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STATE OF OREGON 


DEPARTMENT OF CORRECTIONS


PERFORMANCE EVALUATION REPORT

Employee Name________________________________
Working Title_______________________ EIN___________







Classification#____________ Position Number_____________ RDC________
   Evaluation Period____________
	Evaluation Criterion
 Exceeds Expectations:           Performance meets all and exceeds some or all of the expectations for the position.

 
Meets Expectations:                 Performance clearly meets the expectations for the position.
 
Does Not Meet Expectations:  Performance is below the expectations for the position in some areas.

	PROFESSIONALISM/ATTITUDE/PARTICIPATION/CONTRIBUTION: The degree to which an employee adheres to the established departmental professional standards defined in departmental policies, and the degree to which the employee projects him/herself in participation and contribution to the mission of the agency. 

	Exceeds/Meets/Does not meet Expectations (Circle One)

Brief narrative.  Give example(s) for performance that does not meet or exceeds expectations.



	SAFE AND HEALTHY WORKPLACE: The degree to which an employee adheres to and contributes to the safety and health of the workplace. 

	Exceeds/Meets/Does not meet Expectations (Circle One)

Brief narrative.  Give example(s) for performance that does not meet or exceeds expectations


	KNOWLEDGE, QUALITY AND QUANTITY OF WORK: The degree to which an employee demonstrates knowledge of the position as measured by tangible contributions in the quality and quantity of his or her work. 

	Exceeds/Meets/Does not meet Expectations (Circle One)

Brief narrative.  Give example(s) for performance that does not meet or exceeds expectations 


	ORGANIZATIONAL COMMITMENT: The degree to which an employee adheres to and demonstrates commitment to the established departmental cultural standards as defined in the department’s policies.

	Exceeds/Meets/Does not meet Expectations (Circle One)

Brief narrative.  Give example(s) for performance that does not meet or exceeds expectations 


	COMMUNICATION: The degree to which an employee demonstrates his or her ability to communicate with co-workers in relaying and receiving messages in the course of his or her work. 

	Exceeds/Meets/Does not meet Expectations (Circle One)

Brief narrative.  Give example(s) for performance that does not meet or exceeds expectations 


	Signatures
	Sign-Off Section

	____________________________       ______________________ 

Reviewer






 Date

_________________________             _______________________ Employee  





               Date

Human Resources




Date

____________________________       ​​​​​​​​​​_____________________ 

Supervisor       





Date                                   

___________________________       ______________________ Appointing Authority 



 Date


	                                      Supervisor  Employee              

Emergency 

Notifications 
                     ______    ______             
 

Code of Conduct
Review  

                               
______

Reviewed Employee

Assigned Property Form                   ______
Position Description
and SDU Review  

                  
 ______ 

LEDS & CD 1369 (1/98)    

Gun Control Act.         

                  ______

Succession Planning
Leadership Work Plan                      
 ______  

Preparation Meeting
Date _________                              
 ______  

Interview Date _______   ________   ______
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