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Sometimes the best way
to find the meaning of life
is to add meaning to it.

Providence is calling.

We're |ooking for  I1fyou believe nursing is a calling, we believe you belong here.
experienced nurses Guided by the core values of respect, compassion, justice,

excellence and stewardship, Providence’s 150 year-old
to answer the Ca". legacy means an unparalleled commitment to our patients
and our employees.

Join us and experience the teamwork, mentorship, and personal
and professional rewards that only our Mission-driven focus can
deliver. Opportunities are available in the Portland Metro area,
Medford and Seaside.

Answer the call. www.providenceiscalling.org

Providence Health & Services is an Equal Opportunity Employer.
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2009 BOARD MEMBERS

JAMES MCDONALD, RN, FNP, BOARD PRESIDENT

Terms: 4/12/04 - 12/31/06, 1/1/07- 12/31/09

Mr. McDonald is a Family Nurse Practitioner with the Multnomah County
Health Department HIV Health Services Center and the Kaiser Health
Plan Emergi-Center. He received his Bachelor of Science degree from
the University of Oregon School of Nursing (now OHSU), in Eugene,
and his Master of Science degree in Community Health Nursing from
Arizona State University in Tempe, Ariz.

JULIAWILLIS, LPN, BOARD SECRETARY

Term: 3/21/07 - 12/31/09 (eligible for reappointment)

Ms. Willis is the health services specialist for Quail Run Assisted Living
in Albany, Ore., and is one of two Licensed Practical Nurses on the
Board. She received her Practical Nurse certificate from Emily Griffith
Opportunity School in Denver, Colo.

KAY CARNEGIE, RN

Term: 1/1/09 - 12/31/11 (eligible for reappointment)

Ms. Carnegie is currently the associate dean of Health Sciences at
Chemeketa Community College. She received her BSN from lllinois
Wesleyan University, in Bloomington, IIl., and her Master’s degree from
the University of Portland in Portland, Ore. She serves in the Nurse
Educator position on the Board.

CLAUDIA COON, LPN

Term: 3/21/07 - 12/31/09 (eligible for reappointment)

Ms. Coon is the nurse for a Special Education Life Skills class in the
Multnomah Education Service District in Portland, Ore., and is one of
two Licensed Practical Nurses on the Board. She received her Practical
Nurse diploma from Boise State University in Boise, Idaho.

PATRICIA MARKESINO, RN

Terms: 1/23/06 - 12/31/08, 1/1/09 - 12/31/11

Ms. Markesino serves in the nurse administrator position on the Board.
She received her Bachelor of Science in Nursing from Wayne State
University in Detriot, Mich., and her Master of Business Administration
from the University of Portland, Portland, Ore.

LINDA MILL, RN

Term: 1/1/09 - 12/31/11 (eligible for reappointment)

Ms. Mill is a staff nurse at Bay Area Hospital in Coos Bay and has
more than 20 years of nursing experience. She received her Associate
Degree in Nursing from Southwestern Oregon Community College in
Coos Bay, Ore. Ms. Mill is one of two direct-patient care RNs on the
Board.

REBECCA UHERBELAU, PUBLIC MEMBER

Term: 1/1/07- 12/31/09 (eligible for reappointment)

Ms. Uherbelau is one of two public members on the Board. Ms.
Uherbelau is the communications consultant for the Oregon Education
Association. She resides in Portland.

AMOY WILLIAMSON, PUBLIC MEMBER

Terms: 1/1/04 - 12/31/06, 1/1/07- 12/31/09

Ms. Williamson is one of two public members on the Board. She
received her Associate’s degree from New York City Community College
in Brooklyn, N.Y., and her Bachelor’s degree in Business Administration
from Portland State University, Portland, Ore.

2009 BOARD MEETING DATES

Wed. 04/22  9:00 a.m. OSBN Board Meeting--Day 1
Thurs. 04/23  9:00 a.m. OSBN Board Meeting--Day 2
Thurs. 05/14  5:00 p.m. OSBN Board Meeting,

via Teleconference
Wed. 06/17  9:00 a.m. OSBN Board Meeting--Day 1
Thurs. 06/18  9:00 a.m. OSBN Board Meeting--Day 2
Thurs. 07/16 5:00 p.m. OSBN Board Meeting,

via Teleconference

Thurs. 08/20  5:00 p.m. OSBN Board Meeting,

via Teleconference
Wed. 09/16 9:00 a.m. OSBN Board Meeting--Day 1
Thurs. 09/17  9:00 a.m. OSBN Board Meeting--Day 2
Thurs. 10/15  5:00 p.m. OSBN Board Meeting,

via Teleconference
Wed. 11/18 9:00 a.m. OSBN Board Meeting--Day 1
Thurs. 11/19  9:00 a.m. OSBN Board Meeting--Day 2

All meetings are located at the 0SBN Conference Room, 17938 SW Upper Boones Ferry Road, Portland.

OREGON STATE BOARD OF NURSING
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At Vibra Specialty Hospital of Portland, our
managers greet you by your first name

and know why you're passionate about
healthcare. Throughout your day, you
collaborate with an interdisciplinary team to
create a course of recovery for the patient

you know so well.

-

CURRENT OPPORTUNITIES:

= RN/LPN _FT, PT or per diem day & night shifts. Acute
care hospital experience required in med/surg or ICU.

= CNAIL_FT PT or per diem day & night shifts.
Previous acute care hospital experience strongly
preferred. |-2 years healthcare experience required.
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| Medlcal Progress is our goal and our passion. Our environment is contlnumg to evolve and our staff is growing. We
are excited about the possibilities and potential of our hospital; about providing care that we are proud of; building
a place to work that is rewarding and positive; and our ability to impact the lives of the patients and families who
experience our care.
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2009 LEGISLATIVE SESSION ‘

2009 LEGISLATIVE SESSION
Could Bring Changes to Nursing and Health Care Regulation

The 2009 Legislative Session is in full swing, and a number of bills have

been introduced affecting nursing and other health care providers. In ad-

dition, several bills relate to the composition and processes of all health

regulatory boards, including the Board of Nursing. Keep in mind that not

all aspects of every bill will make it through the entire legislative process to

become law. You may learn more about these bills by visiting the Legisla-

ture’s Web site (www.leg.state.or.us/bills_laws) and by contacting your

district legislators.

The following is a brief description
of several bills that affect licensees, the

Board itself, or health care in general:

HOUSE BILLS

HB 2056 — Increases the number of
public members on health regulatory
boards. The bill would require that the
number of public members on boards
equal 50 percent, minus one. For the
Board of Nursing, the bill would add
two public members, making the totals
four RNs, one LPN, and four public
At present, the Board is
comprised of five RNs, two LPNs and
two public members.

HB 2059 — Creates requirement that
licensees of a health regulatory board

members.

report prohibited conduct of other
types of health professionals to the
appropriate board. For instance, if a
nurse witnessed inappropriate behavior
by a physician, the nurse would be
required to report that physician to
the Oregon Medical Board. The Board
of Nursing is participating in a group
working on amendments to this bill.

HB 2118 — This bill has a number
of provisions that effect all health

it requires boards to keep licensees’
e-mail addresses confidential.
HB 2345 — Establishes
standards for the
impaired professionals for all health

uniform

monitoring  of

regulatory boards, and requires all
boards to contract with an independent
The
Board also is participating in a group

entity for monitoring services.

working on amendments to this bill.
HB 2693 — Incrementally increases
the number of school nurses during the
next 10 years.

HB 3022 — Allows
practitioners to prescribe antibiotics to

health care

partners of patients with gonorrhea or
Chlamydia (called Expedited Partner
Therapy).

It would require
other health

professionals who may be impaired

regulatory boards.
licensees to report
to their own regulatory boards, and
it would permit boards to conduct
fingerprint-based criminal background
checksofemployees. Italsorequiresthat
board members and executive directors
serve at the pleasure of the governor,
and that executive directors need to
submit periodic management reports

to the governor’s office. In addition,

OREGON STATE BOARD OF NURSING

SENATE BILLS

SB 139 — Sponsored by the Oregon
Board of Nursing, this bill would
delete the requirement for the Board to
issue wallet-sized cards as evidence of
current licensure.

SB 605 — Removes the requirement for
Nurse Practitioners or Clinical Nurse
Specialists with dispensing authority
to give medications personally to
patients.

SB 736 — Exempts nurses trained
outside of the U.S. from nursing
licensure requirements if they are
participating in clinical practice as part
of an approved program that transitions
nurses to practice in Oregon.
Senate Joint Measure 5 — Urges
Congress to enact legislation creating
the Office of the National Nurse.
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BOARD OF NURSING BILLS:
Going “Cardless” and Budgeting for the Future

Two bills filed on behalf of the
Board of Nursing this session are active
at this time, Senate Bill 139 and House
Bill 5031.

SB 139 — As mentioned on the
SB 139 removes the
requirement for the Board to issue wallet-
The Board believes

the time has come to “go cardless,” that

previous page,
sized license cards.

is, to cease issuing nursing license cards.
The change would increase public safety
by compelling health care employers to
verify current license status using the
Board’s online or telephone verification
system. Wallet cards are subject to fraud,
loss and theft. Additionally, there is an
assumption that the card carrier’s license
status is current as it reads on the card. In
fact, the information could be up to two
years old. This puts the public at risk and
puts employers at risk for civil penalties
and other sanctions (if they employ
someone without a current Oregon
license). Three other states, Maryland,
New Hampshire and North Carolina,
have eliminated license cards, and other
states are considering the change.

Those licensees who wish to have
some physical evidence of their licensure
may print a certificate using the Board’s
newly wupdated license verification
system (see article on page 8).

HB 5031 — This bill appropriates
the Board of Nursing’s budget for the
2009-2011 biennium. The Board is
an Other Funded agency; that is, it is
funded through license fees, not the
state’s General Fund. (All Oregon health

regulatory boards are Other Funded

SENTINEL

agencies.) Although the Board does not
receive funds from the Legislature, it
does need Legislative authority on how
to spend its funds.

In addition to its normal operating
the Board is
additional staff positions. “The agency

needs, seeking six

has been understaffed for some time,

especially compared with other

business continuity capabilities.

To pay for these improvements, as
well as stabilize the operating budget,
the Board is requesting a $40 fee increase
for RN license renewals and a $10
The Board
discussed the need for this increase with

increase in CNA renewals.

the Oregon Nurses Association, Oregon

Healthcare Association, the Department

Although is it difficult to consider raising fees in the current
economic climate, in order to protect the public and meet the
demands of the health care work force, it is essential that the
Board build upon and strengthen its systems and processes.

regulatory boards,” explains Executive
Director Holly Mercer, RN, JD. “To
provide the type and quality of services
our licensees and the public expect,
we need more people.” Only two of
the positions would be new, a CNA
program compliance monitor and a
computer systems analyst. The other
four (an investigator, a fiscal analyst,
a licensing support specialist and a
probation compliance monitor) are
currently working in the Board office
as limited-duration positions.

