Institution:
Assessment conducted by:
Dates of assessment:


PROPOSED PREA STANDARDS
INSTIUTIONS
ASSESSMENT OF CURRENT STATUS

PREVENTION PLANNING  

115.11 Zero tolerance of sexual abuse and sexual harassment; Prison Rape Elimination Act (PREA) coordinator

115.11a: An agency shall have a written policy mandating zero tolerance toward all forms of sexual abuse and sexual harassment and outlining the agency’s approach to preventing, detecting, and responding to such conduct. 

(i) Is there an agency-wide policy?

Comments:  	(circle one)	Compliance		Non-compliance		N/A			
Yes, although the term “zero tolerance” is not used, the content of the policies sets the standard.  AD-PR-33 Staff Sexual Misconduct with Offenders, IO-SC-33 Offender Sexual Misconduct, IO-SC-34 Staff Response to Offender Sexual Misconduct and HSP-628 Offender Alleged Sexual Assault Health Services Responsibilities.  Issues not covered in these policies will be in the PREA policy that is being re-created by the PREA Standards Implementation Committee or in other operations, medical, and training policies.
	
			`												

(ii) Are there written institution procedures that implement DOC policy AD-PR-33 Staff Sexual Misconduct with Offenders?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

(iii) Are there written institution procedures that implement DOC policy for
 IO-SC-33 Offender Sexual Misconduct? 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

(iv) Are there written institution procedures that implement DOC policy for , IO-SC-34 Staff Response to Offender Sexual Misconduct?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

(v) Are there written institution procedures that implement DOC policy
 HSP-628 Offender Alleged Sexual Assault Health Services Responsibilities?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

115.11d:  An agency whose facilities have a total rated capacity exceeding 1000 inmates shall (also) designate a PREA coordinator for each facility, who may be full-time or part-time.  (115.11b: An agency shall employ or designate an upper-level, agency-wide PREA coordinator to develop, implement, and oversee agency efforts to comply with the PREA standards in all of its facilities.) 
 
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
115.13 Supervision and monitoring

115.13a: For each facility, the agency shall determine the adequate levels of staffing, and, where applicable, video monitoring, to protect inmates against sexual abuse.  In calculating such levels, agencies shall take into consideration the physical layout of each facility, the composition of the inmate population, and any other relevant factors. 

(i) Has the adequate level of staffing to protect inmates against sexual abuse been determined for this facility?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
									
	
			`												
(ii) Was the the physical layout of the facility, the composition of the offender population, and any other relevant factors taken into consideration when making the determination in (i)?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
									
	
			`												
(iii) Is the adequate level of video monitoring determined for this facility?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
									
	
			`												
(iv) Was the physical layout of this facility, the composition of the inmate population, and any other relevant factors, taken into consideration when making the determination in (iii)?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
									
	
			`												
115.13b: The facility shall also establish a plan for how to conduct  staffing and, where applicable, video monitoring, in circumstances where the levels established in paragraph (a) of this section are not attained. 

(i.) Has the facility established a plan for how to conduct staffing in circumstances when adequate staffing cannot be attained?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
(ii) Has the facility established a plan for adequate video monitoring in circumstances where the level for adequate video monitoring cannot be attained?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
115.13c: Each year, the facility shall assess, and determine whether adjustments are needed to: 
The staffing levels established pursuant to paragraph (a) of this section; (1) 
(2) prevailing staffing patterns; and(3) the agency’s deployment of video monitoring systems and other technologies. 

(i) Has the facility assessed and made a determination as to whether adjustments are needed as to adequate staffing levels?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
(ii) Has the facility assessed and made a determination as to whether adjustments are needed to the prevailing staffing patterns?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
(iii) Has the facility assessed and made a determination as to whether adjustments are needed to the video monitoring systems and other technologies for the facility?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
115.13d: Each prison facility shall implement a policy and practice of having intermediate-level or higher-level supervisors conduct and document unannounced rounds to identify and deter staff sexual abuse and sexual harassment.  Such policy and practice shall be implemented for night shifts as well as day shifts. 

(i) Is there a facility procedure?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`																									
(ii) Is there a practice of having intermediate-level or higher-level supervisors conduct unannounced rounds to identify and deter staff sexual abuse and sexual harassment on day shifts?
 
