
 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Governor’s Office of  
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Left to Right: Governor Kitzhaber during the Oregon State Capitol’s 75
th

 Birthday celebration, Urban League 

of Portland CEO Michael Alexander and Dr. George Brown during Equal Opportunity Day Awards Dinner. 
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NEWS RELEASE 

OCTOBER 2, 2013 

 

Governor Kitzhaber’s Statement Upon Sine Die  

of the Special Session 
 

(Salem, OR) — Governor Kitzhaber released the following statement upon sine die of 

the special session of the Oregon State Legislature: 

  

"I applaud my legislative colleagues on both sides of the aisle for once again coming 

together for the benefit of Oregonians. This week, Senators and Representatives acted to 

boost education funding, restore lost school days, and turn the corner on teacher lay-offs 

while providing badly needed tuition relief to make post-secondary education more 

accessible for Oregon students. For Oregon’s long-term prosperity, legislators found 

room to compromise on cost savings and new revenue for critical mental health and 

senior services and targeted tax relief for small business owners and working families. 

  

This is what working government and leadership look like, with people from across the 

state finding balanced solutions to real problems. These actions will make a difference 

across Oregon this year and well into the future. I am proud of my colleagues in the 

Oregon State Legislature for delivering for Oregon’s children’s, economy, and future." 

 ### 

 

mailto:frank.garcia@state.or.us
http://www.oregon.gov/gov/GovAA/


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NEWS RELEASE 

OCTOBER 1, 2013 

 

Governor Kitzhaber's Statement on the Launch of Cover Oregon 
Historic next step in transformation of Oregon's health care system 

 

(Salem, OR) — Governor Kitzhaber today issued the following statement on the launch of Cover Oregon, the state's 

online health insurance marketplace: 

 

"As Cover Oregon opens its doors today, we are well down the road to improving the health of Oregonians, 

improving the quality of care they receive, and reducing costs. Cover Oregon offers consumers and small businesses 

more choice, competition, value, and transparency when they shop for health coverage and will help many 

Oregonians access insurance who have never had coverage before. This is a big day for our state and the nation, and 

a new era for delivering high-quality health care to Oregonians." 

For more information: coveroregon.com.  

### 

 

 

STATE OF OREGON 

PROCLAMATION 

OFFICE OF THE GOVERNOR 

 

WHEREAS:  Individuals with disabilities are making important contributions in the workplace across the United 

States; and 
 

WHEREAS:  National Disability Employment Awareness Month recognizes the contributions American citizens 

with disabilities make to our society; and 
   

WHEREAS: Encouraging public and private employers in Oregon to “think beyond the label” and by providing 

information and resources, we can work toward eliminating the fear and misconceptions that prevent 

people with disabilities from fulfilling their potential as productive members of the Oregon 

workforce; and 
 

WHEREAS:  By working together to open doors of opportunity for all Oregon citizens, including those with 

disabilities, we can help fulfill the promise of our great State; and 
 
WHEREAS: In the spirit of the Americans with Disabilities Act (ADA), we can improve and expand access to 

education and opportunities for people with disabilities, to empower them to join the workforce and 

to ensure that all Oregon citizens can realize the promise of inclusion. 
 

NOW,  

THEREFORE: I, John A. Kitzhaber, M.D., Governor of the State of Oregon, hereby proclaim October 2013 to be 

 

DISABILITY EMPLOYMENT AWARENESS MONTH 
 

in Oregon and encourage all Oregonians to join in this observance. 

 
Click here to view Oregon’s proclamation   

http://oregon.us2.list-manage.com/track/click?u=41b11f32beefba0380ee8ecb5&id=54d4ddfba7&e=91539b26c8
http://www.oregon.gov/gov/GovAA/proclamations/DisabilityEmploymentAwareness102013.pdf


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OHSU to Host “A Night for Networking (N4N)” 

This year, the third Night for Networking is set for 6 to 9 p.m. on Oct. 22 at OHSU's Center for Health and Healing 

at 3303 S.W. Bond Ave. in Portland's South Waterfront neighborhood. 

 

This FREE networking event will provide the chance to discuss and explore employment, recruitment, workplaces, 

markets, and diversity, bringing together: 

 Individuals with disabilities 

 OHSU community and event sponsors 

 Local businesses 

 Government and 

 Supporting affiliates 

 

"Any business is looking for great people. And this event has great people," said Horton, who himself was born 

without legs and has underdeveloped arms. "They just happen to be disabled. But businesses are craving exceptional 

people — and there are gems of people there who will make great employees.” 

 

The goal of the event is to give employers a chance to meet people with disabilities who are searching for work and 

are qualified for a wide range of jobs, said Dean Westwood, OHSU’s disability awareness training coordinator and 

co-founder and co-chairman of the event. But another goal is to create an opportunity for individuals with disabilities 

to have a professional networking event that is more like traditional professional networking events — with adult 

beverages, a more professional feel and top-flight employers, said Westwood. For more information visit 
www.ohsu.edu/aaeo/n4n 
 

NEWS RELEASE 

SEPTEMBER 27, 2013 

 

Dr. Nancy Golden Selected as Oregon’s Chief Education Officer' 
Effective September 30, 2013 

 

(Salem, OR) — Governor Kitzhaber announced today that the Oregon Education Investment Board has unanimously 

selected Dr. Nancy Golden as Oregon's Chief Education Officer. Dr. Golden has served as the interim director since 

August 1, 2013. 

  

“In her more than 30 years of education experience, Nancy has shown both passion and results in improving student 

outcomes," said Governor Kitzhaber. "Nancy is absolutely the right person to help ensure we meet our ambitious 40-

40-20 goals, and Oregon is lucky to have her." 

  

“I am incredibly honored to accept this charge as Chief Education Officer. I believe deeply in the vision set by the 

state to transform the education system and reach our 40-40-20 goals,” said Dr. Golden. “I look forward to working 

with education leaders, agencies and community partners across the state to build a seamless system that better 

supports students and teachers and addresses many of the barriers our students face on their path to success.” 

  

The Chief Education Officer oversees Oregon’s entire system of public education – from early learning through K-

12 and college and career training. The position was created as part of a set of sweeping education reforms made 

during the 2011 and 2012 legislative sessions to ensure all Oregon students reach the state’s 40-40-20 goals. For the 

first time, state and local education funding and governance are aligned to deliver better results for students and 

more resources for educators. The Chief Education Officer reports to the Oregon Education Investment Board, 

which is chaired by the Governor. 