The Board also is seeking authority
to spend funds for phase two of its
e-commerce system. Phase one is the
successful online renewal system; phase
two will add the ability to accept new
licensure applications through the same
electronic process, and enhance public
safety by providing disaster recovery/

of Human Services, the Oregon Alliance
of Seniors and Health Services and
during several of its own 2008 Board
meetings. In addition, the fee increase
was mentioned in the August 2008
issue of Sentinel. Although it is difficult
to consider raising fees in the current
economic climate, in order to protect
the public and meet the demands of the
health care work force, it is essential that
the Board build upon and strengthen
With these

increases, the Board is committed to

its systems and processes.

hold the line on fee increases until the
2013-2015 biennium.

Formore information on the bills described
above, or on the legislative process in general,
please contact Communications and Policy
Manager Barbara Holtry at 971-673-0658,
or Executive Director Holly Mercer at 971-
673-06309.
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UPDATED ONLINE LICENSE
RENEWAL SYSTEM Offers Greater Ease and Flexibility

The Oregon State Board of Nursing will unveil an update of its popular

online license renewal system April 28. Originally launched in June 2004,

the Board’s online renewal system was one of the first in the state. The

upcoming redesign will build on that success by providing a smoother and

more flexible user experience.

Licensees will still be able to change
their address and employer in the
system, as well as renew their licenses.
However, they also will be able to track
their continuing education (CE) credits
over time, instead of having to enter
CE information all at once, only upon
renewal. “With the redesign, licensees
will be able to enter their CE credits
whenever they take a class, so they
no longer have to save all those bits of
paper at home until they actually renew
their license,” says OSBN Database
Administrator Judith McEntee.

Another helpful feature is the use
of “wizards” to guide licensees through
the processes of adding new employers
or changing their existing employers’
addresses. The Employment Wizard will
prompt licensees to include employment
end dates as well as start dates, making it
easier to calculate how many hours have
been practiced. Since Oregon requires
RNs to practice 960 hours within the
last five years, the system will require
licensees to enter all employers that
support their last five years of practice. In
a follow-up question, it will ask licensees
to identify exactly how their 960 hours
are accounted for by those employers.
Once employer information has been

entered, licensees during subsequent

renewals will only have to review and
confirm employer information using a
simplestep-by-stepmethod. Compliance
will be assured through random audits
of renewal applications.

When they first access the updated
online renewal system, licensees will be
asked to log in according to their “base”
license. For instance, advanced practice

nurses will log in with their RN license,

and certified medication aides will log in
with their CNA license. “Don’t worry,”
assures McEntee. “Yourotherlicenseswill
be available once you log in.” Licensees
will no longer have to enter their Social
Security Number (SSN) each time they
log in to the renewal system. Instead,
licensees will need to confirm their SSN
and date of birth just once, when they
firstlogin, to prove their identity. During
that first initial log in, licensees will be

asked to select a password and a security

question. Once they’ve registered, they
will only need their license number and
the password for entry into the Board’s
online services. If they ever forget their
password, they will prompted through

OREGON STATE BOARD OF NURSING



ONLINE LICENSE RENEWAL

another “wizard” to identify themselves

using their license number, SSN, date of

birth, and their security question. Once
identity is confirmed, the wizard will
allow licensees to reset their password
interactively.

Other features of the new online
renewal system include:

e Save & Return — If licensees are
interrupted during the renewal
process, they can save their application
and return at another time to finish.

o CE Tracking — Although RNs, LPNs
and CNAs are not required to take
continuing education (beyond the one-
time pain management requirement
for nurses), they can use the online
renewal system to keep track of
any classes they may take for their
employers’ purposes.

o Multiple Licensees — Licensees with
more than one license, such as Nurse
Practitioners, can renew multiple
licenses more easily. The online
renewal system walks licensees easily
through the process.

® Quick Assistance — Help is available on
each page by clicking on the &3 icon.

® Pay-by-Check— Licensees may still pay
by check if they prefer (although that
does slow the application process by
at least three-to-five business days).

e Print & Save — At the end of the
renewal process, licensees may print
for their records the verification page
that contains all the information
they entered into the online renewal
application in an easy-to-read format.

o Print Your Own Verification — As a
public safety measure, the Board
is planning to stop printing wallet
cards as of July 1, 2009. (Please see
the article on page 7.) As a self-service
convenience to our licensees, the new
online renewal system features the

ability to print your own verification

SENTINEL

in place of a wallet card.
To facilitate the launch of the

new system, online renewals will be ATT E NTI 0 N EM PLOY E RS '

unavailable for approximately two days Don’'t forget to verify that your
beginning at 3 p.m. Sunday, April 26, employees have current licensure by
until noon Tuesday, April 28. Watch for visiting our Web site: www.oregon.
more information on additional features gov/OSBN and clicking on “License
of the new system for employers in & Certificate Verification System.”

upcoming issues of Sentinel.

OHSU School of Nursing

Expand Your Passion for Nursing

The OHSU School of Nursing offers a variety of undergraduate and graduate nursing
programs—including bachelor’s, master’s, postmaster’s and doctoral—all designed with

you in mind. With five campuses located throughout Oregon, taking the next step in your
nursing education has never been easier. The School of Nursing’s graduate programs are
consistently ranked in America’s top 10 by U.S. News & World Report. As part of the OHSU
community of leaders, you’ll benefit from an environment where healing, teaching and
discovery come together. Find out which one of our programs is right for you.

Current graduate programs include:
Accelerated Bachelor of Science to Advanced Master of Public Health (an online program)

Practice Nurse Pracitioner (Nurse Midwifery and « Post-Master’s Certificates (Advanced Practice
Psychiatric Mental Health Nurse Practitioner) Gerontology, Nursing Education, and other

Master of Science and Master of Nursing (Nurse specialties)
OREGON )

Midwifery, Family Nurse Pracitioner, Psychiatric ~ « Doctor of Philosophy in Nursing
HEALTH (orst

.
0

Mental Health Nurse Pracitioner, Nursing Doctor of Nursing Practice
Education and Nurse Anesthesia)

A Passion Contact Us
for Nursing 503 494-7725 & S C I E N C E
www.ohsu.edu/son proginfo@ohsu.edu UNIVERSITY

OHSU is an equal opportunity, affirmative action institution.



LICENSE MEMORANDUM

By OSBN Advanced Practice Consultant Tracy Klein, RN, FNP

THE END OF THE
LICENSE MEMORANDUM

If you've had an Oregon license for many years, you may remember the
days of licensing “grace periods.” These grace periods allowed an applicant
to apply for renewal after their license was expired for 30-60 days. The
Oregon State Board of Nursing eliminated this grace period almost 10
years ago. Nonetheless, the Board still regularly gets calls from licensees
suddenly realizing their license is due for renewal and they cannot meet

the necessary requirements.

Occasionally, the problem is an Nurse Practitioner who does not have
inability to meet renewal requirements sufficient continuing education (CE)

due to an extenuating circumstance. hours to meetthe Board’s requirements.

More commonly, the caller has been a

In such circumstances, the Board

Need to fulfill the Oregon State Board of
Nursing's requirement to teach Nursing
Assistants & Medication Aides?

Want to improve the quality of your teaching
and the learning experience of your students?

Attend

“EDUCATING t
THE EDUCATOR” &

Register today for a two day

workshop that prepares RNs

to teach:

* the characteristics & needs of
adult learners

* teaching methodologies &
delivery modes

* course design & evaluation tools

* classroom management
techniques

Workshops are held regularly in the
Portland Metro area, and can also be
conducted on-site at your facility.
Please call or e-mail to coordinate.

To register or for more information contact:

Nils Bollen | 503.891.8075
nebollen@hotmail.com

10

OSBN FAST FACTS

¢ Nine Board members; five RNs, two LPNs and two public members.

e The Board employs a staff of 45.

e Ratio of licensees to staff—approximately 1,600 to 1.

e Board staff gave 72 presentations to schools of nursing and employers
regarding various points of the Nurse Practice Act and the National
Licensure Exam in 2008.

e Board staff surveyed 63 nursing assistant, medication aide and/or
nursing education programs in Fiscal Year 2008.

e As of February 28, 2009, there were 44,260 Registered Nurses; 3,944
Licensed Practical Nurses; 2,290 Nurse Practitioners; 191 Clinical
Nurse Specialists; 478 Certified Registered Nurse Anesthetists; 17,817
Certified Nursing Assistants; and 1,284 Certified Medication Aides
currently licensed in Oregon.

¢ Board Compliance staff investigated 2,157 complaints in Fiscal Year
2008.

e In Fiscal Year 2008, Board Licensing staff issued 6,636 new licenses
and 30,420 renewals/reactivations.

OREGON STATE BOARD OF NURSING



‘ NEW BOARD MEMBERS

has used discretion to issue a “License
Memorandum” good for 30 days in order
to complete requirements for renewal.

The Oregon Department of Justice
advised the Board this year that it can
no longer issue License Memorandums.
As of Jan. 1, 2010, advanced practice
nurses who do not meet the continuing
education requirement for renewal, or
RNs or LPNs who do not submit their
renewal on time, will not be renewed
and will need to notify their employer
that their license is expired. The
Board has published several continuing
education Frequently Asked Questions
and resources for continuing education
options on its website. To review more
information on continuing education
requirements please go to: Www.oregon.
gov/OSBN/advanced_practice_ FAQs.
shtml.

CE Through National Certifying Bodies

Currently, the Board requires Certified
Registered Nurse Anesthetists to be
certified by the American Association
of Nurse Anesthetists, which verifies
and tracks their CE hours. The Board is
considering whether to offer an option to
Nurse Practitioners and Clinical Nurse
Specialists to provide documentation
of national certification in lieu of the
continuing education requirement. NPs
and CNSs who are not nationally certified
would have the option to continue to
present their CE for renewal, asis current
practice. The use of national certification
for renewal would likely decrease the
complexity of the renewal process for
advanced practice nurses, as well as the
volume of calls to the Board office.

Look for further information in the
Board’s regularly released advanced
practice memorandums posted on the
Board’s website, or through the Oregon
State Board of Nursing’s APRN listserv.
To sign up for our listserv please visit our

website at www.oregon.gov/OSBN.

