
 

 

 
 

Governor’s Re-entry Council, Steering Committee 
   Minutes – Meeting #14  –  August 5, 2009 

 
 

 
 

  
 

Steering Committee Members Attending: Walt Beglau, Sue Blayre, Cindy D. Booth, Martin Burrows, Kevin Cameron, Ginger Martin, Tom McClellan, 
Pegge McGuire, Fariborz Pakseresht, Clyde Saiki, Nancy Sellers, Heidi Steward, Scott Taylor 
 
Guests: Paul Solomon, Steve Williams, Gus Johnson, Megan Churchill, Vicki Massey, David Factor 
 

Item Discussion Action 

Welcome and Introductions 
 

  

 
Implementation Work: 

Presentation 
WorkSource Oregon sites 
inside prisons 

Martin Burrows introduced Gus Johnson and Steve Williams who work for the Oregon 
Employment Department (OED) in two distinct areas of their website. Gus Johnson works in the 
employment services section and is responsible for the web based iMatchSkills system that 
matches job seekers with employers needing their specific skills. This system is also used by the 
OED to input jobless needs and employers with occupations that exist in Oregon. (See attached 
presentation) There is a labor exchange service that assists claimants, veterans, migrant seasonal 
farm workers, disabled workers and others with barriers to employment, such as those returning 
from prison. The system is self-serve and accessed by the public at approximately 30 WorkSource 
Centers around the state. OED has partnered with Community Colleges, Workforce Development 
and others to co-mingle services at these centers. Each site has its own web page with location 
specific information and links to local services. DOC is working with OED with the expectation of 
making the iMatchSkills system available in our institutions to assist those nearing release with 
employment information. Guaranteeing no access to the other internet sites through this system is 
the greatest security concern for DOC. OED will train DOC Information Technology Services ITS) 
and institution staff to facilitate access by inmates if/when installed.  
 
Steve Williams is responsible for the WorkSource web pages which provide information about 
Oregon’s workforce and employers. There is a wealth of data found here about industry trends, 
wages and income, business, education and jobs, as well as, tools to research general to specific 
employment areas. There is an Occupational Information Center where you will find all the 
information pertaining to an occupation in one place. Reports include information on projected 
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employment, wages, skills, education requirements, schools and training providers and more. 
There is a tool: Occupation Explorer where you can search for occupations based on educational 
requirements, wages, employment prospects and other criteria. The Skill Explorer found on this 
site allows you to see which occupations best match your unique set of skills. There is a link to 
publications by the Employment Department and are available to download in two formats or can 
be read online. There is a OLMIS Guide in the upper toolbar that is an easy to use tool to find 
information about specific occupations in Oregon or one of 15 regions and the requirements for 
working in the occupation, including licensing and education.  
 
Ms. Martin said it is obvious why inmates having access to this website would be valuable to their 
transition planning. Cindy Booth said at a recent meeting with DOC ITS and OED ITS a discussion 
covered how the website is kept secure and isolated through the computers available to the public 
at the 30 regional WorkSource Centers. Since that meeting DOC is internally discussing how the 
inmate network could be made secure in order to give those preparing for release access to this 
valuable tool. Martin Burrows said these tools have been available for quite some time in sites 
across the state and the access has been securely controlled. The State Data Center has adopted 
the filtering software as their software of choice, which makes acquiring the software and 
implementing access by DOC much easier. Because of the existing knowledge and experience of 
OED and ODOT, which also uses the filtering software, the barriers DOC ITS staff perceived have 
been removed.  
 
Representative Cameron asked how long it will take to set up access to the system once 
approved. Other than the normal ordering process, there are issues with infrastructure to support 
the technology in the oldest institutions and DOC’s ITS is researching those issues. Ms. Booth 
said she has been facilitating the right people getting involved and the DOC ITS has received a 
formal request, which gives them permission to explore and cost what is needed to establish a 
pilot at a facility, including the agreements and/or connections/pass-through at the State Data 
Center. ITS will explore solutions to the perceived and real barriers, including the business side of 
the process, which will include representatives from Operations Division, Workforce Development 
Unit and Transition and Release Unit.  
 