 

The appointment process began in September with a charge from Governor Kitzhaber to the OEIB Subcommittee on 

Personnel Management and Oversight to design a process to select a permanent Chief Education Officer by January 

of 2014.  The Subcommittee was led by its Chair, Julia Brim-Edwards. 

http://www.ohsu.edu/xd/about/services/affirmative-action-and-equal-opportunity/aaeo-news-events/n4n.cfm
http://www.ohsu.edu/aaeo/n4n


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Continued… 

“Nancy Golden received uniform high marks from community members and educators across Oregon," said Brim-

Edwards. "She is a leader who gets things done who will bring to the position a unique blend of experiences in 

different education levels, from the university campus to a classroom to the Superintendent’s office. She is a builder, 

problem solver, strategist and effective implementer. Most importantly, she has a relentless focus on students and a 

record of respecting and engaging fellow educators and the community.” 

  

Dr. Golden brings more than 30 years experience in the education sector. She recently retired as Superintendent of 

Springfield Public Schools before serving as the Interim Chief Education Officer. She served as Governor 

Kitzhaber’s Education Policy Advisor in 2011 and previously directed the University of Oregon’s Administrative 

Licensure Program. 

  

Over the last year, Dr. Golden worked with The Chalkboard Project to lead TeachOregon, an initiative to develop 

and pilot innovative models of teacher preparation. Ensuring new teachers are coming into Oregon classrooms 

prepared to meet the needs of all students is essential work, and Dr. Golden will continue to shepherd this important 

initiative as she transitions into her new role. 

### 
 

 NEWS RELEASE 

OCTOBER 3, 2013 

 

Governor Kitzhaber Names Ben Cannon Executive Director of the Higher 
Education Coordinating Commission 

 

(Salem, OR) — Governor Kitzhaber today announced that he is appointing Ben Cannon to be the Executive Director 

of the Higher Education Coordinating Commission (HECC). The decision came after an unanimous 

recommendation by a search committee made up of Chief Education Officer Nancy Golden, Blue Mountain 

Community College President Cam Preus, former University of Oregon President Dave Frohnmayer, HECC 

member Tim Nesbitt, and OEIB member and Portland State University Professor Samuel Henry. Cannon has served 

as the Governor's Education Policy Advisor since September, 2011.  

  

"We have made a commitment to dramatically improve higher education outcomes in Oregon," said Governor 

Kitzhaber. "Ben is the right leader to help bring the HECC, the Oregon Education Investment Board, and the Oregon 

Legislature together to improve access, affordability, equity, and coordination of our higher education system." 

  

Under legislation passed in 2013 to streamline Oregon's higher education system, the HECC will oversee state 

resource allocation, policy-setting, and coordination for the entire higher education system, inheriting 

responsibilities previously held by the State Board of Education for community colleges, the State Board of Higher 

Education for public universities, and the Oregon Student Access Commission. The Executive Director will be 

responsible for supporting the Commission and implementing its directives.  

  

"After an extensive search and interview process, the screening panel agreed wholeheartedly to recommend Ben for 

Executive Director," said Nancy Golden, Chief Education Officer. "His experience as a policymaker at all levels of 

education, his commitment to student success, and his understanding of the importance of a coordinated system of 

higher education make him an outstanding choice." 

  

Prior to becoming the Governor's education policy advisor, Cannon served in the Oregon State House of 

Representatives (2006-2011) and was a middle school teacher at the Arbor School of Arts and Sciences. A Rhodes 

Scholar, Ben attended Oregon public schools before earning a BA from Washington University in St. Louis and 

graduate degrees from Oxford University, England.  

  

Oregon's higher education system enrolls over 380,000 students in 8 public universities, 17 public community 

colleges, 67 private for-profit and independent colleges and universities, and receives state general fund 

appropriations of $835 million per biennium. 

### 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NEWS RELEASE 

SEPTEMBER 30, 2013 

 
Governor Kitzhaber Appoints Jean Marie Martwick to the Columbia County 

Circuit Court 
 

(Salem, OR) — Governor Kitzhaber today announced the appointment of Jean Marie Martwick to fill the vacancy on 

the Columbia County Circuit Court created by the retirement of Judge Steven B. Reed. 

  

“Jean Martwick is a hardworking attorney who brings significant trial experience and a level of sincerity that will 

make her a thoughtful and compassionate judge,” said Governor Kitzhaber. “Her deep experience and thorough 

understanding of the court system give her the tools to serve the people of Columbia County and the State of Oregon 

with distinction.” 

  

A graduate of Portland Community College and Portland State University, Ms. Martwick worked her way through 

law school receiving her Juris Doctor from the University of Oregon School Law. She began her legal career 

working for Metropolitan Public Defender Services, where she spent more than a decade handling felonies and 

misdemeanors in Multnomah and Washington counties. Later, Ms. Martwick moved into private practice and 

became a member of the Columbia County Consortium, where she has handled juvenile dependency and 

delinquency cases and been involved with Columbia County’s drug court. She has served as a small claims 

mediator, was a member of the board of directors for Animal Aid Inc., and volunteered with the Classroom Law 

Project. 

### 

BUREAU OF LABOR AND INDUSTRIES 

SEPTEMBER 26, 2013 

 

BOLI seeks pre-apprenticeship proposals to support women and minorities in the 
construction trades  

“Pre-apprenticeship programs can help students build a great career,” says Avakian  
 

Portland, OR—The Oregon Bureau of Labor and Industries (BOLI) is seeking proposals for pre-apprenticeship 

services to strengthen Oregon’s highway construction workforce and encourage more women and minorities to 

pursue highway construction careers. 

 

The pre-apprenticeship programs – a partnership between BOLI and the Oregon Department of Transportation 

(ODOT) – will engage students and young adults about opportunities and potential careers as carpenters, cement 

masons, ironworkers, laborers, operating engineers, or painters.  

 

A total of $200,000 for the Population Specific Pre-Apprenticeship Training RFP will be divided into one to three 

winning proposals aimed at women and minority recruitment and retention for the highway construction trades. 

BOLI and ODOT will work to ensure that multiple ODOT regions are covered to the greatest extent possible. 

 

“Students can build a great career in the highway construction trades,” said Labor and Industries Commissioner 

Brad Avakian. “We want to ensure that all Oregonians – including women and minorities – have access to the 

skills and tools necessary to have a fair shot at a well-paying, family wage job.” 