SENTINEL

MEET YOUR

BOARD MEMBERS

The Oregon State Board of Nursing welcomed two

new members, as of January 1, 20

terms on the Board.

09, to three-year

KAY CARNEGIE, RN

Kay Carnegie, RN, replaced Saundra
Theis, RN, Ph.D., in the nurse
educator position on the Board.
Ms. Carnegie is currently the
associate dean of Health Sciences
at Chemeketa Community College.
She received her BSN from Illinois
Wesleyan University, in Bloomington,
[I., and her master’s degree from the
University of Portland in Portland,
Ore. She has more than 30 years of
nursing experience, with abackground
as a staff nurse and public health
nurse before moving into education
in 1982. She resides in Salem, Ore.

13

LINDA MILL, RN

Linda Mill, RN, replaced Marguerite
Gutierrez, RN, in one of the two
direct-patient care RN positions on
the Board. Ms. Mill is a staff nurse in
at Bay Area Hospital in Coos Bay and
has more than 20 years in nursing. She
currently serves on a staffing advisory
group with the Oregon Nurses
Association, the Oregon Association
Hospital and Health Systems and the
Oregon Health Division for nurse
staffing in Oregon. She received her
Associate Degree in Nursing from
Southwestern Oregon Community
College in Coos Bay, Ore., and resides
in Coos Bay.

11



CERTIFIED NURSING AssISTANT |

By OSBN Nursing Assistant Program Consultant Debra Buck, RN

NURSING ASSISTANT CORNER

NURSING ASSISTANT CURRICULUMS UNDER REVIEW
The Oregon State Board of Nursing is hosting a series of stakeholder

meetings to review the nursing assistant level-1 and level-2 curriculums.

The goal is to ensure that the curriculums continue to be relevant. These

meetings also will be used to review current policies related to nursing

assistants.

Some of the topics to be covered at future meetings include:

developing a method for CNAs to transition from one CNA 2 category to

another without repeating content or skills; process for CNAs coming from
other states to get their CNA 2; allowing for online training for CNA 2s;

and the amount of experience a CNA 1 needs before taking a CNA 2 course.
The future Board CNA 1 and 2 stakeholder meetings are available by video
conference, and a list of meeting dates can be found at www.oregon.gov/

OSBN/meetings.shtml.

STUDENT NURSES OBTAINING CNA 1 & 2
and

education programs vary in length,

Practical registered nursing
organization and structure, but generally
include foundational nursing care theory
and concepts, as well as supervised clinical
practice in caring for clients across health
care settings and clinical populations. To
facilitate nursing assistant certification
for currently enrolled nursing students
while maintaining the Board’s mission
of protecting the health and welfare of
Oregonians, the Board adopted the policy
entitled, Nursing Student Certification
as a CNA 1 and/or CNA 2. This and
other Board policies can be found on
the Board’s Web site at www.oregon.gov/
OSBNY/Position_Papers.shtml.

ADDITIONAL TASKS SET TO

SUNSET ON DECEMBER 30, 2009
CNA 1s and 2s

duties found in Division 63 of the Nurse

have authorized

Practice Act (Oregon Administrative

Rules 851-063-0010 to 851-063-0110).
CNA 1s also have “Additional Tasks”
that can be taught and assigned to them
under certain circumstances outlined in
OAR 851-063-0040 and -0050. These
“Additional Tasks” are site-specific and
can be taught and performed only in
settings where there is continuous on-
site RN or LPN supervision of CNAs,
including a RN who is always available
for client assessment.

But that is coming to an end: these
“Additional Tasks” are set to sunset on
December 30, 2009. Most of these tasks
have been built into the relevant CNA 2
categories. Before December 30, 20009,
CNA 1s performing “Additional Tasks”
must train and test with a Board-approved
CNA 2 training program to become a
CNA 2, or stop performing those tasks.
As of December 31, 2009, CNA 1s will
no longer be able to perform “Additional
Tasks.” The list of “Additional Tasks” can
be found at OAR 851-063-0060.

CNA 2 — DEMENTIA CARE
TRANSITION PERIOD

While the CNA 2 transition period is
over for the CNA 2-Restorative Care and
CNA 2-Acute Care categories, CNAs can
still transition to a CNA 2-Dementia Care
until November 9, 2009. The Board’s
policy, Plan to Transition Current Certified
Nursing Assistant (CNA) 1s to CNA 2s,
can be found at www.oregon.gov/OSBN/
pdfs/policies/ CNA2transition.pdyf-

A person with a current,
unencumbered CNA 1 may become a
CNA 2 in Dementia Care by successfully
completing the competency evaluation
and such training as may be deemed
necessary by the Board-approved nursing
level-2  training program
The CNA 2 competency
exam has written and manual skills
components, just like the CNA 1

competency exam. However, the exam

assistant

director.

is administered through the training
program, not the Board of Nursing.
During the transition period, CNA
1Is taking the CNA 2 Dementia Care
competency exam will have chances to
re-test any skills they fail. For instance,
during the transition period, if a CNA 1
who takes the CNA 2 - Dementia Care
exam passes the written portion but
fails a few of the skills on the manual
skills portion, that CNA will have the
opportunity to train on and re-test those
skills that they failed. After the CNA
successfully completes the competency
evaluation of the Board-approved CNA
2 training program, the training program

submits a course summary form with
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anorand genuine cg
rEioled outin lar '

] ;}I"L uman condition
the CNA’s information and fees to the | BEAVETERAN WROTE ABOUT HISISRE
Board office. s, -
After November 9. 2009, a CNA D PORTLAND VA Mebrcar CENTER £
1 may become a CNA 2 in Dementia GREAT PEOPLE. GREAT BENEFITS. GREAT PAY
Care only by successfully completing Visit us online at www.va.gov/Portland/HR
the entire level two training program CHOICE IS A POWERFUL THING. As a Health Care Professional, you look for the chance to
. impact a level of care that speaks to your values and offers a renewed sense of purpose.
and competency evaluation. For more
information. contact NA Program For more information, visit us online at www.va.gov/portland/HR or
7 & contact Traci Charlton, Nurse Recruiter at traci.charlton@va.gov
Consultant Debra Buck at debra.

buck@state.or.us.

CNA STAFFING RATIOS
FOR LONG TERM CARE

The Seniors and People with 'ff k
Disabilities office of the Oregon ,\ ’\
Department of Human Services created D I e re n Ce a e rS ¢
the CNA long-term care staffing

ratios. Please contact Joanne Birney, CE'Ebra'U ﬂg 75 yea s
program coordinator of the CNA .
Nursing Facility Staffing Program, at Of Ed u Catl n g EXCE| |€ ﬂt NUrses
503-945-6748 for information on the ) .
implementation of these rules. at the University of Portland
Thriving Bachelor of Science in Nursing program
JACKSONVILLE g g prog
UNIVERSITY We welcome freshmen and transfer students
Innovative Doctor of Nursing Practice —
Family Nurse Practitioner program
You Dreamed g Prog :
[ A new cohort of post-baccalaureate and post-master’s
of Bemg a students begins every May
Nurse.
Now Bedbrme Cutting-edge Master of Science -
the Nurse You Clinical Nurse Leader programs
gg?ﬁged gl - A direct-entry program for non-nursing college graduates

- A bridge program for associate-prepared nurses (RN to MS)
- Atraditional master’s program for bachelor’s-prepared nurses

o Contact us today — we'll help YOU make a difference.

A

;i Earn Your RN
to BSN Online!

® RNs: Get 30

503.943.7211 or nursing.up.edu.

(A]0]
Credits Free! %
Call 800-571-4934 ) )
JacksonvilleU.com/PC University <

. of Portland

© 2008 All ved

Made Availa ity Alliance®—
The Nation's Leading Universities Online.
SC: 19173421 | MCID: 2742
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Ashland Community Hospital

CHANGE YOUR QUALITY OF LIFE!!

Experience the difference of working in a patient-centered
healthcare environment that personalizes, humanizes and
demystifies the care of our patients and their families.

Do you want to work with an
exceptional team of caregivers?

Join Ashland Gommunity Hospital
and Experience the Difference!!

Ashland Community Hospital is a 43-bed acute care
hospital located in Southern Oregon's beautiful Rogue
Valley. Home of the Oregon Shakespeare Festival,
Ashland, a university town, has many cultural
opportunities. Experience the recreational adventure of
bike paths, Mount Ashland Ski Resort, the Rogue and
Klamath Rivers, pristine mountain lakes and coastal
recreational opportunities.

Gurrent opportunities:

« Surgical Services Director < RN Medical/Surgical
* RN Same Day Surgery/PACU « RN Obstetrics
« RN Emergency Department

If this is the position you are looking for, our application

is available on our website at www.ashlandhospital.org.

ACH offers a competitive compensation package.

Ashland Community Hospital
Human Resources

280 Maple Street, Ashland, OR 97520
(541) 201-4006 - phone
(541) 552-5587 - fax

hr@ashlandhospital.org

ACH is a Planetree Affiliate Hospital
www.planetree.orq.

Equal Opportunity Employer
ACH is a Drug Free Workplace
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BOARD HIGHLIGHTS |

YOUR BOARD IN ACTION

Highlights of Board Meetings Held from
September 2008 until February 2009

RULES ADOPTED

During the November 13, 2008, meeting, the Board adopted administrative rules

that clarify the Board’s intent that once Prescriptive Authority is obtained by

Nurse Practitioners or Clinical Nurse Specialists, it must be retained in order for
a license to be renewed. (OAR 851-050-0138, 851-056-0006 and -0022.) The
Board also adopted a change in OAR 851-062-0020 to allow individuals who are
employed by licensed care facilities to perform CNA 1 authorized duties up to

four months from their date-of-hire to become certified in Oregon as CNA 1.

RULEMAKING — FIRST READINGS

The Board accepted proposed rule lan-
guage to OAR 851-061-0090 during the
February 12, 2009, meeting that estab-
lishes instructor-to-student ratios for CNA
2 classroom, lab and clinical training. It
also accepted proposed rule language to
OAR 851-063-0035(2) that would change
the CNA 2 Acute Care authorized duties.
These two sets of proposed rule changes
will have rule hearings during the April 23,
2009, Board meeting.

NURSING EDUCATION
Existing Program Approvals

During the Nov. 13, 2008, meeting, the
Board approved the George Fox University
Baccalaureate Nursing Program for up to
five years.

The Board approved during the Febru-
ary 2009 meeting the Concorde Career
Institute’s Practical Nursing Program for
up to three years, and the Mt. Hood Com-
munity College Practical Nursing Program
and the Oregon Coast Community College
Nursing Program each for up to five years.
New Programs

During the Sept. 11, 2008, meeting,
the Board approved the development of a

OREGON STATE BOARD OF NURSING

LPN-to-Associate-Degree-RN program by
Apollo College.

