
 

 

 
 

Governor’s Re-entry Council, Steering Committee 
Minutes – Meeting #13 – July 8, 2009 

 
 

 
 

 
 
Steering Committee Members Attending: Walt Beglau, Cindy D. Booth, Mark Cadotte, Ron Chase, Ginger Martin, Tom McClellan, Jerry Moore, Mark 
Royal, Nancy Sellers, Ross Shepard, Heidi Steward, Patrick Vance, Vicki Walker  
 
Guests: Patty Katz, Paul Solomon, Eric Suing, Hank Harris, Doug Harcleroad, Paul Hill, Robyn Cole, Doug Cooper, Chase Tedrow, Janet Carlson 
 

Item Discussion Action 

Welcome and Introductions   

Review of Minutes from the May 
6, 2009 Meeting 

 Copies were distributed for review at a 
later date. Members are asked to send 
corrections/revisions to Denise Taylor. 

 
Announcements and Updates 
from Members 

 
Heidi Steward reported that the DOC/DMV pilot program of taking inmates nearing 
release, who have the required documentation, to the DMV to apply for drivers 
licenses will end in August. The program will be evaluated to determine the next 
step. The Transition Coordinator positions that were authorized in the last session, 
as temporary positions have been permanently funded in the 09-11 budget.  
 
Robyn Cole, attending for Fariborz Pakseresht, announced that Colette Peters has 
been selected as Director for OYA beginning July 20th. Colette was DOC Inspector 
General and Assistant Director for Public Services Division before moving to 
Minnesota. Colette will join the Re-entry Council in her new role.  
 
Doug Cooper Mercy Corps International and ROAR, reported that the pilot project 
Transition Center, funded by United Way will open in mid-August. The center will 
coordinate services, with immediate services available, i.e.: food and temporary 
housing. They will offer orientation to navigate services available through non-profit 
organizations, primarily in the Portland Metropolitan area. There are some minimal 
paid services available. 
 
Ron Chase said the Sponsors, Inc. groundbreaking ceremony was held on May 
30th. The actual construction begins next week. The facility will have 72 beds. 
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Nancy Sellers reports that Steven Powers elected not to request reappointment as 
chairman for the Board of Parole and Post-Prison Supervision. His successor is 
scheduled to be announced by Governor Kulongoski tomorrow, July 9, 2009. 
 
Patty Katz reports that the State of Minnesota has removed from state, city and 
county employment application forms the question of whether the applicant has 
been convicted of a felony, except for those jobs designated by statute. The 
applicants will now be given the opportunity to answer the question in a face-to-
face interview. Minnesota is the first state to make this change.  
 
Ginger Martin reviewed the four bills passed by the legislature that impact re-entry 
and transition. See attached summary. 
 
Mr. Chase asked how the Community Corrections budget fared in the Legislatively 
approved budget. Ms. Martin explained that there were a number of laws passed 
that affect sentencing; however, the funding available to Community Corrections is 
about the same as the last biennium. There is $10 million that will come out to 
communities from Measure 57 for various types of intervention and treatment.  
 
Paul Solomon asked what the projection is for the number of releases each month 
because of the increased number of offenders accumulating earned time. Ms. 
Steward said that by mid-September the releases affected by the change will 
increase. We expect the releases to almost double in the first 2 months to about 
700 releases per month and then return to the same rate as before.  
 
Janet Carlson asked what the next steps are for the 3 bills that Representative 
Cameron and she worked on that were passed. Ms Martin explained that most of 
what the 3 bills require, DOC was already doing or work is underway to add those 
not yet being done and will be completed prior to January 1, 2010 when the bills go 
into effect.   

 
 
 
 
 
 
 
 

Summary of 
Re-entry Bills Passed  
 
 

 Steering Committee Purpose 
Statement 

This statement (attached) was discussed at our last meeting and Ms. Martin 
wanted the committee to review it again before it is presented to the Re-entry 
Council for adoption. No additional changes were suggested. 

 

Steering Committee 
Purpose and Charge.  