 

The programs will seek to communicate career opportunities to traditionally underrepresented groups and create a 

support system for them to succeed in apprenticeship, especially during the first year of training. Career camps for 

students will be included in the programs. In addition, winning proposers will develop career guidance for those 

interested in highway construction trades and pre-employment counseling for graduates. 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Continued… 

During the past legislative session, Sen. Chip Shields (D-Portland) and other legislative leaders helped passed Senate 

Bill 831A, which directs ODOT to spend up to $2.1 million of federal funds on construction workforce diversity and 

pre-apprenticeship training programs for women and minorities. The bill also provides resources for supportive 

services that remove barriers to participation. 

 

Interested parties can attend a pre-proposal conference on Thursday, September 26, 2013 at the DAS Building, 1225 

Ferry Street SE in Salem. Teams should submit proposals by 2:30 PM on October 28 at the DAS/Procurement 

Services office in Salem. Successful proposers will start their 18-month programs on January 1, 2014. The RFP 

(#107-1509-13) is available on the Oregon Procurement Information Network (ORPIN) website. 

### 
 
 BARRAN LIEBMAN ELECTRONIC ALERT 

SEPTEMBER 30, 2013 

 

Update on Federal Contract "Utilization Goals" and "Benchmarks" for Hiring 
Disabled Workers and Veterans 

 
In August, we published an alert regarding new rules establishing targets for the hiring of qualified veterans and 

individuals with disabilities by entities contracting with the federal government. On September 24, 2013, the US 

Department of Labor's Office of Federal Contract Compliance Programs ("OFCCP") published those rules in the 

Federal Register. They will go into effect on March 24, 2014.  

 

A brief recap of the rules: 

Affirmative Action Obligations of Contractors Regarding Individuals with Disabilities: 

 Implemented under Section 503 of the Rehabilitation Act of 1973, the Final Rule creates a 7% "utilization 

goal" for hiring individuals with disabilities. Federal contractors and subcontractors must apply the goal to 

each job group in their workforce or to the entire workforce if the contractor has 100 or fewer employees. 

 In addition to the existing requirement that contractors invite self-identification after receiving an offer, the 

Final Rule requires contractors to invite applicants to voluntarily self-identify as an individual with a 

disability at the pre-offer stage of the hiring process. Contractors will also be required to invite current 

employees on a regular basis to voluntarily self-identify as an individual with a disability. 

 

Affirmative Action Obligations of Contractors Regarding Veterans: 

 Implemented under the Vietnam Era Veterans' Readjustment Assistance Act of 1974, the Final Rule requires 

contractors to adopt annual hiring benchmarks based on the national percentage of "Active Duty Wartime or 

Campaign Badge Veterans" in the workforce (currently 8%), or their own benchmark based on the best 

available data. 

 As with individuals with disabilities, federal contractors will be required to invite applicants to self-identify 

as veterans at the pre-offer stage of the hiring process. 

 

Data Collection Requirements under both Rules: 

 Contractors must maintain several quantitative measurements and comparisons for the number of veterans 

and individuals with disabilities who apply for jobs and the number actually hired. These data must be 

maintained for 3 years. 

 

Federal contractors and subcontractors will need to be in compliance with most of the provisions of the new rules, 

including the data collection requirement and requirements that job-applicants be invited to self-identify as a veteran 

or person with a disability by March 24, 2014. However, those contractors and subcontractors who, as of March 24, 

2014, have in place affirmative action programs (AAPs) under the existing OFCCP rules, may maintain that existing 

program through the end of their current AAP year, and thereby delay compliance with the affirmative action 

components of the new rules until the start of the next AAP year. Thus, for contractors with an AAP operating on a 

calendar year, the requirements to comply with the utilization goals will go into effect January 1, 2015.  
### 

http://orpin.oregon.gov/open.dll/welcome
http://emailer.emailroi.com/go2.shtml?zpUybwE895LlpdoF/e2ef11554dc5e368/24338429ae4deaba/frank.garcia@state.or.us


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Proclamation Guidelines 

Proclamations are issued by the Office of the Governor. They may recognize a day, week or month. The goal of a 

proclamation is to honor, celebrate, or create awareness of an event or significant issue. For more information visit 

http://www.oregon.gov/gov/Pages/proclamation_guidelines.aspx  

 

Guidelines  
1. All proclamations must be submitted with at least a 30-day notice to allow for the approval process and the 

production of the document itself.  

2. Proclamations are not automatically renewed. Requests must be made on an annual basis. If the request is for 

a repeat of a previous proclamation, a copy of that document should be included with the request form.  

3. The Governor's Office reserves the right to approve or decline the production of a proclamation request and 

to edit any drafted material for final wording.  

4. Each proclamation request MUST come from an Oregon resident. This includes requests from national, 

international, or out-of-state organizations.  

 
 

BARRAN LIEBMAN ELECTRONIC ALERT 

OCTOBER 2, 2013 

 

DOL Issues the Spanish Version of the Family Medical Leave Act Notice;  
Is Your Company Required to Use it? 

Under the Family and Medical Leave Act (FMLA), a covered employer (generally one with at least 50 employees 

within a 75 mile radius) is required to provide notice to employees of their benefits and leave rights. The notice must 

be posted "prominently where it can be readily seen by employees and applicants for employment." The employer 

must post the notice at any location where it has employees, even if those employees would not be FMLA-eligible.  

 

In February 2013, the Department of Labor revised their English version of the required FMLA notice. Now, the 

Department of Labor has issued the Spanish version.  

 

FMLA regulations provide that where the "employer's workforce is comprised of a significant portion of workers 

who are not literate in English, the employer is required to provide the general notice in the language which the 

employees are literate." The regulation, however, does not define a "significant portion of workers." Such ambiguity 

can lead, and in certain related instances has led, to employers finding themselves in hot water for not providing 

adequate notice in a language employees can understand. Accordingly, where a covered employer has employees 

whose primary language is not English, the employer should err on the side of caution and include a notice in those 

employees' primary language.  

 

To help you get started, here is a link to the DOL's Spanish Version of the required notice. 

