
 
 

 
PLEASE DISSEMINATE THIS INFORMATION TO ALL PUBLIC SAFETY OFFICERS 
www.dpsst.state.or.us   503-378-2305 – August 2015 Ethics Bulletin  Page 1 of 2 

 

 

 
The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
  

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in August, 2015. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

August Statistics 
Cases Opened 17      Of the 13 Cases Closed: 
Cases Closed  13    Revoked   6 
Cases Pending 121    Denied 0 

 Reinstated  0    No Action 7 

 
 

Officer A was convicted of two counts of Sexual Abuse in the Second Degree.  A condition of 
his probation was that he relinquish his certification.  Officer A signed a Stipulated Order 
Revoking Certification, which permanently revoked his certification.  Officer A’s misconduct 
ended his five-year career. 
Officer A’s Basic Police certification is Revoked. 
 
Officer B resigned after an investigation sustained allegations that he violated agency 
policies relating to his failure to pay personal parking citations, concealing the VIN on his 
personal vehicle to hinder parking officers from identifying his vehicle, and driving his 
personal vehicle without license plates.  He was also dishonest in his conduct in these 
matters, and admitted to the dishonesty.  DPSST notified Officer B that his conduct would be 
reviewed by the Police Policy Committee (PPC) and gave him the opportunity to provide 
mitigating circumstances for the Committee’s review.  He did not provide a response for the 
Committee.  The PPC found that Officer B’s conduct involved Misconduct for knowingly 
driving his vehicle without license plates, and Dishonesty for his deception in hiding the VIN 
and for being untruthful with the parking officers and a deputy regarding the reason he did not 
have his license plates on his vehicle.  The PPC determined that Officer B’s misconduct rose 
to the level to warrant revocation of his certification, with a lifetime ban for Dishonesty.  The 
Board affirmed the Committee’s recommendation.  DPSST served Officer B with a Notice of 
Intent to Revoke, and he chose to sign a Stipulation Voluntarily Relinquishing Certification, 

OREGON DPSST 

ETHICS BULLETIN 
Volume No. 142 

 



 
PLEASE DISSEMINATE THIS INFORMATION TO ALL PUBLIC SAFETY OFFICERS 
www.dpsst.state.or.us   503-378-2305 – August 2015 Ethics Bulletin  Page 2 of 2 

 

which permanently revoked his certification.  Officer B’s misconduct ended his four-year 
career. 
Officer B’s Basic Police certification is Revoked. 
 
Fire Service Professional C pled guilty to and was convicted of Assault in the Fourth 
Degree, a discretionary disqualifying crime.  Prior to DPSST initiating formal proceedings, 
Fire Service Professional C chose to sign a Stipulation Voluntarily Relinquishing 
Certifications, which permanently revoked his fire certifications. 
Fire Service Professional C’s NFPA Operations Level Responder and NFPA Fire 
Fighter I certifications are Revoked. 
 
Officer D resigned pursuant to a settlement agreement after an investigation into allegations 
he had sexually abused a woman while he was on duty.  Under the terms of the settlement 
agreement, that allegation was deemed Not Sustained.  Several other policy violations were 
deemed Sustained, including an inappropriate relationship with a business partner of the 
police department, improper personal use of communications equipment, sexual harassment, 
and the Law Enforcement Code of Ethics.  Prior to DPSST initiating formal proceedings, 
Officer D chose to sign a Stipulation Voluntarily Relinquishing Certifications, which 
permanently revoked his certifications.  Officer D’s misconduct ended his 20-year career. 
Officer D’s Basic Corrections certification and Basic, Intermediate, and Advanced 
Police certifications are Revoked. 
 
Officer E resigned in lieu of termination after an internal investigation sustained allegations of 
an improper personal relationship with a civilian subordinate.  Prior to DPSST initiating formal 
proceedings, Officer E chose to sign a Stipulation Voluntarily Relinquishing Certifications, 
which permanently revoked his certifications.  Officer E’s misconduct ended his 25-year 
career. 
Officer E’s Basic Corrections certification and Basic, Intermediate, Advanced and 
Supervisory Police certifications are Revoked. 
 
Officer F was discharged for cause as a Captain after he was dishonest and intentionally 
omitted information that he knew was crucial to his employer in responding to an unfair labor 
complaint, and when under investigation by the employer regarding that dishonesty.  Officer 
F was issued a Notice of Intent to Revoke and he requested a hearing.  A hearing was held 
before an Administrative Law Judge (ALJ) and a proposed order was issued affirming 
DPSST’s Notice of Intent to Revoke.  Officer F submitted exceptions to the Proposed Order; 
however no changes were made to the Proposed Order based on his exceptions.   
Officer F’s misconduct ended his 23-year career. 
Officer F’s Basic, Intermediate, Advanced, Supervisory and Management Police 
certifications are Revoked. 
 
 
 
 
 
 
 
 

 