The Board approved Umpqua Commu-
nity College’s application to develop a prac-
tical nursing program during the November
2008 meeting.

LICENSING, CERTIFICATION & DISCIPLINE
Strategic Plan & Discipline
Referral Procedure Approved

During the September 2008 meeting,
the Board approved its 2008-2014 Strategic
Plan. The plan is available on the Board’s
Web site at: www.oregon.gov/OSBN/pdfs/
OSBNistrategic_plan9-15-08.pdf. The Board
also formally approved the procedure for
referring discipline cases to the appropriate
law enforcement, using criteria developed
by the Department of Justice.
Policies Approved

During the February 2009 meeting,
Board members approved policies en-
titled, “Involuntary Commitment Orders—
Nurse Practitioner Scope of Practice Position
Statement,” and “Nursing Assessment and

”

Pronouncement of Death.” Board policies
and position statements may be found on
the Board’s Web site at: www.oregon.gov/

OSBN/Position_Papers.shtml.



S| COMMUNITY-BASED CARE

By OSBN RN/LPN Practice Consultant Marilyn L. Hudson, RN, CNS

ACCEPTING A REGISTERED NURSE POSITION IN A
COMMUNITY-BASED CARE SETTING

You have accepted a job in a community-based care setting as a

Registered Nurse. This is a new setting for you, and you're excited about

the opportunity. Now what?

First of all, you will want to under-
stand more about community-based
care. Community-based care settings are
specifically identified in statute (ORS
678.150(9). These settings include places
such as residential care or assisted living
facilities, foster care, group homes, cor-
rectional facilities and schools. As you
can see, all of these facilities have been
established for purposes other than the
provision of nursing care. Since many
of us began our careers in more tradi-
tional settings such as hospitals or nurs-
ing homes where the focus is on access to
skilled nursing care, it can be challenging
to make the leap to nursing in a commu-
nity-based care setting.

Most of the time, you will be the
only nurse assigned to the setting. You
will be the one who has to be able to
articulate the nursing needs of your
clientsand who hastoenforce acceptable
standards of nursing practice in your
facility. Your supervisor often will not
be a nurse and may not have much of
an understanding of nursing, or he/she
may be a nurse from another state who
is unfamiliar with Oregon regulations.
Therefore, it is incumbent upon you
to understand not only the Registered
Nurse scope and standards of practice
found in Division 45 (OAR 851-045-
0030 to 851-045-0100) of the Nurse
Practice Act, but also to understand

SENTINEL

applicable federal law, specific
administrative  statutes and
rules, accrediting standards (if
your facility is accredited), and
national standards (if they exist)
for your specialty area of nursing
practice. You are, in a sense,
the director of nursing, nurse
manager and staff nurse rolled
into one.

Most community-based care
settings rely heavily on unli-
censed assistive personnel/care-
givers (UAPs) to carry out tasks
of nursing since the presence
of a RN is not regularly sched-
uled around the clock in most
circumstances. Therefore, it is
important to understand how to
work with UAPs in your setting.
In order to appropriately and
safely delegate tasks of nursing,
you will need to fully understand
and be able to apply the Oregon
State Board of Nursing’s administrative
rules, found in Division 47 (OAR 851-
047-0000 to 851-047-0060) of the
Nurse Practice Act. A tutorial entitled
RN Delegation Self-Directed Course can
be found on the Board’s Web site (www.
oregon.gov/OSBN) under the “Items of
Interest” section on the home page.

As with all areas of practice, you

must only accept a community-based

care nursing assignment when you are
educationally prepared and have the
current knowledge, skills and ability to
safely function in your setting. Be sure

to maintain documentation (courses

you've attended, consultation you've
received, on the job training, etc.) to
show your current competence. So,
enjoy your new assignment—ijust
make certain you understand your new
practice setting and have done your
homework so that you will be able to
provide safe, effective care.

For more information, contact Hudson

at marilyn.hudson@state.or.us.
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ADVERTORIAL

OREGON HEALTH & SCIENCE UNIVERSITY SCHOOL OF NURSING

By Marsha Heims, EdAD, RN, Associate Professor, Oregon Health & Science University School of Nursing

FLOURISH IN NURSING:
EXPLORE OPPORTUNITIES AFFORDED THROUGH EDUCATION

Students and practitioners, staffers
and researchers, patients and families,
are all professionals in an academic
health center.

other, train each other, argue with

We question each

each other, conduct research together,
and practice together. And then we
question each other — again. We learn
new things and we explore different
ways to do common things. We
fascinate each other and we frustrate
each other. We applaud each other.
We help each other find grant money
to ask even more questions. And we
explore better ways to help people
be well, stay well, and be confident
in managing health when wellness is
hard to find.

Nurses as students, teachers, nurses,
researchers, practitioners, executives,
healers, leaders and staffers, focus
every day on helping each other be
better nurses in each of these roles.
Individuals can become nurses by
earning an initial degree (whether
an associate’s or bachelor’s), and
individuals who have previous degrees
can refine their focus through a
graduate program to explore new roles
in nursing. Nurses are afforded many
opportunities to explore and advance
their knowledge and skills in order

to advance their career by earning an

additional certification or license, or

graduate degree.

Nurses who want advanced practice
roles — such as teaching nurses, leading
nurses, or conducting research to help
a particular type of patient — will find a
variety of education options exist. The
pattern has been that if a particular
education program does not yet exist,
and a need for it is emerges, it will be
developed. In the health and caring
profession of nursing, the individual
who enters an environment of inquiry
can transform their compassion into
serving in a therapeutic practitioner
role to meet the complex needs of
many persons.

Formal education, wherein our
activities are focused on developing the
therapeutic self for the good of others,
prepares nurses to positively influence
Individuals

who are in the process of developing

each other and patients.

themselves seek help and intellectual
challenges. Interdisciplinary practice,
education and research environments
beckon people to find their place. This
type of development involves those
who are old and wise in responsibility
to guide those who are young and
learning, as well as those who are
experienced but have strayed from
their passion of caring about people.
Likewise, those who are young in their
career and who have an abundance
of ideas have a deep commitment
and responsibility to bring these
ideas to fruition — all for the sake
of helping people. An environment
where all individuals are valued for
their experience, practice, words and
actions can shape each individual now
and in the future.

Teachers, students, nurses, leaders
and researchers coming together in
many learning environments is the
growing ground for the nurse and
the nursing profession to develop.
We challenge each other with care,
inclusion, and a commitment towards
excellence. Come, learn, stay, question,
argue, explore, all together, for the
good of ourselves and the well-being
of all individuals. As nurses, we seek
to flourish and help those who might
otherwise wither.
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Marsha Heims, EAD, RN, associate professor at Oregon Health
& Science University School of Nursing, has practiced and taught
nursing and nursing education for 40 years in Oregon, California

and Arizona. She received her Bachelor of Science in nursing from

OHSU in 1969, her Master of Science in child health nursing and
nursing education from University of Arizona in 1974, and her
Doctor of Education in educational leadership: post secondary
education from Portland State University in 1991.
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DIRECTORY OF TOC APPROVED NURSING SCHOOLS

Blue Mountain Community College
2411 NW Cardin

PO Box 100

Pendleton, OR 97801

(541) 278-5881

Central Oregon Community College
2600 NW College Way

Bend, OR 97701

(541) 383-7540

Chemeketa Community College
4000 Lancaster Drive NE or

PO Box 14007

Salem, OR 97309

(503) 399-5058

Clackamas Community College
19600 S. Molalla Ave.

Oregon City, OR 97045

(503) 657-6958, Ext. 2855

Clatsop Community College
1653 Jerome

Astoria, OR 97103

(503) 338-2436

Columbia Gorge Community College
400 East Scenic Dr.

The Dalles, OR 97058

(541) 506-6140

Lane Community College
4000 E. 30th Avenue
Eugene, OR 97405

(541) 463-5618

Linn-Benton Community College
6500 SW. Pacific Blvd.

Albany, OR 97321

(541) 917-4514 or (541) 917-4511

Mt. Hood Community College
26000 SE Stark

Gresham, OR 97030

(503) 491-6701

Oregon Coast Community College
332 SW Coast Highway

Newport, OR 97365-4928

(541) 574-7124

Portland Community College
12000 SW 49th or PO Box 19000
Portland, OR 97280

(503) 977-4205

Rogue Community College
3345 Redwood Highway
Grants Pass, OR 97527

(541) 956-7308
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Southwestern Oregon
Community College

1988 Newmark Ave.

Coos Bay, OR 97420

(800) 962-2838 or (541) 888-7340

Treasure Valley Community College
650 College Blvd.

Ontario, OR 97914

(541) 881-8822, Ext. 345

Umpgua Community College
1140 College Rd.

or PO Box 967

Roseburg, OR 97470

(541) 440-4613

Concordia University
2811 NE Holman Street
Portland, OR 97211-6099
(503) 288-9371

George Fox University

414 N. Meridian Street, #6238
Newberg, OR 97132-2697
(503) 554-2951

Linfield-Good Samaritan
School of Nursing

2255 NW Northrup, Room 304

Portland, OR 97210-2952

(503) 413-8080

Oregon Health & Science University
(OHSU) School of Nursing--Portland

3455 SW U.S. Veterans Hospital Rd. (SN-5S)

Portland, OR 97239-2941

(503) 494-7444 or (503) 494-3826

OHSU School of Nursing at
Eastern Oregon University

1 University Blvd.

LaGrande, OR 97850

(541) 962-3646

Program information: (503) 494-7725

OHSU School of Nursing at
Oregon Institute of Technology

3201 Campus Drive

Klamath Falls, OR 97601

(800) 422-2017 or (541) 552-6226

Program information: (503) 494-7725

OHSU School of Nursing at
Southern Oregon University

1250 Siskiyou Blvd.

Ashland, OR 97520

(541) 552-6226

Program information: (503) 494-7725

OHSU School of Nursing at
Western Oregon University

345 N. Monmouth

Monmouth, OR 97361

(503) 494-7725

Program information: (503) 494-7725

University of Portland
School of Nursing
5000 N. Willamette Blvd.
Portland, OR 97203

(503) 943-7211

Walla Walla College School of Nursing
10345 SE Market St.