 

### 

Governor's Office of Economic & Business Equity to Host Small Business Events 
 

Governor Kitzhaber’s Office of Economic & Business Equity will host outreach events for small businesses at one-

day conferences around the state this summer and fall. The Governor’s Marketplace Roadshow events will offer 

small and emerging businesses tools and resources for growth, online certification, and working with public agencies 

and technical service providers. For more information: http://governor.oregon.gov/gov/MWESB/Pages/index.aspx  

 

Scheduled events: 

 October 9 - Hillsboro 

 November 13 - Woodburn (Latino Outreach) 

http://www.oregon.gov/gov/Pages/proclamation_guidelines.aspx
http://emailer.emailroi.com/go2.shtml?5715Rxl1t107DtYf/8f43f6fbb2c519cd/4c471ed73dd6f82a/frank.garcia@state.or.us
http://oregon.us2.list-manage.com/track/click?u=41b11f32beefba0380ee8ecb5&id=2042bd4277&e=8838eac81b


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1.  State of Oregon Jobs 

 
Employment with Oregon state government represents more than just a job. A career in public 
service is an opportunity to serve fellow citizens across our beautiful state. Professions in state 
government help to support many aspects of life in Oregon including quality education, healthcare 
and jobs, just to name a few. Considering a career in public service is an honorable choice! 

 
Today’s Featured Recruitments: 
 

Organization: Department of Administrative Services 
Position: Principal Executive/Manager G (Human Resources Administrator) (closes 10/11/13) 

 
Organization: Department of Human Services 
Position: Principal Exec/Mgr G (Aging and People with Disabilities Deputy Director) (closes 11/4/13) 
 
Organization: Oregon Health Authority 
Position: Principal Executive/Manager E - Director of Rehabilitation Services (closes 10/20/13) 
 

JOB ANNOUNCEMENTS 

Oregon Youth Authority (OYA) Announces New Director for Office of Minority Services 
Written by OYA Director Fariborz Pakseresht  

 
We are pleased to announce that the extensive search for a new director of OYA’s Office of Minority Services 

(OMS) has come to a successful conclusion with the selection of Maria T. Chavez-Haroldson. Maria replaces Lonnie 

Jackson, who retired earlier this year after more than three decades of dedicated service to the state. 
 

Maria brings to OYA a wealth of varied experience in public safety, victim representation and multi-cultural 

advocacy. She began her career as director of the Crime Victim’s Unit in the Yamhill County District Attorney’s 

Office. She subsequently served as the Citizen Review Board field manager for the Oregon Judicial Department, 

handling cases in five counties.  
 

In 2010, Maria was appointed executive director of Court Appointed Special Advocates, where she earned praise for 

transforming that agency into a high-performing, outcome-based resource for vulnerable children in Benton County.  

Maria is currently associate director of Oregon State University’s Center for Latino Studies and Engagement. She 

also has worked as a diversity and inclusion consultant and trainer with public and private sector clients in Oregon, 

elsewhere in the U.S. and abroad.  
 

Maria holds an undergraduate degree in human services and a graduate degree in public administration. She 

currently is studying for a doctorate in leadership and change at Antioch University. 
  

Maria possesses exactly the kind of experience, credentials, passion and personality we were seeking to lead and 

expand OMS’s functions. She also has the kind of sophisticated strategic planning skills that will help OYA continue 

on the transformational path we are all creating with the Youth Reformation System and Positive Youth 

Development. 
 

We are grateful to those who participated in the recruitment process for this position, and we look forward to 

Maria’s talent, experience and skills making a positive difference at OYA. We are confident she is the right person 

to take OMS to the next level of excellence. Maria’s first day at OYA will be October 14.  

 

 
 

http://www.oregon.gov/DAS/STJOBS/Pages/index.aspx
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=721872
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=726954
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=692649


Organization: Psychiatric Security Review Board 
Positions: Principal Executive/Manager D (Executive Director) (closes 10/15/13) 
 

2.  Organization: Department of Administrative Services 
Positions:  

 Information Systems Specialist 8 (Solutions Architect) (closes 10/16/13) 
 Policy and Budget Analyst(Strategic Initiatives Sr. Project Manager) (closes 10/16/13) 

 

The Department of Administrative Services (DAS) is the central administrative agency that leads 
state government to implement the policy and budget decisions of the Governor and Oregon 
Legislature. Employing an enterprise-wide perspective, DAS serves state government by 
developing and upholding accountability standards to ensure productive and efficient use of state 
government’s financial, human and information resources.  
 

3.  Organization: Oregon Department of Education 
Positions: 
 Human Resource Analyst 2 (HR Generalist) (closes 10/8/13)  
 Administrative Specialist 2 (Support for College and Career Readiness) (closes 10/7/13)  
 Education Program Specialist 2 (Specialist, Early Childhood Education) (closes 10/8/13)  
 Project Manager 3 (Senior Project Manager) (closes 10/8/13)  
 Chief Information Officer (open until filled) 

 
The Oregon Department of Education provides statewide leadership for all elementary and 
secondary students in Oregon’s public school districts and education service districts. 
Responsibility also extends to public preschool programs, the state School for the Deaf, regional 
programs for children with disabilities, and education programs in Oregon youth corrections 
facilities. 

 

4.  Organization: Oregon Department of Fish & Wildlife 
Positions: 
 Fish & Wildlife Technician (Hatchery Technician) (Open Continuously) 

 
Being an employee of the Oregon Department of Fish and Wildlife (ODFW) means being a part of 

an organization whose work touches the life of every Oregonian. Our statutory mission is to 

manage Oregon's fish and wildlife resources to prevent serious depletion of any indigenous 

species, and to provide the optimum economic, commercial, recreational and aesthetic benefits for 

present and future generations of Oregonians. When you join ODFW, you become a key partner in 

making that mission successful. 

5.  Organization: Oregon Department of Justice 
Positions: 
 Internal Auditor 3 (Chief Audit Executive) (closes 10/11/13) 
 Principal Executive/Manager F (Chief Financial Officer) (closes 10/11/13) 
 Human Resource Analyst 3 (Senior Human Resource Analyst) (closes 10/17/13) 

 

http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=729025
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=732857&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID%252
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=716678&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID%252
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=685764&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=729151&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=727204&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=727787&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=713426&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=222488&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27FIND%5FKEYWORD%27%3E%3Cstring%3E%3C%2Fstring%3E%3C%2Fvar%3E%3Cvar%20name%3D%27CATEGORYID%27%3E%3Cstring%3E%2D1%3C%2Fstring%3E%3C%2Fvar%3E%3Cvar%20name%3D%27TRANSFER%27%3E%3Cstring%3E0%3C%2Fstring%3E%3C%2Fvar%3E%3Cvar%20name%3D%27PROMOTIONALJOBS%27%3E%3Cstring%3E0%3C%2Fstring%3E%3C%2Fvar%3E%3C%2Fstruct%3E%3C%2Fdata%3E%3C%2FwddxPacket%3E
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=728221
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=718417
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=737207


The Department of Justice is dedicated to pursuing and achieving justice and supporting healthy 

and safe communities throughout our state. Its 1,300 employees in eight divisions including nearly 

300 layers, are dedicated to the rule of law and serving the people of Oregon and its government.  