 
 Implementation Work: 

Updates 
 a. Re-entry Services Sites 

Since the legislative session ended just days prior to this meeting, Mr. Shepard 
briefly went through the legislative journey of SB 385. This bill would have 
established 3 re-entry service sites in Oregon, but died in committee because of 
the $3 million fiscal impact. The Governor has since designated $1.5 million in 
federal Byrne Grant money through the Criminal Justice Commission to fund   

7-8-09 Partnership 
Statement.pdf  
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establishment of pilot resource centers in Multnomah, Lane and Jackson/Klamath 
Counties in partnership with the US Department of Justice (US DOJ). Attending 
today’s meeting are Eric Suing, US Probation and Doug Harcleroad, former Lane 
County District Attorney who have been working with Judge Anne Aiken. Mr. 
Shepard distributed a statement of support that he would like the Steering 
Committee to recommend be adopted by the Re-entry Council. (Attached w/edits) 
Minor edits were suggested and adopted by this committee with the decision to 
present the statement to the Council.  

 

 b. Employment: 
WorkSource Oregon 
Sites Inside Prisons 

 

Cindy Booth reported that the Employment Workgroup has been focusing on the 
inmates having access to employment search information inside prisons that 
mirrors what will be encountered outside prison. The Employment Implementation 
Workgroup will be taking on this task. The Employment Department (OED) has 
content filtering software that enables specific access by the general public to the 
WorkSource Oregon information through the OED website. DOC wants to use this 
same software to allow inmates to access the employment information through the 
OED website. There is a meeting scheduled with the DOC Information Technology 
Services, OED and the State Data Center to demonstrate the software and 
address any concerns DOC’s ITS people have about it’s capabilities and 
limitations. 

 

 
 c. Employment: 

Verification of Work 
Skills 

Ms. Martin said a full report on this task will be presented at the September 
Steering Committee meeting. The workgroup is made up of representatives from 
Oregon Corrections Enterprises (OCE), DOC Transition and Release and 
Workforce Development’s Work-based Education. Paul Hill offered to assist, as 
OED has software products that will provide the information needed on a 
document and will save the Implementation Workgroup “reinventing the wheel”. A 
standard job application and interview process is nearly ready for use for inside 
prison work. This will provide a more true-to-life experience that can be carried out 
to the community. Job descriptions for all of the jobs in the prisons are now 
available for transition coordinators to assist inmates with completing their resumé 
with realistic skills. The greatest challenge remaining is developing a process to 
capture the soft skills along with the hard skills. 

 

d. Continuity of Care: appointment 
for community treatment at 
release 

Ms. Martin explained that as we have improved processes inside prison to be 
better prepared to get information to community care providers, we discovered the 
providers have a myriad of procedures, timelines and wishes about referrals. 
Some have a process to accept a referral from a parole officer, but not from a 
mental health provider inside a prison. Our goal is to ensure an appointment is 
scheduled with a provider in the community prior to release. To that end, Ms. 
Martin met with Gina Nikkel, Executive Director of Association of Oregon 
Community Mental Health Programs (AOCMHP), who suggested the 
implementation workgroup attend their next meeting in September and talk with 
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them about what we’re trying do, why we’re doing it, and some of the experiences 
we’ve had when contacting with their staff. 
The people we are talking about are seriously mentally ill and are people they 
would normally serve. A second suggestion is to electronically communicate with 
the members of the organization about some of the work we’ve been developing, 
the format and ways of sharing information we’ve developed and get feedback 
from them. In addition, we can explain what we have been told about their 
preferred referral process. 

• e. Messaging Ms. Booth is part of a small group formed after the January information session 
organized by Department of Housing and Community Services that explained how 
they were able to change public perception around working family housing. This 
group is developing a message for the re-entry effort as it applies to housing and 
employment, which are stabilizing factors often not in place at release. The goal is 
to find funding for focus groups and surveys to be conducted and to develop a 
toolkit to share with partner agencies (sheriff’s offices, community corrections, 
non-profit organizations and others) to draw from when working on their public 
message about serving those returning to the community. The September meeting 
is a realistic expectation for a more detailed report. Lisa Smith and David Rogers 
had identified themselves as being interested in working on this effort. If anyone 
else is interested, they are encouraged to contact Cindy D. Booth. Doug Cooper, 
ROAR suggested Marion County St. Vincent de Paul, as a resource as they have 
been working on their messaging and may have insight to share. Walt Beglau 
suggested the Local Public Safety Coordinating Council (LPSCC) as a resource 
and Ms. Booth said LPSCC was identified as a target audience. 