Portland, OR 97216

(503) 251-6115

Oregon Health Sciences University
(OHSU) School of Nursing

3455 SW U.S. Veterans Hospital Rd. (SN-3N)

Portland, OR 97239

(503) 494-7444

Program information: (503) 494-7725

University of Portland
School of Nursing
5000 N. Willamette Blvd.
Portland, OR 97203

(503) 943-7211

Oregon Health Sciences University
(OHSU) School of Nursing

3455 SW U.S. Veterans Hospital Rd. (SN-3N)

Portland, OR 97239

(503) 494-7444

Program information: (503) 494-7725

University of Portland
School of Nursing
5000 N. Willamette Blvd.
Portland, OR 97203

(503) 943-7211

Apollo College

2004 Lloyd Center, 3rd Floor
Portland, OR 97232

(503) 761-6100

Blue Mountain Community College
2411 NW Cardin

PO Box 100

Pendleton, OR 97801

(541) 278-5877

Central Oregon Community College
2600 NW College Way

Bend, OR 97701

(541) 383-7540

Chemeketa Community College
4000 Lancaster Drive NE or

PO Box 14007

Salem, OR 97309

(503) 399-5058

Clatsop Community College
1653 Jerome

Astoria, OR 97103

(503) 338-2436

Columbia Gorge Community College
400 East Scenic Dr.

The Dalles, OR 97058

(541) 506-6140

Concorde Career Institute
1425 NE Irving St., Building 300
Portland, OR 97232

(503) 281-4181

Mt. Hood Community College
26000 SE Stark St.

Gresham, OR 97030

(503) 491-6727

Oregon Coast Community College
332 SW Coast Highway

Newport, OR 97365-4928

(541) 574-7124

Pioneer Pacific College, Springfield
3800 Sports Way
Springfield, OR 97477

Pioneer Pacific College, Wilsonville
27375 SW Parkway Ave.

Wilsonville, OR 97070

(503) 682-1862

Rogue Community College
202 S. Riverside

Medford, OR 97501

(541) 245-7504

Treasure Valley Community College
650 College Blvd.

Ontario, OR 97914

(541) 881-8822, Ext. 345

Valley Medical College

4707 Silverton Rd. NE

Salem, OR 97305

(503) 393-9001

Currently granted “Initial Approval.”
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DISCIPLINARY ACTIONS

Name

Kristin N. Abbott
Deborah A. Abell
Demetria Y. Adams
Bradley D. Albrecht
Kristine A. Aldous
Teresa M. Altman

Kassandra L. Alvarez
Dorothy J. Andersen
Jeffrey L. Anderson
Mark K. Andrews

A. Therese Arkus

Michelle A. Ayres
Katherine K. Balentine
Danielle Bauer
Glenda J. Baxter

Briana D. Bell

Bernie T. Bernard
Carri L. Borks
Reola Box

Bruce E. Boyd

Conrad H. Bozlee
Mark J. Broadus

Ruthann M. Brown
Martha M. Brownlee
Julie M. Byers

Shelly E. Caliman-Rogers

Debra S. Campbell
Nancy Carpentier

Kim M. Carpenter
Barbara E. Carroll
Jacqueline D. Carter
Jennifer L. Caso
Rodney E. Casper
Laura E. Cassily
Eunice Castillo-Ross

Brent Chandler

Lisa B. Chandler
Marcia D. Chase
Marie E. Chilton-Blunk
Bart G. Christensen
Anne B. Christofferson

Julie A. Clausen
Brandy L. Clem
Jessica Y. Cluver
Brooke L. Coleman
Saul Colindres
Dorothy F. Combs
Wendy A. Cooper
Tempie L. Crandall
Cheryl L. Cruz
Estar E. Cummings
Ruth B. Curphey
Judith L. Cutting
Connie M. Davis
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License Number
CNA Applicant
091006592RN
200130244LPN
200541033RN
200413048CNA
080045082RN

200411628CNA
093006573RN
091003179RN
CNA Applicant
076036715RN

200120055CMA
000018596CNA
200510507CNA
080045320RN

200511482CNA

200310143CNA
093003392LPN
000020875CNA
200230204LPN

081046877RN
200011167CNA

200710327CNA
200612720CNA
200411472CNA
090006800RN

000013987CNA
200541037RN

089003001RN
200040110RN
000041807CNA
200310813CNA
200211097CNA
094000332RN
088006694N1

200313680CNA
200812578CNA
097007070RN
200411243CNA
200340984RN
081001037RN

200511774CNA
200730419LPN
000027519CNA
200510777CNA
200212104CNA
200542491RN
094006087RN
200211346CNA
200541673RN
000015103CNA
090000551RN
086006441RN

000038358N2
000038358RN

Discipline
Probation

Voluntary Surrender
Suspension
Voluntary Surrender
Application Denied
Reprimand

Revocation
Reprimand
Reprimand
Application Denied
Reprimand

Voluntary Surrender
Suspension
Revocation
Revocation

Voluntary Surrender

Suspension
Revocation
Probation

Suspension/
Probation

Reprimand

Suspension/
Probation

Probation
Suspension
Revocation
Probation

Voluntary Surrender
Suspension

Probation
Suspension
Revocation
Application Denied
Reprimand
Voluntary Surrender
Reprimand

Revocation
Probation
Suspension
Suspension
Voluntary Surrender

Suspension/
Probation

Suspension
Suspension
Probation
Suspension
Voluntary Surrender
Reprimand
Suspension
Suspension
Reprimand
Revocation
Reprimand
Voluntary Surrender
Revocation

Effective Date Violations

9-10-08
2-11-09
3-12-09
9-10-08
1-8-09
11-12-08

8-21-08
11-12-08
9-10-08
8-21-08
2-11-09

2-11-09
11-12-08
1-8-09
10-16-08

10-16-08

3-12-09
8-21-08
9-10-08
11-12-08

8-21-08
2-11-09

1-8-09
2-11-09
11-12-08
9-10-08

10-16-08
11-12-08

9-10-08
2-11-09
10-16-08
2-11-09
2-11-09
8-21-08
2-11-09

8-21-08
11-12-08
9-10-08
8-21-08
9-10-08
10-16-08

10-16-08
3-12-09
10-16-08
8-21-08
9-10-08
11-12-08
9-10-08
10-16-08
9-10-08
3-12-09
9-10-08
1-8-09
10-16-08

Two-year probation. Using alcohol to the extent her ability to perform CNA duties was impaired.
Inaccurate recordkeeping and failure to conform to the essential standards of acceptable nursing practice.
Indefinite suspension. Failure to cooperate with the Board during an investigation.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Conduct related to impaired function.

Client abuse, client neglect, incomplete recordkeeping and failure to conform to the essential standards of
acceptable nursing practice.

Escape conviction, engaging in sexual misconduct related to a client, and knowingly aiding an individual to violate the law.
Improperly delegating tasks of nursing care to unlicensed persons.

Reprimand with conditions. Failure to conform to the essential standards of acceptable nursing practice.
Multiple convictions and failing to answer questions truthfully.

Performing acts beyond her authorized scope and failing to communicate information regarding the client’s
status to members of the health care team.

Failure to document medications and performing acts beyond her authorized duties.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Misrepresentation during the licensure process and violating the terms and conditions of a Board Order.

Failure to take action to preserve client safety, client neglect, assigninﬁ to a person functions beyond their scope
of duties, and failure to conform to the essential standards of acceptable nursing process.

Using a controlled substance to the extent she was unable to conduct CNA duties safely and unauthorized pos-
session of controlled drugs.

Indefinite suspension. Failure to cooperate with the Board during an investigation.
Drug convictions and failing to answer questions truthfully.
One-year probation. Using intoxicants to the extent that her ability to perform CNA duties safely is impaired.

30-day suspension, followed by two-year probation. Client neglect, failure to take action to preserve client
safety and failure to conform to the essential standards of acceptable nursing practice.

Client neglect and failing to conform to the essential standards of acceptable nursing practice.
60-day suspension, followed by minimum two-year probation. Failure to respect client rights and dignity.

Probation for two years for using intoxicants to the extent she was unable to perform CNA duties safely.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Violating the terms and conditions of a Board Order.

Two-year probation. Practicing nursing when impaired by use of drugs and failure to conform to the essential
standards of acceptable nursing practice.

Client abuse.

Minimum 30-day suspension with conditions. Falsifying a client record, performing acts beyond her authorized
scope of practice, and failure to conform to the essential standards of acceptable nursing practice.

Two-year probation. Inaccurate recordkeeping and failure to conform to essential standards of acceptable nursing practice.
Indefinite suspension. Practicing nursing while impaired.

Convictions for Criminal Mistreatment, Possession of a Controlled Substance and Theft.

Fraud during the licensure process.

Failure to answer questions truthfully.

Reckless Burning conviction and a mental condition that prohibits her from practicing nursing safely.

Failure to maintain client records, failure to imglement the plan of care, and failure to communicate information
regarding client status to members of the health care team.

Violating the terms and conditions of a Board Order.

Two-year probation. Using controlled substances in a manner injurious to self or others.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Failing to cooperate with the Board during an investigation.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Two-year suspension, followed by one-year probation. Failure to take action to preserve client safety, client
neglect, failure to communicate client information to members of the health care team, and failure to conform to
the essential standards of acceptable nursing practice.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Two-year probation. Using an intoxicating liquor to the extent that she was unable to perform CNA duties safely.
Failing to cooperate with the Board during an investigation.

Harassment conviction.

Failure to implement the plan of care.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Inaccurate and incomplete recordkeeping and failure to conform to the essential standards of acceptable nursing practice.
Client neglect, failure to respect the rights of the client’s family, engaged in unacceptable behavior toward a client.
Reprimand with conditions. Failure to implement the plan of care.

Failure to provide requested documents and failure to notify the Board in writing of education program closure date.