Pegge McGuire inquired about the possibility of expanding access to the inmate system to include 
housing. She said there is a database of available housing in the Portland metropolitan area that 
could be expanded statewide. The plan now is to establish limited access to employment 
information and expand to other selected websites, such as the housing availability.  
 
Ms. Martin said there are four areas to explore before implementation can occur. They are: IT 
security; hardware, staff training and responsibility and agency policy change. The goal is to have 
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the computers located where the transition coordinators are conducting classes in order to give 
the inmates hands-on experience and guidance during transition planning.  

Review of Minutes from the 
July 8, 2009 Meeting 

The draft minutes were sent to the members electronically. Ms. Martin had suggested edits that are 
incorporated in the copies distributed today.  

Copies were also distributed 
for review. Members voted 
to accept the minutes as 
written. 

Announcements and 
Updates from Members 

Nancy Sellers said the Board of Parole and Post-Prison Supervision has a new board chair, Vicki 
Walker. The Governor also appointed a fourth member and co-chair to the Board, Aaron Felton, 
who is a former Deputy District Attorney in Polk County and City of Salem Attorney. They are both 
on the job, attending Board Hearings, but not able to vote, as they must first be confirmed by the 
Senate, which should occur October 1st.  
 
Heidi Steward reported the Transition Coordinators have been permanently hired into the 4 
positions established in the 09-11 Legislatively Approved Budget. One position is located at each of 
the following releasing facilities: Coffee Creek Correctional Facility, Columbia River Correctional 
Institution, Oregon State Correctional Institution, Oregon State Penitentiary, Oregon State 
Penitentiary Minimum, Snake River Correctional Institution, a half time position at Powder River 
Correctional Institution. Deer Ridge Correctional Institution identified a need for a transition 
coordinator; offered to make a position and a person available to be trained to fulfill that role and is 
teaching the curriculum in that capacity. Shutter Creek Correctional Institution is the one releasing 
facility currently without a transition coordinator. Transition Coordinators are also responsible for 
scheduling the reach-in by the offenders’ Parole Officer. 
 
Ms. Martin distributed the DOC press release announcing the Oregon Re-entry Wiki. (Attached) 
Twenty-one counties have added their county’s sites to date. This resource will continue to grow as 
information is added and deleted as resources change. Max Williams mentioned that he would like 
to see videos added where appropriate. For example, a video of a typical employment interview 
could be helpful and interesting.  
 
Pegge McGuire reported that working with the Department of Human Services and other agencies 
the Ending Homelessness Advisory Council has convened a group to establish guiding principles 
for any institution releasing individuals into the community to prevent them from being released into 
homelessness, but instead move them into a safety net of current resources. Ginger Martin, Heidi 
Steward and Cindy Booth attended and spoke about the great work being done at the Re-entry 
Council, which started the discussion off on the right note. Ms. McGuire will bring to this group the 
guiding principles the advisory council develops. 

 



 

Page 4 
August 5, 2009 

Re-entry Steering Committee Meeting Minutes 

Item Discussion Action 

Implementation Work: 
Updates 
Re-entry Service Sites 

Walt Beglau said at the last Steering Committee meeting, Ross Shepard brought forward a 
proposal, which was approved for presentation to the Re-entry Council, that is an overview of a 
model for the pilot re-entry resource centers. The request for allocation of funding was presented to 
the Criminal Justice Commission (CJC) and was endorsed. Federal stimulus dollars in the amount 
of $1.5 million was allocated to fund the model program. Paul Solomon said that in discussions with 
the CJC around the Lane County site, an extension of the 2-year grant may be available to fund a 
third year. Ms Martin said a meeting is scheduled in a week or so to discuss how to structure the 
distribution of the funds. The CJC will be meeting with the county community corrections agencies, 
the federal partners such as Judge Aiken, Warden and the Department of Corrections to talk about 
how we move this model forward as a partnership. The source of this $1.5 million is the federal 
Byrne Justice Assistance Grant (JAG) and is part of the funding which is at the Governor’s 
discretion to allocate. The model developed by the Steering Committee and the Council is the basis 
for the re-entry resource centers and the work of the Steering Committee will be carried out in the 
three pilots. 

