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APPRENTICESHIP RECIPROCAL AGREEMENT
BETWEEN
WASHINGTON, OREGON, AND MONTANA

This Agreement is made by and entered into between the following parties:

State of Washington by and through: Washimgton State Aﬁprenticeship and Training Council, and
Washington Department of Labor and Industries;

State of Oregon by and through: Oregon State Apprenﬁceship and Training Coureil, and
Oregon Bureau of Labor and Industries;

State of Montana by and through: Montana Apprenticeship and Training Program, and
Montana Department of Labor and Industry.

WHEREAS the parties to this Agreement:

Wish to provide for the freedom of movement of the registered a@prenticéship workforce between the
states of Washington, Oregon, and Montzana; and,

Have concluded that apprentices registered in the States of Washington, Oregon, and Montana shoeld
. be recognized as registered apprentices in each of the signatory states; and

Have the authority to enter into this Agreement and bind the respective parties under the terms of this

Agreement,
NOW, THEREFORE, it is agreed by and between the parties signatory to this Agreement hereto as follows:

1 The parties support the development and registration of apprenticeship programs, assisting current

progran sponsors and safe guarding the welfare of apprentices.

I - Registered apprentice eligibil ity: The parties concur that multiple registration of individual
apprentices by sigratory siates is an impediment to the successtul administration of an apprent1 ceship
prograim. Therefore, it is understood that when an apprentice registration occurs in Washington,
Oregon, or Montana, duplicative registration in any of the signatory states is unnecessary Any active
apprentice registered with a signatory state iz eligible to work as a registered apprentice in ancther

signatory state pursuant to the conditions set forth herein.
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Licensing and certification: Emp[oyém and apprentices muost copply with all applicable licensing
and certification reguirements in ﬂ?.e state where the work is being performed and obtain any nccessa;ry
licenses and certificates prior to commencement of work. The employer inust ensure that the
apprentice has all appropriated credential(s) in his/her possession prior to werking in a licensed or
certiffed occupation, ‘ -

‘When the standards to which an apprentice is registered do not meet the licensing or cerfification
requirements in the state where the work is fo be performed, registration of the standards, employer

and/or apprentice may be necessary in the reciprocal state.

Apprentice ratio and wage: Employers will utilize the ratio of apprentices to joumey level workers,
jonrmney level wage, and apprentice wage schedule set forth in standards approved for the same trade in
the geographieal area where the work is being performed unless a higher ratio, wage, or percentage is
mandated. This information can be obtained from the regisiration agency in the state where the work is

ta be performed,

In cases where multiple standards exist in the same geographicat area for the same trade, the

registration agency in the state where the work is to be performed will determine the ratio and wage

. requirements to be vtilized.

Prevailing wage: All registered apprentices are entitled to be paid the appl'enﬁce.ship rate established
wnder federal or state public works acis that apply where the work is being performed. Tt is understood
that nothing in this Agreement shall prectude individual states or parties from promulgating or
adopting rules and regulations govermning ﬁle operation of their own state’s Public Works Act.

Program compliance: Apprenticeship programs and employers must maintain good standing with
their registration agency, and must operate i compliance with all standards, rules and regulations that
govern the operation of the program and the work performed. Compliance status will be verified by

the signatory parties to this Agreement upon request.

Complaints and investigations: Comp.laints regarding alleged violations er the application of this
Agreement should be subimitted In writing to the registration agency for the state in which the
apprentice and employer are 1'egiste:éd, with a copy to the registration agency in the state where the
work vas perferined: The agencies will jointly determine hew the investigation will be con&uc‘ced and

confer with the other signatory parties prior to taking remedial action.
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Revocation of reciprocity: Any employer or sponsor found to be eperating in a manner inconsistent
with this Apgreement or his/her apprenticeship standards may have the terms and conditions of
reciprocity suspended or revoked by any of the parties to this Agreement.

This Agreement shall remain in fall force and effect for an indefinite pericd wnless terminated by one

or more of the signatory parties,

If any part of this Agreement or its application to any person or circumstance is helfd invalid the
remainder of the Agreement aud its application to other persons and circumstances shall not be
affected thereby. '

Termination: When any signatory party elects to withdraw from this Agreement, they shall forward
written notice {o the other parties with an explanation of the action thirty (30) days before such action
will take effect. Termyination by any one party of this Agrecment will not affect the remainder of
participating parties.

Ainendments: This Agreement may be amended by the wriften mutual consent of all signatory
parties. '

Mectings: Representatives of the parties to this Agreement shall meet annually or as needed to review

the overall success of this Agreement aad to recommend changes that will enhance its operation and

performance.
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CRIGINAL SIGNATURES & DATES:

APPROVED AS TO LEGAL SUFFICIENCY ED KOMMERS, CIIAIR

JUDITH MORTON, AAG WASHINGTON STATE APPRENTICESHIP
STATE OF WASHINGTON ‘ AND TRAINJNG COUNCIL

%'& At {313-"5’ L % /

DATE: A-20-53 2013 , DATE; < /2? { 12 2013

ELIZABETH SMITH, ASST DIRECTOR,
FRAUD PREVENTION AND LABOR STANDARDS
WASH]NGTON DEPARTMENT OF

D

TE *;/,-Z? /5 o013

BRAD AVAKIAN, COMMISSIONER OF LABOR NELDA WILSON, VICE CHAIR

STATE OF OREGON OREGON APPRENTICESHIP AND
RBUREAU OE¥ABOR INDUSTRIES TRAINING COUNCIL

VAR ]
DATE: 6——— ¥ ,2013 DATE ot Vil CQ?‘; ©, 2013
APPROVED AS TO LEGAL SUFFICIENCY PAMELA BUCY, COMMISSIONER OF
JUDY BOVINGTON, CHIEF LEGAL COUNCIL LABOR AND INDUSTRY STATE
MONTANA DEPARTMENT OF .  OF/MONTANA

LABOR AND INDUSTRY  /

,2013 DATE: /‘\h\\»d? -, 3013







