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STEP 1: INTRODUCTORY INFORMATION

Grant Title:  
FY 2007 Oregon Edward

Grant Number:  2007-DJ-BX-0080

Byrne Memorial Justice Assistance 


Grant Program

Grantee Name: 
Oregon State Police

Award Amount:  $3,408,428
Criminal Justice Services

Address:  
255 Capitol Street NE, 4th Floor 


Salem, OR  97310

Contact Person:  
Eileen Bennett


Telephone #:  503-934-0250

Sr. Human Resources Analyst

Date and effective duration of EEOP:  September 14, 2007 – September 14, 2009
Policy Statement:

Please refer to attached Affirmative Action Policy dated and signed January 31, 2007.

OMB Approval No.: 1121-0140

Expiration Date: 01/31/06
Paperwork Reduction Act Notice. Under the Paperwork Reduction Act, a person is not required to respond to a collection of information unless it displays a currently valid

OMB control number. We try to create forms and instructions that are accurate, can be easily understood, and which impose the least possible burden on you to provide us with information. The estimated average time to complete and file this EEOP Short Form is 1 hour per application. If you have comments regarding the accuracy of this estimate, or suggestions for making this form simpler, you can write to the Office of Justice Programs, Office for Civil Rights, 810 7th Street N.W., Washington, D.C. 20531.
EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title:  FY 2007 Oregon RSAT

Grant Number:  2007-RT-BX-0045
Grant Program

Grantee Name:  Oregon State Police

Award Amount:  $109,828
Criminal Justice Services

Address:  255 Capitol Street NE, 4th Floor, Salem, OR  97310

Contact Person:  Eileen Bennett



Telephone #:  503-934-0250
Sr. Human Resources Analyst

Date and effective duration of EEOP:  September 14, 2007 – September 14, 2009
Policy Statement:

Please refer to attached Affirmative Action Policy dated and signed January 31, 2007.

OMB Approval No.: 1121-0140

Expiration Date: 01/31/06
Paperwork Reduction Act Notice. Under the Paperwork Reduction Act, a person is not required to respond to a collection of information unless it displays a currently valid

OMB control number. We try to create forms and instructions that are accurate, can be easily understood, and which impose the least possible burden on you to provide us with information. The estimated average time to complete and file this EEOP Short Form is 1 hour per application. If you have comments regarding the accuracy of this estimate, or suggestions for making this form simpler, you can write to the Office of Justice Programs, Office for Civil Rights, 810 7th Street N.W., Washington, D.C. 20531.
Step 4b:  NARRATIVE UTILIZATION ANALYSIS

The under-utilization rate for white females in the Officials/Administrators category at Oregon Department of State Police (OSP) is 13.6%.  The numbers reflect data collected as of June 30, 2007.  Since that date we have made progress in the hiring of white females into management positions, including positions at the Executive level.  We anticipate that additional progress in this area over the next year will reduce the under-utilization rate and become more reflective of the Oregon working population at large.  

There were 32 white males employed at OSP in the Administrative Support category, resulting in a 14.9% under-utilization rate.  Positions in this category include office assistant, accounting technician, office manager and administrative specialist.  We are over-utilized in this category for white females by 21.6%.  Although we have not specifically addressed this disparity, we continue to recruit for these positions externally using the Oregon Jobs Page, which advertises all open positions with Oregon state government agencies.  

As of June 30, 2007, OSP employed only 17 Technicians, the majority of whom are long-term employees.  Turnover is very low in this particular job category, which affords us little opportunity to hire female and/or minority applicants into these positions.  Therefore, we appear significantly under-represented for white females (29.4%).  

Among our Sworn Officers, we are under-represented for white females (10%).  In the Sworn Patrol category, we are under-represented for white females (25.1%) and Hispanic females (4.2%). Currently our supervising recruiting officer is a Hispanic female, and we will be hiring up to 100 new troopers during the 2007 – 2009 biennium.  Our goal is to significantly increase our qualified applicant pool of female and/or minority candidates by actively recruiting and seeking these candidates.  

OSP is also under-represented in the white female grouping in the Service Maintenance category (32%).  There were five employees in this category as of June 30, 2007.  Again, due to a favorable budget in this biennium and anticipated increases in headcount throughout the organization, we hope to actively recruit qualified female and minority candidates for any job openings in this category.

Step 5:  OBJECTIVES

During the 2005 – 2007 biennium, 45.6% of all appointments were female and 4.4% of all appointments were people of color.  Overall OSP reached 72.4% of its parity goal for women in the workforce and 87.1% of its parity goal for people of color in the workforce (with the exceptions noted in the Utilization Analysis).  Otherwise, we do not note any serious or moderate under-representation by females or minorities within its workforce.

Step 6:  STEPS TO ACHIEVE OBJECTIVES

· We are continuing to train managers as to their responsibilities under OSP’s Affirmative Action policy and will provide additional training in conducting bias-free interviewing, diversity, and employment law.  

· OSP posts a copy of the Affirmative Action and Equal Employment Opportunity policy and plan on our website for easy access by potential candidates for employment.  

· OSP recruitment announcements and advertisements identify us as an Equal Employment Opportunity/Affirmative Action employer and include the statement “The Oregon State Police Department” is an equal opportunity, affirmative action employer committed to workforce diversity.  

· Our Superintendent and Executive Staff ensure that the principles of affirmative action, equal employment opportunity, and legislation such as the Americans with Disabilities Act are institutionalized within the department.  

· All managers and supervisors understand that an aspect of their managerial performance evaluation will also include performance in the area of affirmative action and equal employment opportunity.  

· Human Resources will also periodically offer training on different topics such as sexual harassment and cultural diversity.  

· The Affirmative Action Officer ensures that our employment and promotion practices are non-discriminatory.  

· The Employee Services and Organizational Development Director will continue to make every effort to recruit a diverse workforce by developing community-based recruitment with a focus on our under-represented protected classes; partnering with the State of Oregon’s H.I.R.E system to increase employment of individuals with disabilities via recruiting announcements; attending career fairs specifically targeted for diverse populations; providing training opportunities in cultural diversity; and networking with professional women’s and minority organizations to promote awareness of employment opportunities within OSP.  
Step 7:  DISSEMINATION

The Human Resources Services Section is responsible for monitoring and ensuring that OSP complies with all federal and state laws, rules and regulations regarding equal employment opportunity and is also responsible for the dissemination of our Affirmative Action Plan to the Governor’s Affirmative Action Office, OSP managers/supervisors, collective bargaining organizations that represent certain OSP employees, all employees in general, and to any future candidate for potential employment.  

· The EEOP will be posted electronically to the agency’s Intranet available to all OSP employees.

· The EEOP will be posted on the agency’s website under the “Employment Opportunities” tab.

· An agency-wide email will be sent out.  The email will provide an overview of the EEOP and a link to the Intranet location for viewing of the full EEOP report.

· Krista Fegley, Senior Human Resource Analyst serves as the department’s Equal Employment Opportunity Program Coordinator.  Her contact information will be included on the Intranet, Internet and agency-wide email sent to all current OSP employees.

_______________________________________
_____________________________

Eileen Bennett, Sr. Human Resources Analyst
Date

Human Resources Services Section

Department of State Police (OSP)

503-934-0250
