers for Head Start programs that are not included in the Certified Center counts.  
Minutes from April 13 Call: Patsy corrected the Minutes from last call regarding CDA.  There is no portfolio, but a copy of the application would contain the training sessions or classes that had been used.   Those using CDA could be asked to provide a copy of their application.

Double Dip Question:  After reviewing this again, it was decided that this wouldn’t be a big issue.   If even minimal documentation was asked for it would come out and the student wouldn’t get credit for two of  the same classes.

Prior Learning:  Some colleges don’t allow for any acceptance of prior learning.  Therefore we need to find a way to have prior learning converted to course credits on a transcript.  If SOCC agreed to do the evaluation of either a CDA or a Step 7 Certificate, by having the student enroll in a practicum that could be taken by distance delivery (i.e. the student would be at a site in their own community – possibly their current work site as long as it met the criteria of having a supervisor available who met the CDA Advisor qualifications.  The student’s work would be evaluated by this on-site supervisor at least ½ hour per credit hour.  The student would also participate in practicum seminars and class discussions on-line, would have written assignments such a journal and class assignments such as developing instructional units.   They might have to video tape samples of their work such as making transitions, carrying out lessons, interactions with parents.


At the end of the term if the student successfully demonstrated the competencies required at this level of practicum, the student would receive a transcript with three 3-credit classes (as determined by SOCC) and at least 3 credits of Practicum.  This would be a transcript for actual classes and not an exception, a waiver or an equivalency.  It also should not be conditional on the student needing to stay at SOCC to complete the rest of their certificate or degree although the student could certainly do that.


If this is approved then each of the other colleges would need to decide how they would accept or transfer in the 12 credits from SOCC – which classes would be equivalent or waived.

The other colleges that are granting credits for CDA or Step 7 currently are Chemeketa and Portland Community College.  Would these also be viable alternative for distance students?   Patsy will have a conversation with Randy Fishfader and Christyn Dundorf to see how their program would work for place bound students.  PCC also had an entry point for a student who was higher than Step 7. 

Other alternatives:  Should we have a paper and pencil test? Students could take a challenge test for a class; however, if they didn’t pass the test, they wind up having paid the full tuition and getting no credit.     If we did look at a written test, then a nationally normed and accepted test such as the Praxis II Test – Principles of Learning and Teaching (PLT) in Early Childhood used by TSPC (Teacher Standards and Practices Commission) would be more logical with a passing score set for this level of training and experience.     Here is a link to the test description:
http://www.ets.org/Media/Tests/PRAXIS/pdf/0020.pdf   This is a higher level test and might not be appropriate for someone entering college.    Patsy mentioned the Connecticut has a test as part of their Registry system.

Why is the Registry important?  

· The Registry helps give us a voice and shows our professionalism.  

· The more on the Registry the louder our voice. 

· It is a mark of Quality.

· It connects you with the knowledge of what is available for professional development.

· We have too many segments in the childhood care & education field, the Registry provides a place for everyone and creates a unified voice.

Why is our voice important?  Why should I apply to the Oregon Registry?

· It could help us increase wages, get health care.
· To join with other ECE professionals to ensure the children of Oregon have the most well-qualified teachers possible.  Well qualified teachers will enhance the development of young children so that they have the best start in life as they start down their educational pathways.  
· To reaffirm the importance of the work you do. 

· To receive credit for the trainings you have taken. 

· To feel accountable for what you are doing. 

· To help folks understand the importance of our jobs and why we should be totally supported. 

· To give you a sense of pride in what you've accomplished and the career you've chosen. 

· To heighten awareness of how important school age care is. 

· To validate to families how important our work is.
· To organize together creates a powerful voice for state decision makers. Silence produces complacency in state decisions for the profession. 
How do we get more people on the Registry?
· Need to get more Directors on the Registry. Do a workshop to show how it could apply to wage scales, how it could be an easier way to track staff training especially for Quality Indicators project.  Give Directors “networking with a zing.”

·  Need wage incentives or one-time stipends.

· Statewide and coordinated effort and PR for Provider Appreciation.

· John & Betty Gray Scholarships tied more closely to Registry steps and Community College classes leading to steps.

· Work with Public schools to recognize the important role that child care and preschool teachers play in getting children ready for school.

· More publicity, more links to the website with Registry applications and information.
Homework:   Merrily & Carolyn will continue to collect data.  We need to prepare for presentations to the Council of Instructional Administrators (CIA) and the community college Distance Learning Committee in the Fall.  Dates not yet known.
Things to keep in mind:  

What is the VALUE of what we want to achieve?

Who is responsible for carrying out the overall plan?

Who is accountable?

How will we know if we have accomplished our goals? 

The next meeting of the Work Group:

None is scheduled at this time as the work groups may be re-constituted with different tasks starting in the Fall. 