6.  Organization: Oregon Department of Transportation 
Positions:  
 Transportation Maintenance Specialist 2 (Winter Seasonal) (Open Continuously) 

 Transportation Services Rep 1 [Bilingual Spanish/English] (Open Continuously) 
 

ODOT is actively involved in developing Oregon's system of highways and bridges, public 
transportation services, rail passenger and freight systems, and bicycle and pedestrian paths. 
ODOT manages driver licensing and vehicle registration programs, motor carrier operations, and 
transportation safety programs. 
 

7.  Organization: Oregon Health Authority 
Positions: 
 Information Systems Specialist 4 - Desktop Support Technician (closes 10/7/13) 

 Medical Laboratory Technician 2 (Medical Laboratory Technician 2) (closes 10/16/13) 

 Principal Executive/Manager E - Director of Rehabilitation Services (closes 10/20/13) 

 Clinical Psychologist 2 (closes 10/31/13) 

 
OHA has a commitment to diversity, multiculturalism, and community and actively engages in 
recruiting and retaining a diverse workforce that includes members of historically underrepresented 
groups. The State of Oregon is committed to affirmative action, equal employment opportunity, 
culturally competent services and workplace diversity. 
 

8.  Organization: Oregon Military Department 
Positions:  

 Administrative Specialist 2 (Preventative Maintenance Planner) (closes 10/10/13) 

 Public Affairs Specialist 1 - (Public Affairs Specialist) HALF-TIME (closes 10/13/13) 

 

OMD employees work in a wide range of occupations including armed security, fire fighters, 
repair/refurbish Department of Defense equipment, support youth activities, operate and maintain 
over 50 facilities throughout the state, manage major construction projects, and provide expertise 
in environmental compliance as well as managing the agency’s budget and fiscal resources, 
providing human resource management and payroll activities for State employees, and soldiers 
and airmen called for State Active Duty. 

 

9.  Organization: Oregon Secretary of State 
Position: Program Analyst 4 (Small Business Advocate) (closes 10/7/13) 
 
The Oregon Secretary of State is one of three constitutional offices created at statehood.  An 
independent constitutional office, the Secretary of State answers directly and solely to the people 
of Oregon. 

 

http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=720922&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID%252
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=693709
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http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=720917&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID%252
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10.  Organization: Oregon State Bar 
Positions:  
 Admissions Coordinator (open until filled)  
 Legal Publications Attorney Editor (open until filled) 
 Public Affairs Legislative Attorney (open until filled) 

 
The Oregon State Bar (OSB) regulates the practice of law in Oregon and provides a variety of 
services to its members and the public. We are looking for people to join our dedicated team.  
 

11.  Organization: Portland State University 
Positions:  
 Multicultural Center Program Coordinator (open until filled) 
 Native American Student Center Program Coordinator (open until filled) 

 

The Program Coordinator provides leadership to the Native American Student and Community 
Center (NASCC) to maintain and enhance an environment where Native American, Alaskan 
Native, and Pacific Islander students see themselves reflected, embraced, and valued, and make 
connections to campus resources. 

 

12.  Organization: Secretary of State 
Position: Elections Director [Principle Exec Manager H] (open until filled) 
 
The Oregon Secretary of State is one of three constitutional offices created at statehood. An 
independent constitutional officer, the Secretary of State answers directly and solely to the people 
of Oregon. This position is responsible for providing strategic policy recommendations, direction, 
and proposals to promote the successful execution of the objectives of the Elections Division. 
 

13.  Organization: University of Oregon 
Positions:  
 Equal Employment Opportunity Specialist (open until filled) 
 Director of Strategic Communications (open until filled) 
 Academic Adviser/African American Specialist and Outreach Coordinator (open until filled) 

 

The University of Oregon Office of the Vice President for Equity and Inclusion promotes inclusive 
excellence by working to ensure equitable access to opportunities, benefits, and resources for all 
faculty, administrators, students, and community members. 

 

14.  Organization: Lane County Oregon 
Position: Executive Director - Lane Workforce Partnership (open until filled) 

A business-led workforce development organization, Lane Workforce Partnership’s mission is to 
meet the workforce needs of employers and individuals through partnerships and innovation. The 
Executive Director is responsible to the Board of Directors and oversees all aspects of the 
organization's operations including strategic planning, financial and program management, 
promoting economic development, and staff leadership in the attainment of the Lane Workforce 
Partnership goals, strategies and objectives. 

http://www.osbar.org/osbcenter/openings.html#CLE
http://www.osbar.org/osbcenter/openings.html#LPAE
http://www.osbar.org/osbcenter/openings.html#PA
https://jobs.hrc.pdx.edu/postings/10673
http://www.pdx.edu/sites/www.pdx.edu.hr/files/OSA%20DMSS%20Native%20American%20Student%20Center%20Program%20Coordinator%20D93234.pdf
http://agency.governmentjobs.com/oregon/default.cfm?action=viewJob&jobID=716630&hit_count=yes&headerFooter=1&promo=0&transfer=0&WDDXJobSearchParams=%3CwddxPacket%20version%3D%271%2E0%27%3E%3Cheader%2F%3E%3Cdata%3E%3Cstruct%3E%3Cvar%20name%3D%27CATEGORYID%252
http://jobs.uoregon.edu/unclassified.php?id=4365
http://jobs.uoregon.edu/unclassified.php?id=4262
http://jobs.uoregon.edu/unclassified.php?id=4303
http://jobs.lanecounty.org/CustomEmployment.asp?SectionID=ALL&JobID=835


15.  Organization: Metro 
Position: Equity Strategy Project Manager (open until filled)  

In 2010, the Metro Council adopted equity as one of the region’s six desired outcomes, and in 
2011, directed Metro leadership and staff to initiate the development of an organizing framework 
that would consistently incorporate equity into Metro policy and decision making. The Equity 
Strategy Program Manager will lead Metro’s efforts in this area by providing program leadership, 
coordination, support, research, program strategy, policy recommendations and budget 
management. 
 

16.  Organization: Oregon Health & Science University 
Position: Legal Counsel (open until filled) 
 

Oregon Health & Science University (OHSU) is currently recruiting for an attorney to 

provide advice and representation on labor law matters. 