Performing acts be?{ond her authorized scope, prescribing medications to clients who were not within her scope
of practice, and failing to answer questions truthfully.
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Deborah A. Dereszynski

Tammy L. Desmond
Rhonda J. Drake
Angela D. Dunkeson
Susan E. Elbert
Joshua J. Eldred
Karla M. Ellis
Melissa N. Erickson
Jennifer M. Espinoza
Nicole S. Eubanks
Stephanie C. Flower
Sharon A. Fontenot
Christina L. Ford
Carlton D. Fuller
Liberty S. Garachico
Guadalupe Y. Garcia
Shannele M. Garner
Renay A. Garoutte

Tamara L. Gartner
Amy L. Gasiorowski
Barbara A. Gentner

Cindy C. Gilliland
Michelle E. Glass
Greg S. Glennon

Aaron S. Groom
Laura J. Guffey
Deena J. Hahn
Christa R. Hallowell
Lisa A. Hand
Douglas H. Hansen
Erin J. Harlacher
Teresa M. Hamel
Twila L. Harrington
Marcy C. Harris
Rachael C. Harris

Kathleen R. Hawley
Gale G. Hayes

Barbara N. Heath

Katherine V. Hendricks

Margaret E. Hicks

Tamie M. Hill
Jennifer A. Hiner

Sheldon L. Hinshaw
Judy M. Hoard
Mary M. Hoffman
Dana S. Hohman

Clifford J. Hollingsworth

Maribel Huerta

Cassandra J. Hunsaker

Jeanette A. Jacobson
Helen A. Jeanniton

Brandy J. Juarez
Shannon M. Kane
Robert H. Kato
Joshua R. Kell
Megan M. Kelly
Brant J. Kelsay
Clare L. King

Debra L. King

SENTINEL

200630085LPN
CNA Applicant
200741869RN
200242928RN
200441857RN
200710411CNA
200110732CNA
200511972CNA
200910091CNA
200311786CNA
088003096LPN
200742950RN
200441271RN
200710104CNA
200611594CNA
200112511CNA
200213142CNA
084061450LPN

200212155CNA
200612521CNA
096006895RN

200040611RN
000022644CNA
200230200LPN

200740142RN
095000531RN
079011438RN
200341535RN
200342304RN
080046370RN
200530025LPN
000031951CNA
200410638CNA
200440336RN
094000546RN

086003147RN
CNA Applicant

200030066LPN
095000467RN
091003077RN

200410388CNA
200241724RN

000007465CNA
081055176RN
000028941CNA
098003194RN
200711099CNA
CNA Applicant
200541191RN
200440644RN
094000613RN

000043006CNA
200111284CNA
200611424CNA
000034642CNA
200212916CNA
200510367CNA
084048020RN

000039422CNA

Revocation
Application Denied
Voluntary Surrender
Voluntary Surrender
Voluntary Surrender
Suspension
Revocation
Suspension
Probation
Revocation
Voluntary Surrender
Suspension
Suspension
Suspension
Suspension
Suspension
Suspension
Reprimand

Suspension
Voluntary Surrender
Suspension

Voluntary Surrender
Suspension
Voluntary Surrender

Voluntary Surrender
Voluntary Surrender
Voluntary Surrender
Reprimand
Voluntary Surrender
Voluntary Surrender
Revocation
Revocation
Reprimand
Probation

Voluntary Surrender

Voluntary Surrender
Application Denied

Suspension/
Probation

Application Denied/
Civil Penalty

Suspension/
Probation

Revocation
Probation

Voluntary Surrender
Voluntary Surrender
Reprimand
Voluntary Surrender
Voluntary Surrender
Application Denied
Voluntary Surrender
Voluntary Surrender

Suspension/
Probation

Revocation
Voluntary Surrender
Revocation
Revocation
Revocation
Revocation
Voluntary Surrender

Probation

10-16-08
2-11-09
1-8-09
3-12-09
3-12-09
1-8-09
11-12-08
10-16-08
1-8-09
11-12-08
8-21-08
10-16-08
2-11-09
3-12-09
10-16-08
8-21-08
10-16-08
11-12-08

11-12-08
8-21-08
3-12-09

10-16-08
8-21-08
1-8-09

2-11-09
10-16-08
2-11-09
10-16-08
1-8-09
2-11-09
1-8-09
8-21-08
10-16-08
2-11-09
11-12-08

2-11-09
3-12-09

9-10-08
2-11-09
11-12-08

2-11-09
11-12-08

3-12-09
9-10-08
2-11-09
3-12-09
9-10-08
2-11-09
3-12-09
11-12-08
1-8-09

8-21-08
1-8-09
11-12-08
10-16-08
10-16-08
8-21-08
11-12-08

1-8-09

Fraud during the licensure process and failure to answer questions truthfully.

Fraud during the licensure process.

Misrepresentation during the licensure process and failure to answer questions truthfully.
Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Violating the terms and conditions of a Board Order.

Indefinite suspension. Failure to cooperate with the Board during an investigation.
Two-year probation. Using intoxicants to the extent she was unable to perform CNA duties safely.
Conviction, Attempted Assault 1.

Violating the terms and conditions of a Board Order.

Indefinite suspension. Failure to cooperate with the Board during an investigation.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
Indefinite suspension. Failure to cooperate with the Board during an investigation.

Failure to follow through with the plan of care and assigning persons to perform functions which are beyond their
scope of duties.

Two-year suspension. Client abuse and for engaging in other unacceptable behavior toward a client.
Performing acts beyond her authorized scope-of-practice.

Minimum 60-day suspension. Jeopardizing patient safety, incomplete recordkeeping, performing acts beyond
authorized scope, and failure to conform to the essential standards of nursing practice.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.
Indefinite suspension. Failure to cooperate with the Board during an investigation.

Unauthorized removal of narcotics from the workplace, failure to answer questions truthfully and practicing
nursing while impaired.

Failing to comply with the terms and conditions of the Nurse Monitoring Program.

Mental condition that prevents her from practicing nursing safely.

Mental condition that prohibits her from providing safe nursing practice.

Failure to answer questions truthfully and misrepresentation during the licensure process.
Violating the terms and conditions of a Board Order.

Using a controlled substance to the extent he was unable to practice nursing safely.
Violating the terms and conditions of a Board Order.

Violating the terms and conditions of a Board Order.

Client abuse and failure to respect client rights and dignity.

Two-year probation. Using intoxicants to the extent she was unable to practice safely.

Failure to comply with the terms and conditions of the Nurse Monitoring Program, inaccurate recordkeeping, and
failure to conform to the essential standards of acceptable nursing practice.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Client abuse, sexual misconduct, failure to answer questions truthfully and failure to cooperate with the Board
during an investigation.

90-day suspension, followed by two-year probation. Client neglect, failure to communicate, and failure to
conform to the essential standards of acceptable nursing practice.

Reactivation denied, $5,000 Civil Penalty. Misrepresentation during the licensure process, failure to answer
questions truthfully, and practicing nursing without a current license.

One-year suspension with conditions, followed by two-years probation. Unauthorized removal of narcotics from
the workplace.

Failing to respect client rights and exploiting the client for personal gain.

Two-year probation. Inaccurate and incomplete recordkeeping and failure to conform to the essential standards
of acceptable nursing practice.

Failure to respect client rights and dignity.

Practicing nursing when impaired by use of drugs.

Client neglect and failure to perform CNA duties competently.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.
Failure to respect patient rights and client abuse.

Fraud during the licensure process.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.
Failure to comply with the terms and conditions of the Nurse Monitoring Program.

60-day suspension, followed minimum two-year probation. Client neglect, engaging in unacceptable behavior in
the presence of a client, failure to maintain client records, and inaccurate recordkeeping.

Inaccurate recordkeeping, falsifying a client record, and failing to cooperate with the Board during an investigation.
Violating the terms and conditions of a Board Order.
Violating the terms and conditions of a Board Order.
Violating the terms and conditions of a Board Order.
Violating the terms and conditions of a Board Order.
Violating the terms and conditions of a Board Order.

Falsifying an agency record, improperly delegating tasks of nursing care and failure to conform to the essential
standards of acceptable nursmg practice.

Two-year probation. Using intoxicants to the extent she was unable to perform CNA duties safely,
misrepresentation during the renewal process, and failure to answer questions truthfully.
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Mali J. Knapp
Nancy J. Koehler
William J. Lane
Mary A. Lasslett

Maximo F. Ledesma
Meghan C. Lee
Shelly L. Lee
Ericka S. Lent
Donna C. Linze
Diane P. Lockwood
Sheila A. Lortie
Karey S. Lostaglia

Christine A. Love
Kevin M. Mahoney
Sally A. Martin

Misty H. McBride
Teresa L. McCabe
Carla K. McCall

Tanya McCullough
Jamie A. McCurdy
Darcy L. McDonald

Margaret McLaren-
Gerhold

Jennifer L. McLean
Debra K. McMinn
Michael J. McNett

Molly Meador
Debra A. Miller

Donna M. Miller
Joannie J. Miller
James E. Mills

Katherine R. Molloy

Tami L. Monroe-Gonroff

Stuart C. Moore
Justin A. Morris
Pam K. Moulton

Lindsey N. Mulder-Perez

Dawn A. Murphy
Dora Myers

Atasha S. Nelson
Christine Nelson
Donna J. Nelson
Rebecca A. Nelson
Amanda B. Newell
Michelle M. Normand
Karen A. Nylec
Margaret A. Oliver

Christopher H. Olson
Megan E. Olson
Judett E. Ortiz

William L. Owsley
Darrel J. Pavlish

Darrel J. Pavlish
Summer Payne
Rebecca B. Peek
Jennifer L. Perkins
Patricia A. Pierce

Kevin D. Pilgram
Nora E. Poitras
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200040480RN
200512381CNA
200530226LPN
095000182RN

CMA Applicant
200642069RN
200512853CNA
CNA Applicant
200512311CNA
09600675RN
200242325RN

200411081CNA
200520001CMA

000032742RN
093006543RN
000033147RN

000036736CNA
000036501CNA
093005184LPN

095003115RN
200511623CNA
086006901RN

200310551CNA/
200420014CMA

200341840RN
200810853CNA

076036895RN/
076036895CRNA

200812200CNA
096006495RN

200410677CNA
200250124NP
099000574RN

200541420RN
090000613RN

097006123RN
CNA Applicant
000034274CNA
200811970CNA
200313659CNA
000043100CNA
000038476CNA
079043602RN
000044702CNA
000038204CNA
200742251RN
000036553CNA
096005059LPN
086006697RN

000038358CNA
CNA Applicant

000019394CNA
000019394CMA

083040830RN
200010434CNA

200320192CMA
200310849CNA
200740721RN

000029447CNA

000035860CNA
200220040CMA

200712193CNA
000006455LPN

Probation
Revocation
Revocation
Voluntary Surrender

Application Denied
Revocation
Suspension
Application Denied
Voluntary Surrender
Reprimand
Voluntary Surrender
Revocation

Suspension
Voluntary Surrender
Suspension

Probation
Revocation

Reprimand/
Civil Penalty

Reprimand
Revocation
Probation

Suspension

Suspension
Voluntary Surrender
Voluntary Surrender

Reprimand
Revocation

Revocation
Reprimand
Revocation

Voluntary Surrender
Application Denied

Voluntary Surrender
Application Denied
Voluntary Surrender
Reprimand
Voluntary Surrender
Suspension
Revocation
Voluntary Surrender
Suspension
Revocation
Reprimand
Voluntary Surrender
Voluntary Surrender
Reprimand

Revocation
Application Denied
Reprimand

Voluntary Surrender
Revocation

Application Denied
Suspension
Suspension
Suspension
Probation

Suspension
Revocation

9-10-08
1-8-09
9-10-08
10-16-08

10-16-08
1-8-09
1-8-09
2-11-09
2-11-09
8-21-08
1-8-09
10-16-08

2-11-09
1-8-09
9-10-08

1-8-09
11-12-08
11-12-08

9-10-08
10-16-08
11-12-08
2-11-09

2-11-09
1-8-09
11-12-08

11-12-08
1-8-09

11-12-08
2-11-09
8-21-08

10-16-08
3-12-09

10-16-08
2-11-09
1-8-09
9-10-08
1-8-09
10-16-08
2-11-09
9-10-08
11-12-08
1-8-09
11-12-08
11-12-08
8-21-08
9-10-08

8-21-08
11-12-08
9-10-08

11-12-08
1-8-09

2-11-09
1-8-09
9-10-08
3-12-09
1-8-09

1-8-09
1-8-09

Two-year probation. Failure to comply with the terms and conditions of the Nurse Monitoring Program.
Violating the terms and conditions of a Board Order.
Violating the terms and conditions of a Board Order.