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`																									
(iii) Are the rounds conducted under (ii) documented? 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`																									
(iv) Is there a practice of having intermediate-level or higher-level supervisors conduct unannounced rounds to identify and deter staff sexual abuse and sexual harassment on night shifts?
 
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`																									
(v) Are the rounds conducted under (iv) documented? 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`																									
115.14 Limits to cross-gender viewing and searches

115.14a:  The facility shall not conduct cross-gender strip searches or visual body cavity searches except in case of emergency or when performed by medical practitioners. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
				`											

115.14b:  The facility shall document all such cross-gender searches. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
												


115.14c: The facility shall implement policies and procedures that enable inmates to shower, perform bodily functions, and change clothing without nonmedical staff of the opposite gender viewing their breasts, buttocks, or genitalia, except in the case of emergency, by accident, or when such viewing is incidental to routine cell checks. 



Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
												


115.14d:  The facility shall not examine a transgender inmate to determine the inmate’s genital status unless the inmate’s genital status is unknown.  Such examination shall be conducted in private by a medical practitioner. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
												

115.14e: Following classification, the agency, (facility) shall implement procedures to exempt from nonemergency cross-gender pat-down searches those inmates who have suffered documented prior cross-gender sexual abuse while incarcerated.



Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
												


115.14f: The agency (facility) shall train security staff in how to conduct cross-gender pat-down searches, and searches of transgender inmates, in a professional and respectful manner, and in the least intrusive manner possible, consistent with security needs.
 
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
												


115.16 Hiring and promotion decisions

115.16a:  The agency (facility) shall not hire or promote anyone who has engaged in sexual abuse in an institutional setting; who has been convicted of engaging in sexual activity in the community facilitated by force, the threat of force, or coercion; or who has been civilly or administratively adjudicated to have engaged in such activity. 

(i) Has the facility hired anyone who has engaged in sexual abuse in an institutional setting; who has been convicted of engaging in sexual activity in the community facilitated by force, the threat of force, or coercion; or who has been civilly or administratively adjudicated to have engaged in such activity?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
	
			`												
(ii) Has the facility promoted anyone who has engaged in sexual abuse in an institutional setting; who has been convicted of engaging in sexual activity in the community facilitated by force, the threat of force, or coercion; or who has been civilly or administratively adjudicated to have engaged in such activity?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
	
			`												
115.16b: Before hiring new employees, the agency shall: 1) Perform a criminal background check; and 2) Consistent with Federal, State, and local law, make its best effort to contact all prior institutional employers for information on substantiated allegations of sexual abuse. 

(i) Has the facility performed criminal background checks prior to hiring new employees?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

(ii) Has the facility made its best efforts to contact all prior institutional employers for information on substantiated allegations of sexual abuse prior to hiring new employees?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

115.16c: The agency (facility)  shall either conduct criminal background checks of current employees at least every five years or have in place a system for otherwise capturing such information for current employees. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`												
115.16d: The agency shall ask all applicants and employees directly about previous misconduct in written applications for hiring or promotions, in interviews for hiring or promotions, and in any interviews or written self-evaluations conducted as part of reviews of current employees. 

(i) Does the facility ask all applicants and employees about previous misconduct in written applications for hiring or promotions?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

(ii) Does the facility ask all applicants and employees directly about previous misconduct in interviews for hiring or promotions?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

(iii) Does the facility ask about previous misconduct in interviews or written self-evaluations conducted as part of reviews of current employees?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

115.16e: Material omissions, or the provision of materially false information, shall be grounds for termination. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
	
			`											

115.17 Upgrades to facilities and technologies

115.17a: When designing or acquiring any new facility and in planning any substantial expansion or modification of existing facilities, the agency shall consider the effect of the design, acquisition, expansion, or modification upon the agency’s ability to protect inmates from sexual abuse. 

(i) When designing or acquiring any new facility, does the facility consider the effecapplicationse effect of the design, acquisition, expansion or modification upon the facility’s ability to protect offenders from sexual abuse for hiring or promotions?




Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
															

(ii) When planning any substantial expansion or modification of existing facilities, does the facility consider the effect of the design, acquisition, expansion or modification upon the facility’s ability to protect offenders from sexual abuse?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
															

115.17b: When installing or updating a video monitoring system, electronic surveillance system, or other monitoring technology, the agency (facility) shall consider how such technology may enhance the agency’s (facility’s) ability to protect inmates from sexual abuse. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
															

115.21c: The agency, (facility) shall offer all victims of sexual abuse access to forensic medical exams performed by qualified medical practitioners, whether onsite or at an outside facility, without financial cost, where evidentiarily or medically appropriate.  

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
															

115.21d:  The agency (facility) shall make available to the victim a qualified staff member or a victim advocate from a community-based organization that provides services to sexual abuse victims. 

 Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
															

115.21e:  As requested by the victim, the qualified staff member or victim advocate shall accompany and support the victim through the forensic medical exam process and the investigatory process and shall provide emotional support, crisis intervention, information, and referrals. 

 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
														


115.21h:  For the purposes of this standard, a qualified staff member shall be an individual who is employed by a facility and has received education concerning sexual assault and forensic examination issues in general. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
														
														


115.32 Volunteer and contractor training 

115.32a: The agency (facility) shall ensure that all volunteers and contractors who have contact with inmates have been trained on their responsibilities under the agency's sexual abuse prevention, detection, and response policies and procedures.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
														


115.32b: The level and type of training provided to volunteers and contractors shall be based on services they provide and level of contact they have with inmates, but all volunteers and contractors who have contact with inmates shall be notified of the agency's zero-tolerance policy regarding sexual abuse and sexual harassment and informed how to report sexual abuse.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.32c: The agency (facility) shall maintain documentation confirming that volunteers and contractors understand the training they have received.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.33 Inmate education

115.33a: During the intake process, staff shall inform inmates of the agency's  zero-tolerance policy regarding sexual abuse and sexual harassment and how to report incidents or suspicions of sexual abuse or sexual harassment.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.33b: Within 30 days of intake, the agency (facility) shall provide comprehensive education to inmates either in person or via video regarding 
their rights to be free from sexual abuse and sexual harassment and to be free  from retaliation for reporting such abuse or harassment, and regarding agency sexual abuse response policies and procedures.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.33c: Current inmates who have not received such education shall be educated within one year of the effective date of the PREA standards, and the agency shall provide refresher information to all inmates at least annually and whenever an inmate is transferred to a different facility, to ensure that they know the agency's current sexual abuse policies and procedures.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.33d: The agency shall provide inmate education in formats accessible to all inmates, including those who are limited English proficient, deaf, visually impaired, or otherwise disabled as well as to inmates who have limited reading skills.

(i) The facility provides inmates education in a format accessible to inmates who are limited English proficient.


Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
														


(ii) The facility provides inmates education in a format accessible to inmates who are hearing impaired or deaf.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
														


(iii) The facility provides inmates education in a format accessible to inmates who are visibly impaired.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
														


(iv) The facility provides inmates education in a format accessible to inmates who are otherwise disabled.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
														


(v) The facility provides inmates education in a format accessible to inmates who have limited reading skills.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
														


115.33e: The agency (facility) shall maintain documentation of inmate participation in these education sessions.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.33f: In addition to providing such education, the agency (facility) shall ensure that key information is continuously and readily available or visible to inmates through posters, inmate handbooks, or other written formats.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


SCREENING FOR RISK OF SEXUAL VICIMIZATION AND ABUSIVENSES

115.41 Screening for risk of victimization and abusiveness

115.41a: All inmates shall be screened during the intake process and during the initial classification process to assess their risk of being sexually abused by other inmates or sexually abusive toward other inmates.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.41b: Such screening shall be conducted using an objective screening instrument, blank copies of which shall be made available to the public upon request.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.41c: The initial classification process shall consider, at a minimum, the following criteria to screen inmates for risk of sexual victimization:

	(1) Whether the inmate has a mental, physical, or developmental disability;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(2) The age of the inmate, including whether the inmate is a juvenile;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
					


(3) The physical build of the inmate;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(4) Whether the inmate has previously been incarcerated;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(5) Whether the inmate's criminal history is exclusively nonviolent;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(6) Whether the inmate has prior convictions for sex offenses against an adult or child;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(7) Whether the inmate is gay, lesbian, bisexual, transgender, or intersex;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(8) Whether the inmate has previously experienced sexual victimization;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(9) The inmate's own perception of vulnerability; and