 

17.  Organization: ONABEN – A Native American Business Network 
Position: Services and Contract Specialist (closes 10/7/13) 
 
ONABEN’s mission is to enable Native Americans to realize dreams for a better quality of life 
through owning and operating a successful business.  ONABEN accomplishes this mission by 
providing accessible business programs, services, assisted access to financing, and positive 
business-to-business relationships. 
 

  
 
 

1.  Potluck and Fun Afternoon with Liaisons & Friends 
Date: Sat. Oct. 5th 

Come join friends of APACC and the Liaison program on Sat. October 5th from 12-3pm at Mekong 
Bistro/Eternity Hall (8200 NE Siskiyou, Portland, OR) to celebrate community gathering with ethnic 
food and refreshments. Bring a dish to share, and invite your friends and family members to spend 
an afternoon getting to know our big AAPI community in Portland! For more information visit: 
http://www.apacc-or.org/eventdetail/?URLID=29  
 

2.  4th Annual Salem Multicultural Ball 
Date. Sat. Oct. 5th 

An Evening of International Cuisine and Multicultural Music & Dance held at the Reed Opera 

House Trinity Ballroom in downtown Salem. For more information visit 

http://www.salemmulticultural.org/2010_ball.shtml  

 

3.  NAMC-Oregon Monthly Membership Meeting 
Date: Tue. Oct. 8th 

Members, Partners, Constituents, Friends and Family: Please feel free to join NAMC-Oregon 

UPCOMING EVENTS 

http://www.oregonmetro.gov/index.cfm/go/by.web/id=24255
https://ais.ohsu.edu/OA_HTML/OA.jsp?page=/oracle/apps/irc/candidateSelfService/webui/VisVacDispPG&OAHP=IRC_EXT_SITE_VISITOR_APPL&OASF=IRC_VIS_VAC_DISPLAY&akRegionApplicationId=821&transactionid=1559334662&retainAM=N&addBreadCrumb=RP&p_svid=40911&p_spid=612
http://origin.library.constantcontact.com/download/get/file/1101311098342-386/Services+and+Contract+Specialist+v.2013.pdf
http://www.apacc-or.org/eventdetail/?URLID=29
http://www.salemmulticultural.org/2010_ball.shtml


(National Association of Minority Contractors) at our upcoming monthly meeting on October 8th, 
2013 at 4:45 PM. We will place a great deal of focus around the PPS School Bond as well as how 
EQUITY needs to and must play a major role on future projects to come! Click here for more 
information 

4.  United Way Town Halls 

Dates: Tue. Oct. 8th, and Tue. Nov. 5th 

 

United Way of the Columbia-Willamette welcomes you to join us for a town hall meeting. President 
and CEO Keith Thomajan, will be introducing our “Strategic Plan” as well as discussing the needs 
in our community.  

 Multnomah County: Tuesday, Oct. 8, 6 p.m., Central Library 
 Washington County: Tuesday, Nov. 5, 6 p.m., Beaverton City Library 

This event is free and open to the community. We do request that you RSVP so that we can make 
proper accommodations. For more information visit: http://www.unitedway-
pdx.org/news/events/townhall.php  

 

5.  African American Leadership Academy - Gathering for Interested Applicants 

Date: Wed. Oct. 9th 

 

The Portland African American Leadership Forum (PAALF) is pleased to announce that 
applications are now being accepted for the 2014 African American Leadership Academy (AALA), 
a year-long training program that address the personal, cultural, civic and professional needs of 
emerging African American Leaders in Portland.  
 
PAALF will be hosting an informational gathering for interested applicants on October 9,6pm-8pm 
at the Billy Webb Elks Lodge - 6 North Tillamook, Portland, OR. To RSVP to the event, or if you 
have any questions about the application process, please contact Rachel Gilmer at 
Rachel@aalfnw.orgor  ph: 503.249.1721 ext 230. For more information visit: 
http://aalfnw.org/portland/leadership-academy    

 

6.  Oregon Commission on Hispanic Affairs Meeting 

Date: Thur. Oct. 10th 

 

The next regular meeting of the Oregon Commission on Hispanic Affairs will be held October 10th 
from 6pm – 8pm at the Leftbank Building, Room 215 (240 N. Broadway, Portland OR 97227). 
Agenda items will include Reports from Commissioners and other issues of interest to the 
Commission.  
 
The meeting location is accessible to persons with disabilities. Requests for accommodations for 
people with disabilities should be made at least 48 hours in advance. Contact Nancy Kramer at 
nancy.kramer@state.or.us or 503-302-9725 to request accommodations for people with 
disabilities. 

7.  Native Professionals and Friends Night 

http://namco.createsend5.com/t/ViewEmail/d/C8E99B5FC117615D/D4570491A5B732BB
http://namco.createsend5.com/t/ViewEmail/d/C8E99B5FC117615D/D4570491A5B732BB
http://secure.unitedway-pdx.org/site/Calendar?id=100503&view=Detail
http://secure.unitedway-pdx.org/site/Calendar?id=100563&view=Detail
http://www.unitedway-pdx.org/news/events/townhall.php
http://www.unitedway-pdx.org/news/events/townhall.php
mailto:Rachel@aalfnw.orgor
tel:503.249.1721%20ext%20230
http://aalfnw.org/portland/leadership-academy
mailto:nancy.kramer@state.or.us


Date: Thur. Oct. 10th  
 

You are invited to the next Native Professionals and Friends Night on October 10th at the Portland 
Art Museum’s Miller Gallery (1119 SW Park Ave). This Native Professionals Night is sponsored by 
Oregon Health and Science University, McMenamin’s and the Portland Art Museum’s Native 
American Arts Council. The $25 suggested donation will benefit NAYA Family Center. This is a 
great opportunity to make new connections while enjoying delicious food and drinks, and 
presentations by the event sponsors. Everyone (21+) is welcome to attend! For more information 
visit: http://nayapdx.org/event/native-professionals-night/ 
 

8.  Equity in Action: Map to a Healthy Future 
Date: Fri. Oct. 11th 

Coalition for a Livable Future’s (CLF) Regional Livability Summit is an opportunity for CLF 
members, community partners and government leaders to gather to discuss important issues in 
the Portland-Vancouver Region.  Keynote speaker will be Dr. Adewale Troutman. For more 
information visit: http://clfuture.org/news-events/regional-livability-summit 
 