Using a controlled substance to the extent that she is unable to practice safely and violating the terms and
conditions of Board Order.

Conviction for Grand Theft Property, and fraud during the licensure process.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Using a controlled substance to the extent she is unable to perform CNA duties safely.

Violating the terms and conditions of a Board Order.

Failing to implement the plan of care and failing to conform to the essential standards of acceptable nursing practice.
Physical condition that prevents safe nursing practice.

Removing drugs from the workplace without authorization, inaccurate and incomplete recordkeeping, and failure
to administer medications as ordered.

30-day suspension. Client neglect and failing to conform to the essential standards of acceptable nursing practice.
Failure to comply with the terms and conditions of the Nurse Monitoring Program.

60-day suspension. Client neglect, failure to take action to preserve client safety and failure to conform to the
essential standards of acceptable nursing practice.

Two-year probation. Using intoxicants to the extent she was unable to perform CNA duties safely.
Using intoxicants to the extent she is unable to perform CNA duties safely.

Reprimand with conditions, $500 civil penalty. Improperly delegating tasks of nursing care to unlicensed
persons and performing acts beyond her authorized scope of practice.

Assigning person to perform functions which are beyond their scope of duties.

Convictions, Unlawful Delivery of Methamphetamine and Unlawful Possession of Methamphetamine.
Two-year probation, upon successful completion of a re-entry program.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Indefinite suspension. Failure to cooperate with the Board during an investigation.
Violating the terms and conditions of a Board Order.
Practicing nursing while impaired and unauthorized removal of narcotics from the workplace.

Failure to provide documents requested by the Board.

Using the nurse-client relationship to exploit the client, failing to take action to preserve client safety, and failure
to conform to the essential standards of acceptable practice.

Violating the terms and conditions of a Board Order.
Incomplete recordkeeping.

Failing to implement the plan of care, incomplete recordkeeping, client abuse, and performing acts beyond his
scope-of-practice.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Misrepresentation during the licensure ﬂrocess, using infoxicating substances to the extent she is unable to practice
safely, failure to provide documents to the Board, and failure to cooperate with the Board during an investigation.

Using a controlled substance to the extent he was unable to practice safely, engaging in sexual misconduct, and client abuse.
Fraud during the licensure process and a Sodomy conviction.

Violating the terms and conditions of a Board Order.

Failure to answer questions truthfully and misrepresentation during the licensure process.

Identity Theft conviction.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Misrepresentation during the licensure process and using intoxicants to the extent she cannot perform CNA duties safely.
Practicing nursing while impaired by drugs.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Criminal Mistreatment conviction and failing to answer questions truthfully.

Practicing nursing while impaired by mind-altering substances.

Violating the terms and conditions of a Board Order.

Practicing nursing while impaired.

Practicing nursing when she was unable to perform procedures due to physical impairment and failure to
conform to the essential standards of acceptable nursing practice.

Violating the terms and conditions of a Board Order.
Performing acts beyond her authorized duties and failure to cooperate with the Board during an investigation.
Reprimand with conditions. Inaccurate recordkeeping and altering an agency record.

Engaging in unacceptable behavior toward a client and failure to conform to the essential standards of
acceptable nursing practice.

Failing to respect client rights and dignity, failing to communicate client status information to the appropriate
person, and failing to answer questions truthfully.

Fraud during the licensure process and failure to respect patient rights.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Two-year probation. Using intoxicants to the extent she was unable to perform CNA duties safely.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Using the nurse-client relationship to exploit the client, failure to conform to the essential standards of acceptable
nursing care, and failure to comply with the terms and conditions of the Nurse Monitoring Program.
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Traci A. Powell

Kathy A. Praegitzer
Michael D. Ragland

Lisa L. Ray
William W. Reaves
Nicholas H. Reday
John H. Reeder

Dawn S. Regier

Amanda Rice
Janette L. Rickard

Michael P. Ritchey
Nancie M. Rivera

Denise Roberson

Valerie D. Robles
Virginia L. Rondel
Dawna M. Rose
Suzanne K. Ruddell
Robert R. Ruff

Marlene M. St. Val
Kami Salisbury
Daniel A. Sanchez
Jonathan G. Sanchez
Deborah L. Sanger
Sean C. Savage
Betty F. Schaak
Jessica A. Scharf

Sarah E. Schroeder
K. Candy Schworak
Shalla R. Scruggs

Morgan A. Shaw
Eric T. Sheppard
Patricia M. Sherman

Mary A. Simmonds
Elsie L. Slanaker

Jeffery C. Smith
Laura M. Smith
Robert G. Smith
Scott W. Smith
Sheri K. Smith
Theresa K. Smith

Susan F. Solbach
Barbara J. Sonday

Kathryn M. Sottile
Sharon G. Souders

Mary P. Spooner

Robert J. Stanturf
Shirley J. Steller

Melissa Sticka-Gonzales
Yvonne M. Stout

Cristie A. Strasser
Delphine Talnagi

Mary L. Taylor

Sarah K. Tobiasson
Jennifer M. Troutman

SENTINEL

000027991CNA
200220144CMA

200141449RN

000022934CNA
200020102CMA

000035102CNA
200140965RN

200711635CNA
094005140LPN

200242628RN

200411088CNA
096000140RN

097003197RN

000006044CNA
000006044CMA

000007236CNA
000007236CMA

000045114CNA
077009921RN
200810367CNA
200240120RN
000035389RN

LPN Applicant
000014336CNA
092006259RN
200710164CNA
000037385RN
RN Applicant
000023726CNA
200540345RN

CNA Applicant
079043728RN
200313411CNA

200612501CNA
200312126CNA

095000158N5
095000158RN

000033843RN
098006299RN

000028343CNA
RN Applicant
093003203LPN
096007829RN
200011121CNA
200213054CNA

085080618RN
200441348RN

200611683CNA
200720116CMA

200742756RN

079042396RN
000029428CNA
200010615CNA
CNA Applicant
096003008LPN
093000275RN
200112665CNA
093003030LPN

200712032CNA

000038361CNA
200420103CMA

Revocation

Voluntary Surrender

Probation/
Voluntary Surrender

Suspension
Voluntary Surrender
Probation
Revocation

Voluntary Surrender

Suspension
Suspension

Voluntary Surrender
Suspension

Voluntary Surrender

Prabation
Reprimand
Voluntary Surrender
Voluntary Surrender
Suspension

Application Denied
Probation

Revocation
Revocation
Suspension
Application Denied
Voluntary Surrender
Suspension/Probation

Application Denied
Suspension
Revocation

Suspension
Revocation
Suspension

Reprimand
Voluntary Surrender

Revocation
Application Denied
Reprimand
Voluntary Surrender
Reprimand
Revocation

Voluntary Surrender
Suspension/Probation

Suspension
Revocation

Revocation
Suspension
Voluntary Surrender
Application Denied
Reprimand
Revocation
Voluntary Surrender
Revocation

Revocation
Suspension

3-12-09

2-11-09
9-10-08

2-11-09
9-10-08
11-12-08
3-12-09

8-21-08

2-11-09
9-10-08

3-12-09
2-11-09

8-21-08

9-10-08
11-12-08
2-11-09
10-16-08
9-10-08

2-11-09
2-11-09
8-21-08
3-12-09
9-10-08
2-11-09
1-8-09
11-12-08

11-12-08
9-10-08
3-12-09

2-11-09
1-8-09
11-12-08

9-10-08
9-10-08

8-21-08
2-11-09
9-10-08
1-8-09
8-21-08
10-16-08

11-12-08
10-16-08

3-12-09

2-11-09

1-8-09
1-8-09
11-12-08
8-21-08
11-12-08
9-10-08
2-11-09
10-16-08

1-8-09
1-8-09

Misrepresentation during the licensure process, violation of a Board Order.

Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Two-year probation. Failure to administer medications as ordered, failure to document medications as
administered, client neglect, and failure to perform CNA duties competently.

Indefinite suspension. Failure to cooperate with the Board during an investigation.
Use of a controlled substance to an extent that his ability to practice nursing is impaired.
Two-year probation. Using a controlled substance to the extent he was unable to perform CNA duties safely.

Client neglect, unauthorized removal of narcotics from the workplace, inaccurate recordkeeping, practicing while
impaired, and failure to cooperate with the Board during an investigation.

Mental condition that prohibits her from practicing nursing safely.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

30-day suspension with conditions. Client neglect, failure to take action to preserve client safety and failure to
conform to the essential standards of acceptable nursing practice.

Using drugs and alcohol to the extent he is unable to practice nursing safely.
Indefinite suspension. Failure to cooperate with the Board during an investigation.

Exploiting a client and removing money from the workplace without authorization.

Two-year probation. Using intoxicants to an extent she is unable to perform CNA duties safely.

Improperly delegating tasks of nursing care to unlicensed persons and failing to take action to promote patient safety.
Violating the terms and conditions of a Board Order.

Criminal Mistreatment conviction.

14 day suspension with conditions. Client neglect, failing to take action to promote client safety, and failing to
conform to the essential standards of acceptable nursing practice.

Failure to meet education requirements.

Two-year probation. Using intoxicants to the extent she was unable to perform CNA duties safely.

Failing to implement the plan of care, inaccurate recordkeeping, and practicing nursing while impaired.
Using alcohol to the extent he is unable to perform CNA duties safely.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Failure to answer questions truthfully and a mental condition that prevents him from practicing nursing safely.
Misrepresentation during the licensure process, client neglect, client abuse, and failure to answer questions truthfully.