 

Re-entry Barriers  
 
Minnesota’s new law to 
remove criminal history from 
job applications 

Patty Katz was ill and not available to present today on the laws and administrative rules barring 
felons from certain occupations. 
 
Ms. Martin distributed two documents pertaining to the new Minnesota law that Ms. Katz had 
mentioned at the July meeting. The law itself is 60+ pages, so the pertinent excerpts regarding 
employment were printed (3 pages attached). These may be a model for the Council if it is decided 
to address employability legislatively.  
 
The first pertinent section says public employers cannot ask about a criminal record until an 
interview for employment is conducted. There is a provision to exempt Department of Corrections 
or public employers who have a statutory responsibility to conduct criminal history background 
checks. The second pertinent section provides some protection to potential employers in hiring 
people with criminal histories.  
 
Ms. McGuire said housing law often follows employment law and this language could address 
some of the barriers currently in place for people with a criminal history and provide protection to 
housing providers. She is interested in working legislatively to make those changes. Ms. Martin 
suggested addressing the two issues of employment and housing together when the Council is 
making decisions about legislative changes.  
 
Minnesota is the first state to pass a law with this kind of provision and has put together some very 
nice material that we can use as a resource, should the Council decide to pursue this issue. An 
article is attached, which was written about research conducted at Carnegie Mellon University, and 
concludes that someone who has been arrest-free for 5 years is no more likely to commit a crime 
than other individuals of the same age. 
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Discussion about including private sector employers supported thoughtful messaging using the 
Carnegie Mellon research; data from other states with similar laws in place (i.e. Boston & San 
Francisco); removing liability of employers and landlords and access to specific information through 
Parole and Probation Officers.  

Review of Priorities for 2009 Ms. Martin distributed a summary of the tasks we are in the midst of implementing now and a 
summary of a few that are not quite ready for implementation. (Attached)  
 
Pegge McGuire said she has been and is a member of a number of interagency groups and this 
committee has accomplished more in a shorter period of time than any in her experience. Ms. 
McGuire then asked about the lack of dental services and what progress has been made and by 
whom. Ms. Martin explained that this need was identified by the Continuity of Care Workgroup and 
continues to have this item as a priority. Ms. Booth said a member of the workgroup, Susan 
Rustvold, DMD and a member of the Oregon Oral Health Coalition, is an excellent resource and is 
keeping this need in the forefront of the workgroup. Ms. McGuire said the Ending Homelessness 
Advisory Council, the Portland-based Project Homeless Connect and this workgroup may be able 
to achieve some success in acquiring dental services for offenders transitioning to the community.  
 
Rep Cameron said he is aware of a class at Hillcrest School called Community One-on-One, which 
received a grant to award funding to non-profit community groups for various local projects. These 
young people review the requests for the grants, which gets them involved in the community 
helping others. Representative Cameron asked if there is some way to provide this kind of an 
opportunity to DOC inmates because it created a very strong connection to the community for those 
young men. Heidi Steward explained that there are groups of inmates in the institutions which 
conduct a variety of fundraising and then donate the money to different charities in the community. 
She will survey the institutions to develop a list of the kinds of voluntary community service inmate 
projects are underway now. Representative Cameron suggested including these positive kinds of 
activities in the messaging we eventually develop. Scott Taylor said many people have mandatory 
community service that creates a real sense of accomplishment and self-worth as the work is 
completed. He suggested that these community service projects be included in the messaging and 
be reflected on the individual’s resumé.  

 

Next Steps Ms. Martin is beginning to prepare the agenda for the Re-entry Council meeting on August 19th 
and asked for suggestions to discuss with Max Williams. The process for the administration of HB 
3508 (additional 10% earned time) and the impact to the counties will be discussed. 

 

Next Meeting The next Steering Committee meeting will be October 7th. The “lessons learned” meeting will have 
occurred and the results of the DOC/DMV ID Card Pilot Program will be reported. The Work Skills 
Verification Workgroup will provide a full report. Continued research on the employment 
application and employer liability will provide more information about what other jurisdictions are 
doing in this area. 
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