9.  2013 APACC AAPI Appreciation Award Banquet 
Date. Fri. Oct. 11th  
 

APACC's first signature AAPI Appreciation Award Banquet will recognize the efforts of individuals, 
businesses, organizations, and government agencies that have made outstanding contributions to 
the Asian American Pacific Islander community in Oregon and SW Washington. Contributions 
include, but are not limited to, promoting and supporting members of the AAPI community in the 
field of professional, social, charitable, or leadership ventures. This event will feature AAPI 
celebrities, national leaders, successful entrepreneurs, and cultural performances. For more 
information visit: www.apacc-or.org  
 

10.  Warner Pacific College Diversity Lecture Series: It’s Bigger than Hip-Hop 
Dates: Tue. Oct. 15th, and Tue. Oct. 29th 

The 2nd Annual Diversity Lecture Series at Warner Pacific College welcomes prominent authors 
and scholars, Dr. Marc Lamont Hill, Dr. Christopher Emdin, and Rahiel Tesfamariam as part of a 
compelling, three-part event titled, “It’s Bigger Than Hip-Hop: Community, Education, and 
Spirituality” at McGuire Auditorium on the College’s Mt. Tabor campus. All lectures are free and 
open to the public. Click here for more information  
 
 Thursday, October 3, 2013, at 7:00 p.m.: Dr. Hill will present “Hip-Hop’s Influence on 

Society” 
 Tuesday, October 15, 2013, at 7:00 p.m.: Dr. Emdin will deliver, “Hip-Hop’s Influence on 

Education” 
 Tuesday, October 29, 2013, at 7:00 p.m.: Ms. Tesfamariam will deliver, “Hip-Hop’s 

Influence on Spirituality” 

 

11.  Youth Shoe Drive 
Date: Thur. Oct. 17th 

Come celebrate Hispanic Heritage Month with Hispanicpros and the Portland Timbers and help 

https://www.google.com/maps/preview#!q=1119+sw+park+ave&data=!4m11!1m10!4m8!1m3!1d178838!2d-122.654422!3d45.5434085!3m2!1i1024!2i768!4f13.1!17b1
http://nayapdx.org/event/native-professionals-night/
http://www.apha.org/about/board/Adewale+Troutman.htm
http://clfuture.org/news-events/regional-livability-summit
http://www.apacc-or.org/
http://www.warnerpacific.edu/explore-hip-hop-culture-in-free-three-part-lecture-series-at-wp/
http://www.warnerpacific.edu/free-diversity-lecture-series-hip-hops-influence-on-society-by-dr-marc-lamont-hill/
http://www.warnerpacific.edu/free-diversity-lecture-series-hip-hops-influence-on-society-by-dr-marc-lamont-hill/
http://www.warnerpacific.edu/free-diversity-lecture-series-hip-hops-influence-on-education-by-dr-christopher-emdin/
http://www.warnerpacific.edu/free-diversity-lecture-series-hip-hops-influence-on-education-by-dr-christopher-emdin/
http://www.warnerpacific.edu/free-diversity-lecture-series-hip-hops-influence-on-spirituality-by-ms-rahiel-tesfamariam/
http://www.warnerpacific.edu/free-diversity-lecture-series-hip-hops-influence-on-spirituality-by-ms-rahiel-tesfamariam/


children obtain a pair of soccer shoes. Raffle tickets will be available for purchase (cash only) for 
the opportunity to win tickets to the last home game, Timbers memorabilia and receive an Adidas 
employee store pass with your contribution. All proceeds will go towards the purchase of new 
soccer shoes for 38+ youth at Hacienda’s Futsal Court. Click here for more information  
 

12.  Strengthening Diversity and Inclusion Practices: Uncovering and Addressing Cognitive Bias in 
the Recruitment Process  
Date: Fri. Oct. 18th 
 
Attend the Greater Oregon Higher Education Recruitment Consortium (GO HERC) Fall Meeting to 
learn how to recognize hidden bias in the recruitment of new employees. GO HERC is a regional 
member of the Higher Education Recruitment Consortium, where higher education institutions, 
government agencies, non- and for-profit organizations share a commitment to hiring diverse and 
talented individuals. To register, contact Robynn at robynn.pease@oregonstate.edu by October 
11. Prospective members welcomed. For more information, visit www.goherc.org 

 

13.  Black Parent Initiative 4th Annual Parent Symposium -- Breaking the Cycle, Closing the Gap, 
Saving Our Boys  
Date: Sat. Oct. 19th  

This year’s event and keynote speaker promises to be amazing – Sybrina Fulton , the mother of 
Trayvon Martin to share her hopes, dreams and thoughts on the complications of raising a son in 
America today. We invited you to be part of her message of healing and hope for a more positive 
future. For more information visit: www.thebpi.org  
 

14.  30th Annual Oregon Rural Health Conference 
Dates: Wed. Oct. 23rd – Fri. Oct. 25th 
 
This conference is the largest gathering in Oregon dedicated to presenting the most innovative 
approaches to addressing today’s health care issues. Bringing together providers, administrators, 
patients, activists, policy makers and others who are concerned about health care in rural Oregon, 
it is an opportunity to exchange ideas, information, and expertise among individuals and 
organizations engaged in or concerned with rural health care issues. Click here for more 
information 

 

15.  Latino Employment Law Seminar 
Date: Thur. Oct. 24th  
 
Please join Barran Liebman for a comprehensive overview of the employment law issues most 
commonly faced by Latino business owners, operators and employers in Oregon and Washington. 
Barran Liebman attorneys will present on subjects including: hiring and firing, wage and hour, 
employee handbooks, harassment and retaliation, the ADA, FMLA, employee benefits, and social 
media. Owners of businesses large and small, Managers, and HR Professionals of all levels will 
come away with a better understanding of the laws affecting their places of work. This half-day 
seminar is complimentary and includes materials and breakfast.  For more information visit 
http://www.barran.com/display-event.asp?EventID=293  

16.  SAVE THE DATE: Oregon Native American Chamber Networking Luncheon 

https://www.facebook.com/events/1383756905194087/?utm_source=Hispros&utm_campaign=cf57e6f8a7-Newsletter09-25-2013&utm_medium=email&utm_term=0_5496904af5-cf57e6f8a7-7914673
mailto:robynn.pease@oregonstate.edu
http://www.goherc.org/
http://www.thebpi.org/
http://www.ohsu.edu/xd/outreach/oregon-rural-health/about/rural-health-conference/index.cfm?utm_source=Real+-+30th+Annual+Oregon+Rural+Health+Conference&utm_campaign=April+News&utm_medium=email
http://www.ohsu.edu/xd/outreach/oregon-rural-health/about/rural-health-conference/index.cfm?utm_source=Real+-+30th+Annual+Oregon+Rural+Health+Conference&utm_campaign=April+News&utm_medium=email
http://www.barran.com/display-event.asp?EventID=293