 

 Housing The Council approved the recommendation on transitional housing from the 
workgroup, which is now focusing on private market housing. How do we improve 
the process for offenders moving from transitional housing to permanent housing? 
One of the barriers are the myths surrounding renting to an offender. The 
workgroup is doing a survey to learn from landlords what the myths are that create 
barriers. Messaging will be developed to educate landlords about what is true 
when renting to an offender. Ms. Steward added that expanding rent guarantee 
programs has been discussed. The DOC’s housing curriculum is a compilation of 
Ready to Rent, Marion County’s Rent program and others. They are working to 
have this curriculum recognized as a rent guarantee program A large number of 
DOC inmates go through this program prior to release. A rent guarantee program 
would increase participation and the success rate. 
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Implementation Work: 
Presentation on Continuity of 
Care: Discharge Planning and 
Information Sharing Process 

Release Services Manager Hank Harris supervises the release counselors in 
institutions statewide. DOC to assists inmates who may qualify for Supplemental 
Security Income (SSI) and other mental health assistance prior to incarceration to 
apply for coverage when they are nearing release in order for the coverage to be 
active at release. The Transition and Release Unit at DOC is now working with the 
Department of Human Services, Social Security Administration, DOC’s Behavioral 
Health Services Unit and Community Corrections staff to identify qualifying 
inmates. This will enable severely mentally ill inmates to continue their medication 
and care in the community. A three page referral form was developed for the BHS 
staff to complete to send to the release counselors on all inmates designated as 
MH 2 and MH 3. These designations are based on criteria developed and 
assigned by mental health care professionals. The release counselors receive a 
packet from BHS with the necessary signed release of information form and 
pertinent information to complete the application for the inmate. Mr. Harris said the 
form and the process have been well received by inmates, community corrections 
and BHS staff.  
Walt Beglau said this issue of those with serious mental illness having their care 
continued from inside to the community at release should be a high priority for the 
Council. This has a huge impact on public safety system wide. Mr. Chase added 
that maintaining/continuing benefits from SS, SSD and Medicaid provides more 
than mental health care benefits. It assures a person can pay for a place to live, 
which often means they can also find employment. 
 
Ms. Martin said it is time for the Council to know what progress has been made 
and some of the barriers encountered. We want to establish strong relationships 
with DHS because they are an important part of mental health care in the 
community. Ms. Martin will ask Dr. Goldberg to have someone from his staff 
attend the next Council meeting to discuss this topic.  
 
Ms. Martin said she is aware of new legislation in Texas that allows for more 
information sharing. Mr. Harris said to date release of information has not been an 
issue.  

 

Re-entry Barriers 
Examination of laws or 
administrative rules barring 
felons from certain 
occupations 

Patty Katz from Partnership for Safety and Justice distributed 3 documents 
(attached) with information on occupation based barriers to employment related to 
state licensing procedures. An intern, Bob Basque, has done a comprehensive 
review of 23 occupations requiring licensing in Oregon. Ms. Katz then gave a real 
life example of a female offender who was initially doing well, ran into licensing for 
cosmetology barriers that she could not navigate and is currently not doing well. 
Ms. Martin said she and other DOC employees met with The Cosmetology 
Licensing Board and was told that each application is looked at individually and 

Employment Info 
Partnership for Safety 
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that marking the box indicating you have been convicted of a felony does not 
eliminate you from consideration.  
Ms. Katz said she recently was contacted about the DOC policy on Ability to Pay 
Order. A woman who is in prison inherited $120,000 from her mother. She was 
told the state is going to take $110,000 to cover her cost of care while 
incarcerated. Ms. Steward said that the policy is driven by a statute that went into 
effect several years ago and this is the first person to be affected by the law. The 
policy only affects inheritance of $55,000 and above. There is a review process 
and a mandatory amount that is reserved for release. Initially, the reserve amount 
was $5,000; based on 3 months living expenses. However, after meeting with 
CURE and taking the current unemployment rate into consideration, a suggestion 
of 18 months living expenses is being considered. 
 