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(10) Whether the inmate is detained solely on civil immigration charges.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.41d: The initial classification process shall consider prior acts of sexual abuse, prior convictions for violent offenses, and history of prior institutional violence or sexual abuse, as known to the agency (facility) in screening inmates for risk of being sexually abusive.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.41e: An agency (facility) shall conduct such initial classification within 30 days of the inmate's confinement.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.41f: Inmates shall be rescreened when warranted due to a referral, request, or incident of sexual victimization.  Inmates may not be disciplined for refusing to answer particular questions or for not disclosing complete information.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.41g: The agency (facility) shall implement appropriate controls on the dissemination of responses to screening questions within the facility in order to ensure that sensitive information is not exploited to the inmate's detriment by staff or other inmates.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.42 Use of screening information

115.42a: The agency (facility) shall use information from the risk screening to inform housing, bed, work, education, and program assignments with the goal of keeping separate those inmates at high risk of being sexually victimized from those at high risk of being sexually abusive.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.42b: The agency (facility) shall make individualized determinations about how to ensure the safety of each inmate.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.42c: In deciding whether to assign a transgender or intersex inmate to a 
facility for male or female inmates, and in making other housing and programming assignments, the agency (facility)  shall consider on a case-by case basis whether a placement would ensure the inmate's health and safety, and whether the placement would present management or security problems.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.42d: Placement and programming assignments for such an inmate shall be reassessed at least twice each year to review any threats to safety experienced by the inmate.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.42e: Such inmate's own views with respect to his or her own safety shall be given serious consideration.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.43 Protective Custody

115.43a: Inmates at high risk for sexual victimization may be placed in involuntary segregated housing only after an assessment of all available alternatives has been made, and then only until an alternative means of separation from likely abusers can be arranged.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.43b: Inmates placed in segregated housing for this purpose shall have access to programs, education, and work opportunities to the extent possible.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.43c: The agency (facility) shall not ordinarily assign such an inmate to segregated housing involuntarily for a period exceeding 90 days.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.43d: If an extension is necessary, the agency (facility) shall clearly document:

	(1)  The basis for the agency's (facility) concern for the inmate's safety; and

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


(2) The reason why no alternative means of separation can be arranged.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.43e: Every 90 days, the agency (facility) shall afford each such inmate a review to determine whether there is a continuing need for separation from the general population.


Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


REPORTING

115.51 Inmate reporting

115.51a: The agency (facility) shall provide multiple internal ways for inmates to privately report sexual abuse and sexual harassment, retaliation by other inmates or staff for reporting sexual abuse and sexual harassment, and staff neglect or violation of responsibilities that may have contributed to an incident of sexual abuse.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.51c: Staff shall accept reports made verbally, in writing, anonymously, and from third parties and shall promptly document any verbal reports.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.51d: The agency (facility) shall provide a method for staff to privately report sexual abuse and sexual harassment of inmates.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.53 inmate access to outside confidential support services

115.53a: In addition to providing onsite mental health care services, the facility shall provide inmates with access to outside victim advocates for emotional support services related to sexual abuse by giving inmates mailing addresses and telephone numbers, including toll-free hotline numbers where available, of local, State, or national victim advocacy or rape crisis organizations, and by enabling reasonable communication between inmates and these organizations, as confidential as possible, consistent with agency security needs.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.53b: The facility shall inform inmates, prior to giving them access, of the extent to which such communications will be monitored.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.54 Third-party reporting

115.54 The facility shall establish a method to receive third-party reports of sexual abuse and shall distribute publicly information on how to report sexual abuse on behalf of an inmate.

 Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


OFFICIAL RESPONSE FOLLOWING AN INMATE REPORT

115.61 Staff and agency reporting duties

115.61a: The agency (facility) shall require all staff to report immediately and according to agency policy any knowledge, suspicion, or information regarding an incident of sexual abuse that occurred in an institutional setting; retaliation against inmates or staff who reported abuse; and any staff neglect or violation of responsibilities that may have contributed to an incident of sexual abuse or retaliation.

 Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.61b: Apart from reporting to designated supervisors or officials, staff shall not reveal any information related to a sexual abuse report to anyone other than those who need to know, as specified in agency policy, to make treatment, investigation, and other security and management decisions. 

 Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.61c: Unless otherwise precluded by Federal, State, or local law, medical and mental health practitioners shall be required to report sexual abuse pursuant to paragraph (a) of this section and to inform inmates of the practitioner's duty to report at the initiation of services.

 Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.61d: If the victim is under the age of 18 or considered a vulnerable adult under a State or local vulnerable persons statute, the agency shall report the allegation to the designated State or local services agency under applicable mandatory reporting laws.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.61e: The facility shall report all allegations of sexual abuse, including third-party and anonymous reports, to the facility's designated PREA investigators.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.62 Reporting to other confinement facilities

115.62a: Within 14 days of receiving an allegation that an inmate was sexually abused while confined at another facility, the head of the facility that received the allegation shall notify in writing the head of the facility or appropriate central office of the agency where the alleged abuse occurred.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.62b: The facility head or central office that receives such notification shall ensure that the allegation is investigated in accordance with these standards.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.63 Staff first responder duties

115.63a: Upon learning that an inmate was sexually abused within a time period that still allows for the collection of physical evidence, the first security staff member to respond to the report shall be required to:

	(1) Separate the alleged victim and abuser;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(2) Seal and preserve any crime scene; and

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


	(3)  Request the victim not to take any actions that could destroy physical evidence, including washing, blushing teeth, changing clothes, urinating, defecating, smoking, drinking, or eating.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.63b: If the first staff responder is not a security staff member, the responder shall be required to request the victim not to take any actions that could destroy physical evidence, and then notify security staff.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.64 Coordinated response

The facility shall coordinate actions taken in response to an incident of sexual abuse, among staff first responders, medical and mental health practitioners, investigators, and facility leadership.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.65 Agency protection against retaliation

115.65a: The agency (facility) shall protect all inmates and staff who report sexual abuse or sexual harassment or cooperate with sexual abuse or sexual harassment investigations from retaliation by other inmates or staff.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.65b: The agency (facility) shall employ multiple protection measures, including housing changes or transfers for inmate victims or abusers, removal of alleged staff or inmate abusers from contact with victims, and emotional support services for inmates or staff who fear retaliation for reporting sexual abuse or sexual harassment or for cooperating with investigations.

Does Central Office Central Office assist and facilitate institution efforts to protect inmates by:

(i) Housing changes or transfer for inmate victim or abuser?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							
	

ii) Removal of alleged staff or inmates abusers from contact with victims?

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
		


(iii) Emotional support services for inmate or staff who fear retaliation for reporting sexual abuse or sexual harassment or for cooperating with investigations?
	
    Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.65c: The agency (facility) shall monitor the conduct and treatment of inmates or staff who have reported sexual abuse or cooperated with investigations, including any inmate disciplinary reports, housing, or program changes, for at least 90 days following their report or cooperation, to see if there are changes that may suggest possible retaliation by inmates or staff, and shall act promptly to remedy any such retaliation. The agency shall continue such monitoring beyond 90 days if the initial monitoring indicates a continuing need.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.66 Post-allegation protective custody

Any use of segregated housing to protect an inmate who is alleged to have suffered sexual abuse shall be subject to the requirements of § 115.43.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


INVESTIGATIONS

115.71 Criminal and administrative agency investigations

115.71a: When the agency (facility) conducts its own investigations into allegations of sexual abuse, it shall do so promptly, thoroughly, and objectively, using investigators who have received special training in sexual abuse investigations pursuant to § 115.34, and shall investigate all allegations of sexual abuse, including third-party and anonymous reports.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71b: Investigators shall gather and preserve direct and circumstantial evidence, including any available physical and DNA evidence and any available electronic monitoring data; shall interview alleged victims, suspected perpetrators, and witnesses; and shall review prior complaints and reports of sexual abuse involving the suspected perpetrator.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71c: When the quality of evidence appears to support criminal prosecution, the agency shall conduct compelled interviews only after consulting with prosecutors as to whether compelled interviews may be an obstacle for subsequent criminal prosecution.
  