Date: Wed. Oct. 30th 
 
There is a $20 registration fee that includes a box lunch. Invitation and RSVP details will be 
coming soon. Our guest speakers for the September Networking Luncheon will be Mr. Sam 
Adams, Executive Director, City Club of Portland. For more information visit www.onacc.org  
 

17.  Centro Cultural’s 2013 Annual Gala Celebration 
Date: Sat. Nov. 2nd 
 
Each year, Centro celebrates a unique pillar of its mission at the Gala. This year we focus on arts 
and culture, celebrating our community's diverse artistic and cultural heritage. The Gala will honor 
and recognize José Eduardo González and Dañel Malán, founders of Teatro Milagro, and Hector 
Hernadez, local Artist and Muralist. Each of these artists have worked tirelessly to increase access 
to the arts and have provided arts enrichment activities for Centro's students. 
  
All Gala proceeds support Centro's mission to promote education and economic development, 
increase cultural consciousness, respond to community needs and celebrate understanding 
among the diverse groups of our community. For more information visit 
http://events.r20.constantcontact.com/register/event?oeidk=a07e7lz4qu2de2d671c&llr=5csndegab 
 

18.  SAVE THE DATE: 2013 Arts Breakfast of Champions 
Date: Wed. Nov. 13th 

We invite you to nominate businesses, individuals, and organizations that have made a significant 
impact on arts and culture in the past year. You can nominate yourself or someone else. Please 
provide specific accomplishments, projects, and examples whenever possible. Each year BCA 
recognizes businesses and business leaders for their support of the arts at our Arts Breakfast of 
Champions event. Nominations are due by August 16, 2013. Submit your nomination. 
 

 

 

1.  PSU’s Center for Public Service Cultivates the Next Generation of Public Service Leaders 
 

The future vitality and success of our public institutions will depend on attracting and developing 
exceptional, innovative, ethical, diverse and ready leaders.  That’s why sponsoring Oregon and 
Hatfield Resident Fellowships are so important. 
 
These Fellowships are designed to enlist the intelligence, fresh ideas, and energy of truly 
exceptional graduate students and post-graduate students who are passionate about public 
service and can adapt quickly and work independently on challenges facing your organization.  
They can effectively supplement your staff capacity in performing needed research and analysis; 
start, advocate or complete important projects; generate reports and presentations, and more.  
They are competitively selected from a national and diverse pool, and most Fellows have prior 
work experience.   
 
Many governmental agencies have participated as sponsors in past years, and now more than 
ever we need to introduce more Fellows to the variety of careers in public service.  These 

COMMUNITY INVOLVEMENT, RESOURCES, & INFORMATION 

http://www.onacc.org/
http://events.r20.constantcontact.com/register/event?oeidk=a07e7lz4qu2de2d671c&llr=5csndegab
https://app.e2ma.net/app2/survey/1401023/213025475/af3bb7a33e/453951679/6741183/53616831/?v=a


Fellowships are clearly entry points for future employment.  There is no better way to explore for 
your next team member.   
 
For more details about the two Fellowship programs:  http://www.pdx.edu/cps/next-generation-
initiative or call Cathy LaTourette, Program Manager at 503-725-2075.  

 

2.  Dual-Language/Two-Way Bilingual Grant 
 
This August the State Board of Education approved a rule establishing a Dual-Language/Two-Way 
Bilingual Grant program as one of the methods to address this specific direction in HB 3233. The 
Dual Language/ Two-Way Bilingual Grant is intended for districts, charter schools, or consortia of 
school districts to design, implement and/or improve dual language/two-way bilingual programs. 
These programs assist students in becoming academically proficient in two languages by providing 
research-based instruction that closes the academic achievement gap in English and continues to 
develop a student’s first language. Subject to available funds, the grants will be awarded for three 
years and in three phases: Planning, Implementation, and Program Evaluation. However, 
applicants are required to sustain the programs for at least two years past the grant period.  
 
Click here to access the Grant Request for Proposal (RFP). The Grant Application Deadline for 
this RFP is October 14, 2013.  
 
If you intend to apply for this grant and/or if you have any questions, please contact:  

 Martha Martinez, Education Specialist at (503) 947-5778 or martha.martinez@state.or.us  
 Kim Miller, Education Specialist at (503) 947-5712 or kim.a.miller@state.or.us  

 Markisha Smith, Education Specialist at (503) 947-5669 or markisha.smith@state.or.us  
 

3.  Funding Opportunities for Community Partner Organizations! 
 
Cover Oregon is partnering with the Oregon Health Authority (OHA) on an outreach program for 
hard-to-reach, non-English speaking, geographically isolated, and underserved populations. As 
part of this program, Cover Oregon and OHA will work with community partner organizations to 
provide local, on-the-ground outreach and application assistance for individuals and families. 
For more information visit http://www.coveroregon.com/who-we-help/community-partners/  

 

4.  Nominations for Oregon Commission for Women’s 29th annual “Women of Achievement 
Awards” 

 
The Oregon Commission for Women is accepting nominations for the 2013 Women of 

Achievement Awards, now in its 29th year. Anyone can submit a nomination. Nominations will be 

accepted through December 15, 2013, with the awards ceremony in the spring of 2014. 

Nomination forms, instructions and a list of past awardees are at their website: 

http://www.oregon.gov/women/Pages/pnp1.aspx.   

 
The information provided in this email has not been independently verified. The sender does not guarantee the 
accuracy or completeness of any such information. Items gathered in this email are for informational purposes 
only. Nothing in this email should be construed as an attempt to solicit or support any particular issue, event or 
organization and is merely being passed on in case it is of interest to the reader. You may be removed from this 
distribution list at any time. 
 

http://www.pdx.edu/cps/next-generation-initiative
http://www.pdx.edu/cps/next-generation-initiative
http://www.ode.state.or.us/search/results/?id=106
mailto:martha.martinez@state.or.us
mailto:kim.a.miller@state.or.us
mailto:markisha.smith@state.or.us
http://www.coveroregon.com/who-we-help/community-partners/
http://www.oregon.gov/women/Pages/pnp1.aspx