Police Chief Jerry Moore asked how you overcome the felony conviction with an 
employer. Ron Chase said what Sponsors, Inc. has done is search out employers 
who are willing to hire a person with a criminal history and then make sure they 
provide them with the best employees possible. They then see the benefit of hiring 
the person. Paul Solomon said a recent study published in USA Today found that 
after 7 years a convicted felon was no more likely to commit a crime than a person 
who had never been convicted. Having the question: “Have you ever been 
convicted of a felony?” removed from employment applications and moved to the 
face-to-face interview gives the person the chance to market their skills and 
explain how they have turned their life around. Ms. Steward said the transition 
classes address this very issue. The response taught is to state the crime of 
conviction and move directly to the changes they’ve made, classes they’ve taken, 
the programs completed and their plan for the future without criminal behavior. 
Commissioner Carlson said Marion County has done employer training on this 
topic. 
 
Paul Hill said if you take an Equal Employment Opportunity approach, you must 
ask: Is this question relevant to the job qualifications? If it is not, then it’s 
unnecessary. Many jobs require a criminal history check, but after an offer of 
employment. That sequence of is extremely important. The same sequence is 
checks someone’s legality to work. You cannot check on someone through the 
federal system until after you have offered them a job.  
 
Ms. Katz mentioned several cities and states that are changing their process in 
addressing this issue, Minnesota having been discussed earlier. 

Next Meeting : August 5, 2009 Ms. Martin said we will take a look at how Minnesota has implemented their law 
discussed earlier, as well as Multnomah County’s change. She asked for 
suggestions for agenda items. Ms. Katz said Mr. Basque will be here to provide 
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information and answer questions on the licensing barriers and suggested 
Multnomah County Commissioner Ted Wheeler as a resource for support. 
WorkSource Oregon implementation will be presented. The committee needs to 
address any law changes we want to suggest to the Council. Work on new 
legislation begins soon. Also, bring any agenda items you want to include for the 
August Council meeting. 

 
 
Attachments on the following pages: 





 

 

Governor’s Re-entry Council 

 
 
         
 
   Re-entry Steering Committee 
 
 
 

 
 

 
 
 
Purpose:  To analyze and improve the effectiveness of re-entry from 
incarceration to community as it relates to statewide policy, practice or law; to 
identify and remove barriers to successful offender re-entry; and to make 
recommendations to the Governor’s Re-entry Council on state level strategies to 
improve re-entry. 
 
Charge:    

• Conduct a thorough review of existing policies and practices that may 
need to be corrected  

• Prioritize recommendations 
• Identify strategies to improve re-entry 
• Make specific recommendation for system improvement for consideration 

by the Council 
• Establish implementation groups to work on operational aspects of 

system reform, the procedures and practices that will require change in 
the agencies involved in the re-entry process 

 
 
Ground Rules: 
 
1.  Every member should participate (attend or send a representative) 
2.  Meetings should start and end on time 
3.  Decisions will be made by consensus when possible. If not possible, 
decisions will be made by majority vote with the ability to make a minority report 
to the Council. 
4.  Time should be set aside for public comment  
5.  The purpose, charge and priorities should be reviewed annually 
6.  Decisions should be tracked using a decision log on the web site 
 
 
 
   

 
 

 
  



GOVERNOR’S RE-ENTRY COUNCIL 
STEERING COMMITTEE 

 
 The Steering Committee recommends the following statement for adoption 
by the Re-entry Council: 
 
 The Governor’s Re-entry Council is pleased with the decision to use Byrne 
Grant monies for the establishment of pilot resource centers in Multnomah, Lane, 
and Jackson/Klamath Counties and will fully support and advise the United States 
Department of Justice, Bureau of Prisons and District Court in the planning and 
implementation of a joint private, county, state and federal partnership to provide 
needed services to individuals upon release from prison. 
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