Minimum 30-day suspension with conditions, followed by two-year probation. Practicing nursing when impaired, deceit
in the practice of nursing, and use of a controlled substance to the extent she was unable to practice nursing safely.

Failure to cooperate with the Board during an investigation.
60-day suspension with conditions. Client abuse and neglect.

Conviction for Criminal Mistreatment, failure to answer questions truthfully and failure to cooperate with the
Board during an investigation.

Indefinite suspension. Failure to cooperate with the Board during an investigation.
Violating the terms and conditions of a Board Order.

60-day suspension with conditions. Failure to take action to preserve client safety and failure to modify the plan
of care as needed.

Reprimand with conditions. Failure to conform to the essential standards of acceptable nursing practice.

Failure to implement the plan of care, failure to communicate, and failure to conform to the essential standards
of acceptable nursing practice.

Violating the terms and conditions of a Board Order.

Using a controlled substance to the extent she is unable to practice nursing safely.
Reprimand with conditions. Client abuse.

Revocation of his Texas RN license.

Failing to answer questions truthfully.

Use of a controlled substance to the extent she was unable to perform CNA duties safely, client abuse, exploiting
the client relationship for personal gain, unauthorized possession of controlled drugs, and failure to cooperate
with the Board during an investigation.

Practicing nursing while impaired.

30-day suspension, followed by two-year probation. Failure to answer questions truthfully, inaccurate and
incomplete recordkeeping, and falsification of a client record.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Failure to respect client dignity, client neglect, and failure to conform to the essential standards of acceptable
nursing practice.

Violating the terms and conditions of a Board Order.

Indefinite suspension. Failure to cooperate with the Board during an investigation.

Failure to respect client dignity and rights.

Using a controlled substance to the extent that she is unable to perform CNA duties safely.

Inaccurate and incomplete recordkeeping and failure to conform to the essential standards of acceptable nursing practice.
Violating the terms and conditions of a Board Order.

Using intoxicants to an extent she is unable to perform CNA duties safely.

Unauthorized removal of property from the workplace, using the client-nurse relationship to exploit the client for
personal gain, violating client confidentiality rights, and unauthorized removal of client information from the workplace.

Violating the terms and conditions of a Board Order.
Indefinite suspension. Failure to cooperate with the Board during an investigation.
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Bonita J. Tucker 200410263CNA | Voluntary Surrender | 1-8-09 Knowingly aiding a person to violate the law and furnishing unauthorized controlled drugs to any person.

Sharon A. Ulrich 200541567RN Voluntary Surrender | 9-10-08 Practicing nursing when ability is impaired.

Sara J. Vaeth 200710023CNA | Revocation 8-21-08 Violating the terms and conditions of a Board Order.

Joseph Van Horn 085074398LPN | Reprimand 2-11-09 Failure to respect client dignity and failure to take action to preserve client safety.

Kenneth N. Verdier 097005159LPN | Voluntary Surrender | 3-12-09 Physical condition that prevents him from practicing nursing safely.

Olivia M. Wahl 200540612RN | Voluntary Surrender | 10-16-08 Failure to comply with the terms and conditions of the Nurse Monitoring Program.

Bert Wait 200010635CNA | Revocation 8-21-08 Client abuse and sexual misconduct.

Michelle L. Wallace 090000436RN | Revocation 8-21-08 Violating the terms and conditions of a Board Order.

Sherian L. Wallace 200710936CNA | Revocation 8-21-08 Removing money from the workplace without authorization.

Patricia F. Ward 095005024LPN | Suspension 11-12-08 Indefinite suspension. Failure to cooperate with the Board during an investigation.

Patricia R. Weaver 088005047LPN | Revocation 2-11-09 Misrepresentation during the licensure process, failure to answer questions truthfully and failure to provide
documents requested by the Board.

Jessica R. Weiner 200530194LPN | Voluntary Surrender | 2-11-09 Client neglect and failure to conform to the essential standards of acceptable nursing practice.

Jennifer A. White CNA Applicant | Application Denied 11-12-08 Using a controlled substance to the extent she was unable to perform CNA duties.

Jordan L. Wigington 200712575CNA | Voluntary Surrender | 2-11-09 Client abuse, violating clients’ privacy rights and failure to respect client dignity.

Janice E. Williams 091000473RN | Reprimand 10-16-08 Failure to maintain client records, failure to communicate client information to members of the health care team,
and failure to conform to the essential standards of acceptable nursing practice.

Deborah D. Wilson 200411095CNA | Revocation 1-8-09 2nd-degree Assault conviction and a mental condition that prevents her from safely performing CNA duties.

Troy L. Winger 200710068CNA | Revocation 3-12-09 Conviction, 3rd-degree Rape, fraud during the licensure process, and failure to answer questions truthfully.

William Winkler LPN Applicant | Civil Penalty 3-12-09 Practicing nursing without a current license.

Samuel Wyant 200111251CNA | Voluntary Surrender | 1-8-09 Violating the terms and conditions of a Board Order.

Cassandra L. Yeoman 094006329RN | Reinstatement Denied | 10-16-08 Bank Robbery conviction and using alcohol and illegal drugs to the extent that she is unable to practice nursing safely.

Holly M. Zeuthen 200411088CNA | Suspension 11-12-08 Indefinite suspension. Failure to cooperate with the Board during an investigation.

200520140CMA
Michelle L. Zobrist 094003115RN | Suspension 9-10-08 30-day suspension with conditions. Client abuse.

Positively Impact Lives StuN Attention Nurse
Violunteer your nursing talent at Essential . ‘”’””'”””‘ Oom Executives, Recruters

anlth _[lemc and make a difference! and HR Directors
Delivering free urgent health care

to ti uninsuredpglhington Cty. 1" The official Oregon State MEDICAL CENTER
Please visit www.EssentialHealthClinic.org e Board of Nursin g is mailed '

or contact Victoria Kress, (503) 846-3635 directly to the home of over extraordinar y care
66,000 RNs, LPNs, and CNAs.

Yy McKenzie-Willamette

Join our supportive and caring staff.

NURSE EDUCATORS

Recruit Nurses and raise

] your visibility as a healthcare McKenzie-Willamette Medical Center seeks:
R%‘;r:lﬁt.;all_l‘::?d leader with an ad in Oregon CVOR RN ° CVOR CST * CVOR PA
g Nursing Sentinel. For more information or to apply please visit:
Victor Horne (800) 561-4686 Victor Horne (800) 561-4686 www.mckweb.com

"

TRy ® bk

..-'”

Targeted Networking
The “NEW” Classifieds

Reach every nurse in Oregon for as little as $260.

Contact Victor Horne
ITED vhorne@pcipublishing.com

LIM
AL 1-800-561-4686

EXPERIENGED RN’S I | Hospital RNs-ICU, CCU, ER, Labor & Delivery, Med Surg.,
ICU/PEDIATRICS/NICU/LABOR AND DELIVERY/OR/ER LPNs-Assisted Living, Nursing Homes. CNAs-Psychiatric

Portland & Salem area. CNA2s-Acute Care Hospitals.
$4,000 ReLocaTion Bonus ® .
Regional acute care
COMPETITIVE SALARY ® RELOCATION ASSISTANCE

medical center in i : « Create your own “Economic Stimulus”!
sunIJ,J// szutheastern ! ry ; '1- « Flexible hours based on your
ashington. | g availability
I < Zk I ) I ; I I:( ' Exc/:e‘ljlfznt ggzejts, w « Sign on bonus available for qualified
including lays ositions!
A Higher Level of Care O SR B Pt
Minimum 1 year of current experience required. Contact Val

Contact our Nurse RECRUITER AT: James. Kinner@kadlecmed.org Tomlinson at 503.241.0099 or 800.207.0263 or fax resume to
OR CALL TOLL FREE AT 800-765-1140 503.295.1895 or email vtomlinson@assured.org. Proud
WWW.KADLECMED.ORG member of LHC Group. www.lhcgroup.com. EOE.
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We are partners

IN HEALTH AND LIFE

At Kaiser Permanente, we reward those around us as well as ourselves and we are proud
to share the same mission. Here, we contribute to a cause we believe in every day.
Having pride in the role we play as individuals and as members of an integrated health
care team gives us the motivation to do more tomorrow. If you believe appreciation
motivates accomplishment, this is the place to put your beliefs into practice.

NOW HIRING CARDIOVASCULAR NURSES

KAISER PERMANENTE CENTER FOR HEART AND VASCULAR CARE

For decades, Kaiser Permanente's heart care program has helped
lead the way in research, prevention and treatment. Our new
center for heart and vascular care is building on that success,
offering the latest treatments and surgical procedures and state-
of-the-art patient care technology.

We invite experienced nurses and techs to come join our team.
We are recruiting to fill these positions at our new heart center
and the expanded Kaiser Permanente Sunnyside Medical Center:

= CV OPERATING ROOM RNs = CATH LAB RNs
= CV OPERATING ROOM TECHS = MED/SURG ICU RNs
= CVICU RNs

“Cardiovascular
nurses have the
opportunity to
join our winning
team and help
build a center
of excellence”

r
i e

Yong T. Shin, MD

Chief of Cardiovascular Surgery
Kaiser Permanente Northwest Center
for Heart and Vascular Care

Sign-on bonuses are available for CV operating room RNs ($10,000) and Cath Lab nurses ($5,000).

For immediate consideration, please submit your resume online and apply for an open position at jobs.kp.org.
For more information, please contact our RN recruiters: Marian Granger at 503-571-2090, Marian.L.Granger@
kp.org, or Marian Watkins at 503-571-2089, Marian.E.Watkins@kp.org. Individuals who are bilingual or have
multicultural or diverse patient population experience are encouraged to apply.

jobs.kp.org

EQUAL OPPORTUNITY EMPLOYER, DRUG FREE WORKPLACE

4

kaiSER PERMANENTE. thrive
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Expanding /|

THE HORIZON OF - 1

Healthcare

Call us to
learn more

Salem Hospital
general information
503-561-5200
Human Resources
503-561-5231

West Valley Hospital
(serving Polk County)
503-623-8301

Quality second to none: 21°" century healthcare:

e Beacon Award for Intensive Care * New tower, designed to ]
Excellence from the American help patients heal faster Glen Creek Rd
Association of Critical-Care Nurses e Latest technology arket j{j

e Salem Health is proud of its journey e Large, private rooms Center St
toward Magnet status e Excellent career

Lancaster Dr

® Ranked #1 in Oregon for cardiac surgery opportunities
by Healthgrades® (2007-2009)

® Ranked #1 in Oregon for overall cardiac
services by Healthgrades®for 2009

| » Salem HOSpital www.salemhealth.org

= A part of Salem Health www.salemhealth.org/careers