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71d: The credibility of a victim, suspect, or witness shall be assessed on an individual basis and shall not be determined by the person's status as inmate or 
staff.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71e:  Administrative investigations:

		(1) Shall include an effort to determine whether staff actions or failures to act facilitated the abuse; and

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(2) Shall be documented in written reports that include a description of the physical and testimonial evidence, the reasoning behind credibility assessments, and investigative findings.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71f: Criminal investigations shall be documented in a written report that contains a thorough description of physical, testimonial, and documentary evidence and attaches copies of all documentary evidence where feasible.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71g: Substantiated allegations of conduct that appeals to be criminal shall referred for prosecution.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71h: The agency shall retain such investigative records for as long as the alleged abuser is incarcerated or employed by the agency, plus five years. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
Yes, DIS keeps offender investigation records indefinitely.							
(i) The facility shall retain internal investigative records for as long as the alleged abuse is incarcerated or employed b the agency, plus five years.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71i: The departure of the alleged abuser or victim from the employment or control of the facility or agency shall not provide a basis for terminating an investigation.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.71k: When outside agencies investigate sexual abuse, the facility shall cooperate with outside investigators and shall endeavor to remain informed about the progress of the investigation.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.72 Evidentiary standard for administrative investigations

The agency shall impose no standard higher than a preponderance of the evidence in determining whether allegations of sexual abuse are substantiated

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.73 Reporting to inmates

115.73a: Following an investigation into an inmate's allegation that he or she suffered sexual abuse in an agency facility, the agency (facility) shall inform the inmate as to whether the allegation has been determined to be substantiated, unsubstantiated, or unfounded.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.73c : Following an inmate's allegation that a staff member has committed sexual abuse, the agency (facility) shall subsequently inform the inmate whenever:

		(1) The staff member is no longer posted within the inmate's unit;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(2) The staff member is no longer employed at the facility;
		
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(3) The agency (facility) learns that the staff member has been indicted on a charge related to sexual abuse within the facility; or

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(4) The agency (facility) learns that the staff member has been convicted on a charge related to sexual abuse within the facility.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


This requirement shall not apply to allegations that have been determined to be unfounded.

DISCIPLINE

115.76 Disciplinary sanctions for staff

115.76a: Staff shall be subject to disciplinary sanctions up to and including termination for violating agency sexual abuse or sexual harassment policies.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.76b: Termination shall be presumptive disciplinary sanction for staff who have engaged in sexual touching.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.76c: Sanctions shall be commensurate with the nature and circumstances of the acts committed, the staff member's disciplinary history, and the sanctions imposed for comparable offenses by other staff with similar histories.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.76d: All terminations for violations of agency sexual abuse or sexual harassment policies, or resignations by staff who would have been terminated if not for their resignation, shall be reported to law enforcement agencies, unless the activity was clearly not criminal, and to any relevant licensing bodies.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77 Disciplinary sanctions for inmates

115.77a: Inmates shall be subject to disciplinary sanctions pursuant to a formal disciplinary process following an administrative finding that the inmate engaged in inmate-on-inmate sexual abuse or following a criminal finding of guilt for inmate-on-inmate sexual abuse.



Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77b: Sanctions shall be commensurate with the nature and circumstances of the abuse committed, the inmate's disciplinary history, and the sanctions imposed for comparable offenses by other inmates with similar histories.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77c: The disciplinary process shall consider whether an inmate's mental disabilities or mental illness contributed to his or her behavior when determining what type of sanction, if any, should be imposed. 

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77d: If the facility offers therapy, counseling, or other interventions designed to address and correct underlying reasons or motivations for the abuse, the facility shall consider whether to require the offending inmate to participate in such interventions as a condition of access to programming or other benefits.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77e: The agency (facility) may discipline an inmate for sexual contact with staff only upon a finding that the staff member did not consent to such contact.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77f: For the purpose of disciplinary action, a report of sexual abuse made in good faith based upon a reasonable belief that the alleged conduct occurred shall not constitute falsely reporting an incident or lying, even if an investigation does not establish evidence sufficient  substantiate the allegation.


Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.77g: Any prohibition on inmate-on-inmate sexual activity shall not consider consensual sexual activity to constitute sexual abuse.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


MEDICAL AND MENTAL CARE

115.81 Medical and mental health screenings; history of sexual abuse

115.81a: All prisons shall ask inmates about prior sexual victimization and abusiveness during intake or classification screenings.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.81b: If a prison inmate discloses prior sexual victimization or abusiveness, whether it occurred in an institutional setting or in the community, staff shall ensure that the inmate is offered a follow-up reception with a medical or mental health practitioner within 14 days of the intake screening.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.81e: Any information related to sexual victimization or abusiveness that occurred in an institutional setting shall be strictly limited to medical and mental health practitioners and other staff, as required by agency policy and Federal, State, or local law, to inform treatment plans and security and management decisions, including housing, bed, work, education, and program assignments.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.81f: Medical and mental health practitioners shall obtain informed consent from inmates before reporting information about prior sexual victimization that did not occur in an institutional setting, unless the inmate is under the age of 18.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.82 Access to emergency medical and mental health services

115.82a: Inmate victims of sexual abuse shall receive timely, unimpeded access to emergency medical treatment and crisis intervention services, the nature and scope of which are determined by medical and mental health practitioners according to their professional judgment.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.82b: Treatment services shall be provided to the victim without financial cost regardless of whether the victim names the abuser.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.82c: If no qualified medical or mental health practitioners are on duty at the time a report of recent abuse is made, security staff first responder shall take preliminary steps to protect the victim pursuant to 115.63 and shall immediately notify the appropriate medical and mental health practitioners.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.82d: Inmate victims of sexual abuse while incarcerated shall be offered timely information about and access to all pregnancy-related medical services that are lawful in the community and sexually transmitted infections prophylaxis, where appropriate.
 
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.83 Ongoing medical and mental health care for sexual abuse victims and abusers

115.83a: The facility shall offer ongoing medical and mental health evaluation and treatment to all inmates who, during their present term of incarceration, have been victimized by sexual abuse.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.83b: The evaluation and treatment of sexual abuse victims shall include appropriate follow-up services, treatment plans, and, when necessary, referrals for continued care following their transfer to, or placement in, other facilities, or their release from custody.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.83c: The facility shall provide inmate victims of sexual abuse with medical and mental health services consistent with the community level of care.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.83d: All prisons shall conduct a mental health evaluation of all known  inmate abusers within 60 days of learning of such abuse history and offer treatment when deemed appropriate by qualified mental health practitioners.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.83e: Inmate victims of sexually abusive vaginal penetration while incarcerated shall be offered pregnancy tests.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.83f: If pregnancy results, such victims shall receive timely information about and access to all pregnancy-related medical services that are lawful in the community.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


DATA COLLECTION AND REVIEW

115.86 Sexual abuse incident reviews

115.86a: The facility shall conduct a sexual abuse incident review at the conclusion of every sexual abuse investigation, including where the allegation has not been substantiated, unless the allegation has been determined to be unfounded.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.86b: The Review team shall include upper management officials, with input from line supervisors, investigators, and medical or mental health practitioners.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.86c: The review team shall:
		(1) Consider whether the allegation or investigation indicates a need to change policy or practice to better prevent, detect, or respond to sexual abuse;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							

		
(2) Consider whether the incident or allegation was motivated or
 otherwise caused by the perpetrator or victim's race, ethnicity, sexual orientation, gang affiliation, or other group dynamics at the facility;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(3) Examine the area in the facility where the incident allegedly occurred to assess whether physical barriers in the area may enable abuse;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(4) Assess the adequacy of staffing levels in that area during different shifts;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(5)   Assess whether monitoring technology should be deployed or augmented to supplement supervision by staff; and

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(6) Prepare a report of its findings and any recommendations for improvements and submit such report to the facility head and PREA coordinator, if any.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.93 Audits of standards

115.93a: An audit shall be considered independent if it is conducted by:
     
		(1) A correctional monitoring body that is not part of the agency but that is part of or authorized by, the relevant State or local government;

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(2) An auditing entity that is within the agency but separate from its normal chain of command, such as an inspector general or ombudsman person who reports directly to the agency head or to the agency's governing board; or 
 
Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


		(3) Other outside individuals with relevant experiences.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
											
							


115.93f: The agency (facility) shall enable the auditor to enter and tour facilities, review documents, and interview staff and inmates to conduct a comprehensive audit.

Comments:  	(circle one)	Compliance		Non-compliance		N/A		
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